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Abstract

This study aims to (1) analyze the job satisfaction of Thailand Science Research and Innovation
(TSRI) personnel and (2) compare the happiness elements at work based on personal aspects. (3) To
investigate the connection between corporate climate and employee health. 152 NSTDA employees
comprised the study's sample. A questionnaire was utilized for the research. Utilize easily available
computer programs to perform data analysis. Included in the statistics used to examine data are
percentage and average statistics. Standard deviation, T-test, one-way ANOVA, and Pearson
correlation The statistical significance value used in this analysis is set at 0.05. The study concluded
that (1) staff job satisfaction and (2) people with varying degrees of education, position, and monthly
income are pleased at work. Variable degrees of job satisfaction are influenced by factors such as
personal age and working age. (3) The organization's environment has a bearing on the job satisfaction
of its employees. The assumption is supported by the fact that the relative coefficient (R) in the same

direction is 0.563

Keywords: Happiness at work; Personnel; TSRI
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