a N

n13An¥In12zEILUY Disruptive Leadership ¥adguinmsaniufinun
TuwanauntALa1Anz DN
A Study of Disruptive Leadership of School Administrators in the
Eastern Economic Corridor (EEC)

AN /

Was1IU 1UINI5159A | Pholthawin Wacharadhorntumrong '
ARt Assannaiamg ® Sasinan Sirithadakunlaphat *

Received: February 10,2023 Revised: February 10,2023 Accepted: May 23,2023

uNAnga

ﬂ’]ﬁﬁ]’m%gnﬁﬁi'mqﬂisaamﬁa 1) Anwsgaunneauuy Disruptive Leadership v84
Huimsanudnululaiauiiayaiangdusen 2) Wiguiigun1iziiwuy Disruptive
Leadership Yasgusmsanudnwiluwaiauniiavaiangiueen Juunmumea ain15fny
warUTzaun1Iain1svineu uag 3) AnwIMUINNNITANYINMUIAIE UMY Disruptive
Leadership 2asusmsanufnuluuaimunfivauniang iueen ngusioes TRy 512 Ay
UseNousie JUImisaniu@ne 91U 256 AU WaAI9IN1T 311U 256 Au TulsaSeu
Uszoufinu dfndrdnnuaaiiufinsfinmussos@neluasiaunfieuniang usen (EEC)
elfu1a1nnsduuuuLU sty (Stratified random sampling) 13 asilefi 14 lun1334e Idun
LuvUARUANTTaNIATIELUTEIAAY 5 SRy wazadAflilunisiinsisidoya ldun awd
Sovar Aade dndoauunnsgu wasmsvageu? wudeyaiudaszandu

KANNSIY WU

1. sgsunMgHUILUY Disruptive Leadership vasgusmsanudnuluiunianniiiag
manzusenlassegluszdvinndlenasanidunesmunuiynsueglussduinndufeiu
Sewnudwiuradennnalumies i anandudihdava sumnufnaiisassd sunisati
uinnssu sunsdanisaadss dunagns SunsSeudiseidos sunisysuinig du
\A3ETET AL ATUMIERUES MR warduduaaine laun auanuvuwilun audsu

2. HaMTUSBULTIgUTZAUANIZEINWUY Disruptive Leadership Ua95UsnsanIufng,
lulwaimuRiAynIAng Jueen IWuUNALNe JAn15ANYT kavUseauni1sainsvineu wuii
Laiumneinariu

! 8118n13l5a3eUaYUIAUAZIN JIMIATaY3
2 augAnwIAans W Ingndeysnn
! Director of Anubanbanglamung School, Chonburi

2 Faculty of Education Burapha University

! Corresponding author Email: pholthawin@gmail.com

E nmos'aws | Journal of Educational Studies

Ui 17 UUR 11Gak NNSIAN-ANHIBH 2566 | Vol. 17 No.1 January-June 2023


mailto:pholthawin@gmail.com

3. WuIMINsRALIAIEHYILUY Disruptive Leadership 903 usmsaniudnuily
waiafiayaianz fusen Useneulude mawaunuliiduyanauwianisidousideiies
MsUsuMLareansuNIA BuLUaILUURURIY MsAamuaaimimanaluladuas
winnTsu MINALIIINTINNINSANBILAEMTUIMITTANT MIAnTnaynsuazaieassd
N5t IunUsEyu eusy dunursinuuinnssuuagimalulagluale nsininwenisdadulaly
anun1saliig o mMsasuasimddwnalvivyaanslun1su i wagnisianniaietie
msmRaNIMNIEANY TaaTetienduyana wiets ICT wazdedsausaulay lusy

AdArY : A1wKn, Disruptive, Husmsanufine, WaunfiiwaiangJueen

Abstract

This research aimed to 1) investigate the level of disruptive leadership of school
administrators in the Eastern Economic Corridor (EEC) 2) compare the level of disruptive
leadership as classified by gender, educational background and work experience and
3) study guidelines for disruptive leadership development of school administrators in the
Eastern Economic Corridor (EEC). The 512 samples consisted of 256 school administrators
and 256 academic teachers in schools under the office of Primary Educational Service
Areas in the Eastern Economic Corridor (EEC) which were obtained by proportional
stratified random sampling. The tools used in the research was a set of 5-rating scale
questionnaires. The statistics used in the data analysis were frequency, percentage, mean,
standard deviation, and t-test for independent Samples. The research findings were as follow:

1. The level of disruptive leadership of school administrators in schools under
the office of Primary Educational Service Areas in the Eastern Economic Corridor (EEC) as
a whole was at a high level, ranking from high to low of mean scores; there were digital
leader, creative thinking, innovation focus, risk management, strategy, continuous Leaming,
integration, network, empowerment and commitment respectively.

2. Comparison of disruptive leadership level of school administrators as classified
by gender, educational backeround and work experience found that the differences were
not statistically significant respectively.

3. Guidelines for disruptive leadership development of school administrators in
the Eastern Economic Corridor (EEC), there were continuous learning self development,
adapting and accepting disruptive changes, Keeping up with technological advances and
innovations, educational innovation development and management, strategic and creative
thinking, participating in meetings, training, seminars on innovation and new technologies,
practicing decision- making skills in different situations, empowering people in operations,
seeking collaborative networks to improve the quality of education both personal, ICT

networks and social media, etc.

Keywords: Disruptive, Leadership, School Administrator, Eastern Economic Corridor

ANJasdas | Journal of Educational Studies H
Ui 17 AU 11Gak NNSIAN-AOHIBH 2566 | Vol. 17 No.1 January-June 2023




unin

nswasuudasaslanwuundndu (Disruptive changes) dwansznulvdinuuas
ynmAdLFosinsU Ui uasesfuranssnuoewandeslally adudieu wwswshn mades
wialulagasaune enisadelnlaglanizaiunisdne) MIRrenuLazeIAnTEe 9 Ag
wlgAulamuanansenufiinainnisiddeuudasuuunandy (Disruption) vedlaniiliniy
LLBULAIUTIEUISIUY VUCA-BANT world Fef{usmsesdinisusui Seuduasimunnuies
iieiaiuaiadnaimnsinnisfnulugauiinaasunlasseusnudanan giesdnsvde
Fuimsanudnw Suduegrebeiasdomiannmuodilnudnunsivnyauuazinnzgiiuie
Fuind ounisimuigunmns@nuliussgauingussasd lngaaufnwidosfinisimun
WhnneuagBedunuiedmunauninmsinyegisaensuivanumsaifiudsuudas Ing
Ay anuamnsauaznzgihiivmzauduaniunisalnisiudsunlasagiilug
pudisnudhmngegsdliussdniamwasUszdninagean (3131 dnadey, (2558)

A1 ULUY Disruptive Leadership HundanudAyedrannlunisudsuulas
osAnsLin lgesdnsasfelmifiaonadosiuanmnsivasunas fihiiddnuasidonlos ysan
nsmsviay seufu uazFeuiddn q teuasnuumiaviedSufuanangalunisuims
FAN5ANY AOUANDIRDNSALHNANEAVDIBIANT AMggwuY Disruptive 399nviTvngaIenis
af1aUszaunsalnuULUUYBIRLLBILAE A AAULAY dAuaunsawazAngn1insIneuly
guzfsmaiansidsunlas wazaeassAuinnssumnsfnusgimvainvans gy
AslutanssuAdva (Digital Innovation) i en1siiulakazUszaunadnsalunisusmsda
msfnwld @iy usudes, 2561) :nnsAnwilenansuwIAnuazIssUNsTIABIRUA LN
WUU Disruptive Leadership 31n1n3¥10151a18 91U 919 Mirkay N. & Palma J. (2019),
Promsri C. (2019), Timmons R.A. (2021), Melvin J. M. (2017), Hogan & Hogan (2007), Warren
C. (2013), Kao (2018), Khan (2018), wa¥ Carney (2018) virlsiifiuiiAniavesesAusenaunig
Fwuv Disruptive Leadership wazanMIsAnwenaskazifeTiisadomesiive Iaun
WY dN51AnTHIAG warasIana sIsulnyad (2559) Tyveyn NaesTalas (2563) Ununs Weaue
(2563) §35vyN5 NNFTNININY (2564) wazdnsa wrdau (2565) wazarusaasuidu
osAUsEnoU U Distuptive TufiAsineq dsil 1) anudugfirAdwa (Digital leader)
2) 1515 8us7 fowid 09 (Continuous Leaming) 3) AIMUAAAT19A536 (Creative thinking)
4) n3dAnseuAss (Risk management) 5) M13Ysa4IAN3 (Integration) 6) Msgaiiuuimnssa
(Innovation focus) 7) Nagms (Strategy) 8) NMTLa3NATIINEIG1UA (Empowerment) 9) LAToUY
i (Network) waw 10) msvjailugu (Commitment) fatuffuimsanufnulugiug
Qﬁwaﬂﬁﬂimﬂ%mwﬁﬁwLLazﬂismuﬂﬁﬁﬁﬁmﬁwaﬁasﬂﬁﬁﬂﬁuﬁmmLﬁamiﬁwm GRIGEH
atvayu nizduydlaliyanaufuifnudisrnunsyiiesosu inlouazBualinn usiudely
nUJURNIUENG 9 aulszaunadsaegnelivseaninmuazUszanSnagedn denndesiuanin
nswaBuwasgailandusiu (Disruption Age) uazmsdansinuluuunvesdsny guvuuas
viganu Iéogramngay

WwANUILAYAIARET1BaN (Eastern Economic Corridor : EEC) Aalasanisnnglel
wsrs1vUe Auavaunfitauaiane Tueani usenias uldlud 2561 geu197n Easten

ﬂ nmos'aws | Journal of Educational Studies

Ui 17 UUR 11Gak NNSIAN-ANHIBH 2566 | Vol. 17 No.1 January-June 2023



Economic Corridor 4338 aiinduniuilngdn “lassmswaunszifoansvgiafiiavaia
nzfuoen” lasimstdmanansysenisroirsugialuniang fusenuesszmalng [Humsasmu
yualug) esnsedunsiavssmaligya “Insuaud 4.0” Idimsimvuafiuidinne
ihies 3 fanfnlufiuinansTuoon 1Hun asifans vays wagszees Snvadaldrinun
gaamnssutmnedldsunsdaaiudeliAanisasuegradususssy laednisamu
Tassafsituguuazssuuassnlng efiudneningasiunisamu wasnsiauIAang
NUATHINILALAITBIUILAUALAINGN <) 1uﬁyu17f§aw°?amiﬂ’ﬁuu'm%’wmmuuws‘uag
nssnszuumsazaunalulad ilesunanigiduvesuseinalne Tnednamuazlesuans
Usgloviinen® wazdvduselovidsmudug swfnssrnesanuazanlunisuszneussiadn
#e ddluiufinaneTuoon Toud anBans vays wazszees Sesdlanudnu dfndinay
aRuTinsFneUsEanAnw $1uu 1,580 1sa5eu Q’U'%msamuﬁﬂwﬁﬂLﬂuqﬂﬂaéf’wﬁmﬁéf@q
vimsdanmsinuduitugruliussaunadisaaenndostuanimnmsdsuulamedlanuasiun
yosdanu guvuLazViosiu lnslanzesnsbs nmsuimsaniuAnuilasendemeluladfdviaiiu
glumsandununiunisfavesaniudng aduinnig sulszanm UIMTIUYAAS Uag
UImsill Ssnslimalladansaumanas msdemsaztaslinisdansinudusyavsamuas
Ussansuarsludoanisdanisdeuduazmuimedanisileduaiuativayumsdnniatous
pnsvduAmnIMMIAnYINNBsTy TinsuimsdansinyasussauaudiSanndesidivda
tfu fiedefiisrtomaneusyns Taglanzogrsdaiiadonnizdiinuy Disruptive Leadership
VORUIMITANUANY MevsNaninafITedeaulafnyin1iziiiuuu Disruptive Leadership
vosuImsanudnulunianfirvaiany fusen elsmsudeyauaranansatluldluns
Ny fiwunsdansdnuliuszaunadifamuuiunasanmnisiasuulaweslangs
HunU (Disruptive Changes) Setusteld
inguseasA
1. iefnwiseiunnizdihuuy Disruptive Leadership waauimsaniudnuluis

NAWTLAYAIARY JUBDN

2. \loiUSsuliiouseiunzgiuuL Disruptive Leadership ¥asgusmsaniudny
Tuaimuniireniany Tuaan JHUNAINNA JNISANYT kazdseaunsain1sinau

3. il e@ WU AUIAEUILUY Disruptive Leadership Y835 U313
anuAnyluaiauiviyniang fueen

A AUNITIVY

ANTHLATIERLAZNUTIUITIUNTTL FLAF0ATIE eI UTENaURASNUINUITTUNTIY
Lﬁ'mﬁ’umwﬁﬁmuu Disruptive Leadership ¥83fu3msan1ufiny) a1nuuifnvesindynig
leun Disruptive Leadership 31nn341n15vaeqvinu 919 Mirkay N. & Palma J. (2019),
Promsri C. (2019), Timmons R.A. (2021), Melvin J. M. (2017), Hogan & Hogan (2007), Warren
C. (2013), Kao (2018), Khan (2018), uag Carney (2018) yiliiufirn1svesesausynaun1ig
Frhuu Distuptive Leadership wagainnisnwienansuazauideiiieadesvesenilne Toun

ANJasdas | Journal of Educational Studies H
Ui 17 AU 11Gak NNSIAN-AOHIBH 2566 | Vol. 17 No.1 January-June 2023



WY dN51ARTHIAG kazasIana sIsulnyad (2559) Tyveyn fsessales (2563) Ununs Weauey
(2563) T3z8Ns WNsTNWINTNY (2564) wazdisa urednm (2565) yliiufianiaves
29AUTENOUNTIHUILUU Disruptive Leadership wavnanuNTIteTiAgtowewlne e
d153 unednm (2565) Ununs Weauew (2563) Iszens nnssnwiiving (2564) Yy dnsidns
uanauazesiana sssulnyad (2559) wazdvugn Nzssdas (2563) 99nnisdaase
asAUsznaubilanseunuifAnn1iziiuuy Disruptive Leadership wazaiuisaaguiiu
939AUTENBUR UL UU Disruptive lud fisinag all 1) Audug U1Adsia (Digital leader)
2)ﬂﬂiL?SUfﬁﬁhLﬁad(ConﬂnuousLemnmg)B)ﬂaﬁwﬁmﬂ%ﬁﬁaiiﬁ(Cmmﬁvetmnhn@
4) M3dAn1sAAss (Risk management) 5) N13Y5a4IAN3 (Integration) 6) Msgariuuimnssa
(Innovation focus) 7) nagmns (Strategy) 8)MLaSNAIINEIG1U1A (Empowerment) 9) LAToUY
sasfau (Network) uag 10) asmjumiluau (Commitment) wethluifunseuuinaalunis
Wesaly

Uszynsuazngudiesne daUszung leun fuimsaniufnuinazagivinig dafn
dthnuaaiuiinainudssoadnulueianfiesaans fuoen 3 Swia lHud asBans
vay3 uazszoos 919 780 Tsuiou 19u 1,560 au Fadufiierdestunisufuiau Tud
NsANWY 2565 wagnausiegns laun JuimsanuAnw 256 AU warATIYTINIG 256 AU durin
difnnuaaiuiinis@nvssos@nwiluwniaufieeniang usen 1uvisau 512 au o
MIMsAMURLIANANFIeE 19wBIATITLAT BN (Krejcie & Morgan, 1970) Faldunann
msajaJLLUULLUa%uLLUUﬁmd’Ju (Proportional Stratified Random Sampling) S18asBenfem 3197 1

@ 1%

= I ! i a & a = a
M13199 1 ngusiegnnldlumsidenduduimsanufnuiuazazivinis

A0UNNVBILMBULUUADUNY Usgyns Q5HIIPLERN
(@onuAnwfiufddon) HUSINT  ATININS JUSMIS ATINNTS
1.1 99inagitansn 283 283 92 92
1.2 Ywminvays 295 295 96 96
1.3 Janinszees 202 202 68 68
RRLY 780 780 256 256

wsasdlafldluniside

m'%lmﬁaﬁiﬁi‘ﬂuﬂmﬁmausw%@ga Wunuuaeuausiiaunsd@iuyseanaua 5 e
AURLINIVDIALASN (Likert) S92 50 98 wazuuvdsuauvatodai e uaiuuuInig
n1sAnw a1 Disruptive Leadership vaddusmsanudnunluluniauifivey
Mangiusen laguuuaaunudnunsd@IuUsEaa1la SUN1SRSIId0UANNABAARDIVBITD
Amanuduienufniianie (100) (Wesnu n35nu, 2550) mﬂﬁlf?imsmzy 59U NN HASIER
Foya fiAn 10C agszwing .80-1.00 wazthlunaasdfifiomaunmusuuasuauanguims
wazagithilanguiaegns $1uau 30 au BnduiuTinsgiaiduussans sanvenseunin
(Cronbach, 1990) a1nn153As1gsideya nuin wuvdeuanufiAtaudesiustatuwiiy 0.92

E nmos'aws | Journal of Educational Studies

Ui 17 UUR 11Gak NNSIAN-ANHIBH 2566 | Vol. 17 No.1 January-June 2023



wazuyvasuauUaeida S1uau 10 9o easuniuuuIMsiAIA1IZHLUY Disruptive
Leadership 9038 U3 sanudnwiluluaimuifiiawaiany Jueen lngldanuasnndesves
auAniungBemey mnmsiiasigideyanu fie I0C winfu 1.00

nsiusIuswdaya

fAfodsuvvasunulugdlsaFou daindrinaunduiinsfinuuszau@nyilun
fiaunfitewniang Jusen iswanuuuasunuludauimsanunwinazasivins dadunay
sregrdlunsifoaded mnduusiaslsafeudsuuuasunuiinouudrdeuliiseiiddnae
fufinsfinuuszoufnuivays we 3 waedidelufufusenumes fudumaiununudoys
dionsidethadeu figuisu-nsngiau 2565 lnswanasuauluiedu 512 atu Tésuy S
482 athu Andufesay 94.14 Mnduiideiinreideyamuingusrasdimaidedely

adAnldlun1sde

ad@ldlunisTinszddoya lau anudl (0 Jevas (%) Aade (X) daudsauu
11m351U (S.D.) N1SNAABUAIN (t-test) WUU Independent Samples LaENTIATIZI o

(Content analysis)

NaN1339Y
1. M3ANYITEAUNILEINWUU Disruptive Leadership vasiusmsaniunuiluiun
WannfiaenAny Tuesn An1s1en 2

M19°99 2 SEAUNTIEEINWUU Disruptive Leadership vasgusmsanufnunluiunimuiiiiay

nARzIULeN
y . n=512 SueU oo
" o X S.D. Azl i
1 anudufihAdva 4.38 0.54 1N 1
2 meSouiideides 4.09 0.56 1N 6
3 ANNARES9ETIA 4.34 0.52 11N 2
4 msdanisenudes 4.19 0.49 110 4
5 MSYIINTg 4.07 0.62 110 7
6  madatuuinnisy 4.20 0.56 Gl 3
7 nagns 4.14 0.60 uN 5
8 MSLESNASHINSIIUNY 4.03 0.54 110 9
9 LATDUIETILNAIUN 4.05 0.60 110 8
10 Anwvjuwlunu 4.01 0.58 110 10
33U 4.15 0.52 41N

INENTNA 2 WU ANEFILUY Disruptive Leadership vefuinisanu@nuily
waimisnianz ueen lnesamegluszauuin (X= 4.15) dieivsandumedu wui i

o

sglussiuinnivufienty Gewmudiuaieienniniumides Wun aasdudihdldva (X= 4.38)

ANJasdas | Journal of Educational Studies E
Ui 17 AU 11Gak NNSIAN-AOHIBH 2566 | Vol. 17 No.1 January-June 2023



fupAnadaTIA (X= 4.30) funsjaiuuiangsa (X= 4.20) funsdanismnuides (X=
4.19) shunagms (X= 4.14) sumsi3euiiseiiles (X= 4.09) Funsysanms (X= 4.07) sy
LASBYIETINHAIL (K= 4.05) AMUNITEINa1anad1un (X= 4.03) uavduduasvine laun Ay
AMavjuwlua (X= 4.01) amud1du

2. WisuileusgRunAIzdidluy Disruptive Leadership ¥asusmsaniufnuluim
WaLTiAyARz Tueen Fuunaama JEimIAny uazUszaun1salnsiney fdwnsem 3-5

a al a [ Y o . . . Y a =
f13199N 3 LUiEJULWEJUi%G]Uﬂ’]’J%QJ‘U’ILLUU Disruptive Leadership SZJEJngjiJiM”liaﬂﬂuﬂﬂwﬂum
WALLAYNIANE TUDDN IIWUNATULNA

¥ AN

(n =218 (0 = 294) ¢ o

Leadership U834USMITENIUANY 7 <D b <D,

AU Disruptive

1 anudufihAdva 438 048 440 044 2424 462
2 nsiBeuiiiviedes 409 042 411 047 1176 368
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