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ABSTRACT

This research aimed to: 1) study the needs for enhancing research competency among
community colleges, and 2) study the guidelines for enhancing research competency in the
context of community colleges. The research population consisted of 359 community college
lecturers. A sample of 189 lecturers was determined using Taro Yamane’s formula. Key informants
included 12 experts, comprising: 1) administrators or representatives from the Community
Colleges Institute, 2) administrators or representatives from individual community colleges,
3) lecturers or academic staff working in higher education institutions, and 4) heads of learning,
research, and innovation centers or lecturers responsible for research-related missions at the
college level. The research instruments included: 1) a questionnaire on the needs for enhancing
research competency among community college lecturers, and 2) a semi-structured interview
form to gather expert opinions on guidelines for competency enhancement. Data were analyzed
using mean, standard deviation, and Modified Priority Needs Index (PNImodified), along with
content analysis and descriptive narration. The results showed that: 1) community college
lecturers had prioritized needs for research competency development in the following order:
research skills (PNlyogified = 0.221), research knowledge (PNlyogfies = 0.204), and attitudes or
attributes (PNlyodgified = 0.163); and 2) a set of guidelines for enhancing research competency was
developed under the CC-7P Framework, which consists of seven key strategies: 1) Policy Support,
2) People Development, 3) Partnership Building, 4) Platform & Mechanism, 5) Progress

Recognition, 6) People Participation, and 7) Pedagogical Integration.
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