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Abstract
This article aims to discuss the subject matter of engagement with the organization. using
methods of reviewing and synthesizing previous studies. To be used in this discussion consisted of

concepts and theories about organizational commitment, namely (1) the meaning of organizational
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commitment (2) theories on organizational commitment. and discusses the concepts and theories about
motivation in performance: (1) the meaning of motivation (2) the type or element of motivation (3) the
importance of motivation affecting work efficiency (4) the importance of Performance satisfaction
(B5) Theories related to job motivation. Both theorganizational commitment and the performance
motivation will be used as a conceptualframework in further research on the organization's

commitment to the Student Loan Fund.

Keywords : Organization Commitment; Performance Motivation; Student Loan Fund
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