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Abstract

The teaching professional assessment system is a process used by administrators
to consider the teacher's performance as follows: At what level can a teacher work? to
compare with the standard set including information Back to teachers to improve and
develop their work to be more efficient.

The assessment system for teaching professional practice expertise in teaching
division aims to assess expertise in teaching professional practice in teaching division. The
system aims to meet the goals of both teacher assessment and development with
feedback and a support system that facilitates continuous skill development/performance
of teachers. The assessment covers both teaching and learmning of teachers. Behavior in the
teaching profession and outcomes for students. It also pays attention to conditions/factors
related to student learning and teacher performance. Emphasis on a variety of information,
including information from observations taught in class. Achievement from standardized
exams and empirical evidence. The use of assessment information is another important
element in the system that facilitates its use in improving teaching and learning and

improving the quality of education in order to achieve the learning objectives of learners.
Keyword: new paradigm, expertise Assessment, teaching Profession, teaching division
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Goals for the education system /

Student learning objectives

Evaluation and
assessment policies

Student outcomes

f1: OECD (2013b)

3. 58UU TAP (TAP™: The System for Teacher and Student Advancement)
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Hoe wazads metrics ilanssiAmouumuBmanisufoReu gnoonuuusiiiewiuadiona
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4) N15318ANMBULNUBINAaN1TU TR (Performance-based compensation)
e meuunuiiawluusasilnedeinue amnu wararuiuiinreuvesa fauinsedoves

! ANEQsas | Journal of Educational Studies

U 17 AUURA 2 1Gak NSNOIAN-5HIAN 2566 | Vol. 17 No.2 July-December 2023



nadunvisvesinGsuiingaou Wannmaadsvemadugvivesinfeuiilsuiou aunuiuazag
faedldsuAnouwmuRnTNUTUIRAY UTISURAYEU
5. nsaULUIARlUNsAaUYRIuALadY (Danielson’s Framework for Teaching)
i1 4 du 20 FaUed Tun
1) AIUNITINRULEENHIEY (planning and preparation) 6 Faued
2) druanmandenluieudsu (the classroom environment) 5 #aus?
3) frumseeu (instruction) 5 FAUed
4) AUAMUTURATEUNITITITN (professional responsibilities) 6 Faued
Charlotte Danielson’s FRAMEWORK FOR TEACHING
i1 dearbornschools (2020)
4. luwansusuiiuagvasunely (Marzano Teacher Evaluation Model)
Tunanisuszifiuagvesunenlu iussuunisussidudangAnssuifidnwuzidu
Wwans (scientific-behavioral evaluation system) ﬁﬁ]mjwmaLﬁammﬁ”nwﬁwmﬁﬁm%w
ﬁﬁmummmm%‘lumiaauua nseulunswawanudemgegiadusyuu Usznaudae
4 91 60 @rnulsznau ‘maaLﬂsﬂ,mmwaﬂmuuamﬂswawawa Toaun
1) AunagnsuarngAinssunisasu (Classroom Strategies and Behaviors) 41

d@ulseneu
[% b=} . . !
2) ANUNITINMEULALZNI5MT8U (Planning and Preparing) 8 @3uusenau

DOMAIN 1: Planning and Preparation DOMAIN 2: The Classroom Environment
1a Demonstrating Knuwledge of Content and Pedagogy 2a Creating an Environment of Respect and Rapport

= Content knowledge = P hips « Content « Teacher with =tuc « Studant with stud
1b Demor Knowledg of - .

« Child develop?nent « Learning process  Spacial needs 2b Establishing a Culture fo_r L‘“’T'I"Q - »

« Student skillz, knowledge, and proficiancy * Importance of content « ns for and

« Interests and cultural heritage * Student price in work
1c Setting Instructional Outcomes 2c M ing Cl Py

= Value, sequence, and alignment = Clarity « Balance = gvo‘.ps -

* Suitability for diverse learners Materials and * Non-i tional duties
1d Demonstrating Knowledge of Resources Sq.pervislm o and

= For classroom * To extend content knowledge + For students 2d Managing Student Behavior
1e Designing Coherent Instruction * Expectations * Monitoring behavior * Ry to misbehavi

* Learning activities = Instructional materials and resources og 5

# Instructional groups « Lesson and unit structure 2 ?é’;::;':g Phﬁ'ﬂiﬂllm t of furniture and rescurces

1f Designing Student Assessments
= Congruence with outcomes « Criteria and standards
* Formative assessments * Use for planning

DOMAIN 4: Professional Responsibilities DOMAIN 3: Instruction
4a Reflecting on Teaching 3a C scating With Student:
* Accuracy * Use in future teaching + Expectations for learning » Directions and procedures
4b Maintaining A R | + Explanations of content * Use of oral and written language
» Student completion of assignments N P q s
" racond Using Q and D
DSy R Ll ORI TR s « Quality of questions « Discussion techniques » Studant participation
4c Communicating wﬂh Families
* About i i « About i I stud 3c E S in L
. Engagemem of familhs in Instructional plog'am + Activities and assignments * Student groups
ad inating in & Professi 1C # Instructional materials and resources + Structure and pacing
* Relationships with coll * Participation in school proj 3d Usng Assessment in Instruction
. kwnl\narnanl in culture of pmifesslona] hqulry * Service to school criteria » Monitoring of student learming
e ing and Developing Prof '.' dback to stud. * Student self and monitoring
= Enh ent of content k dedge and pedagogical skill 3e D trating Flexibility and Responsive

* Raceptivity to feedback from cnllaagues = Sarvice to the profession

4f Showing Professionalism
= Integrity/ethical conduct * Service to students = Advacacy
* Dacision-making = Compliance with school/district regulations

* Lesson adjustment » Response to students » Persistence
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3) punsazvioun1saeu (Reflecting on Teaching) 5 @uUsznaU
4) AruAnusmiasyrinafieusinaunazauuiv@n (Collegiality and
Professionalism) 6 @uUsznau

Nonnegotiable goal for instruction

STUDENT ACHIEVEMENT

e 3 :

Domain 4, while not

Preparing (8 Elements)

related to st and s. Effective
planning and preparing facilitates better decisions in the

- i '
Domain 4: Collegiality Domain 1: Classroom Straight from the Art and Science of Teaching, this domain Domain 4: Colleglality
and and what do inthe classroom, actions that and Professionalism
(6 Elements) (41 Elements) have a direct effect on sludonl achievement. It provides the (6 Elements)

kthat across
Promoting a Positive * Routine Segments every classroom. It is also used by teachers as a general Promoting a Positive
Enwironment (5 Elements) kfor lesson/unit as well as an Erwironment
(2 Elements) * (c‘:";'; :g“"‘“ for classroom observation and feedback. 2 Elements)
Promoting Exchange of ‘(c":::msfﬁ";s'“’“""‘ This domain calls for the appropriate strategy to be used Promoting Exchange of
Ideas during the appropriate segment of the lesson. Ideas
(2 Elements) . > (2 Elements)
Promoting District and District and
School Development =) School Davelopment
(2 Elements) Domain 2: Planning and  In the causal chain, activities within this domain are directly (2 Elements)

Domain 4, while not

directly related to « Lesson and Units classroom in order to produce the greatest gains in student directly related to
classroom strategies (3 Elements) learning. classroom strategies
and behaviors, :ru“ of Materials and and behaviors,
provides the provides the
environment around B e Eem’d’ of Stu environment around
which the other gl Aents which the other
domains can be domains can be
effectively - - effectively
implemented. implemented.
Collegiality and Y Collegiality and
professionalism not Domain 3: Reflectingon  Domain 3 describes teachers’ awareness of their own professionalism not
only describes the Teaching (5 Elements) Instructional practices and the abllity for them to translate only describes the
school characteristic, this self- into growth plans that are school characteristic,
but also the individual Evaluating Personal i and as but also the individual
responsibility of all Performance responsibility of all
teachers and (3 Elements) teachers and
administrators. + Professional Growth Plan administrators.
(2 Elements)
J . . J

fian: Learning Sciences Marzano Center (2013)
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1. n15UszLliuAgnuLInsgIUNani1sUJUR (Teacher Assessment on Performance
Standards) wasdayausENaumMeNITELNANITARY Uaglenanang Iy
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3. ArufnnthuaznadugrsanIsSeuesinGey
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Inege p ” Z
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2. AUABINTS ANUAIAniwesngseIndn luanmuesmnuduaie agdulgsing
AuA1eAR ssausneysjsRatidan i inegiuy aulafanssufiesgiansaunisdounts
aoufissauaty vseendlunafierhranumdnns Wesumidnegiuy nanday
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