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ABSTRACT

This study aimed to investigate (1) the level of digital intelligence among teachers in the
digital age, (2) the level of work happiness of teachers in the digital age, and (3) the relationship
between digital intelligence and work happiness of teachers in the digital age in schools under
the Bangkok Metropolitan Administration, Sai Mai District. The sample group consisted of 244
teachers from schools under the jurisdiction of Bangkok, Sai Mai District, selected using the sample
size determination table developed by Krejcie and Morgan, followed by multi-stage random
sampling. The research instruments included questionnaires assessing digital intelligence and
work happiness. The statistical methods used for data analysis comprised percentage, mean,
standard deviation, and Pearson’s correlation coefficient. The findings revealed that: (1) the
overall level of teachers’ digital intelligence was high, with individual aspects ranging from
moderate to high; (2) the overall level of teachers” work happiness, as well as in all aspects, was
also high; and (3) the relationship between digital intelligence and work happiness of teachers in
the digital age in schools under the Bangkok Metropolitan Administration, Sai Mai District, was

moderate and statistically significant at the .01 level.
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Institute, 2019) uagAnwkwIAALaENg¥LANUGULUTINTAG (Well-being Theory) ¥a3u15FU FAnUUY
(Seligman, 2011) aallaea PERMA 3sthsniwuadunseuuunfnluniside fanni 1

FauusiiAnun

ANURANNNIAINA (DQ Institute) augulun1ineIuvasng
1. dmanwaifavia (Digital Identity) (PERMA Model)
2. MslUAdsia (Digital Use) 1.9150alFsuIn (Positive Emotions)
3. AuUaonAeNIsRavia (Diital Safety) 2.AupNYU (Engagement)
4. AusiupneRavia (Digital Security) S| 3.Auduius (Relationships)
5. AUAAINNIDITUAIARA g 4.anuilanAn (Meaning)

(Digital Emotional Intelligence) 5.A27181159 (Accomplishment)
6. N3A0ansAITTa (Digital Communication)
7. M33UAIVA (Digital Literacy)
8. @5Advia (Digital Rights)
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NN
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naMTIlAsIEALRdY daudssuninnsgIu warseiuYeInNaaANIsiaviaveag Tu
lsaSgudsinngammuviuas waangluy Usingamiga 1

A15199 1 Anade dudeuuunInIgiu LagTeAuveInNaaIAn1eailiavesas tulsuseudein
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(n = 244)

AMNRAIANAINA X S.D. 3%AU
1.9manwalAavia (Digital Identity: DI) 3.82 0.71 10
2.n1519397a (Digital Use: DU) 4.15 0.63 11N
3.AUUaDANBNIIANE (Digital Safety: DS) 3.67 0.74 10
4.puuAsN19AITa (Digital Security: DSec) 3.55 0.81 170
5.AUa1AN9eTSUAIRIE (Digital Emotional Intelligence: DEI) 3.88 0.66 170
6.M5AeasAIa (Digital Communication: DC) 3.94 0.59 170
7.1153W1vuATvia (Digital Literacy: DL) 3.69 0.72 11N

8.dn5mavia (Digital Rights: DR) 3.31 0.89 | Uunans
32U 3.75 0.68 Wl
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31AM1319 1 WUT1 ANRAIANIRITavesaslulsufeudaiansunnumiuas lwaatglny
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AugYTuN19YINIuYaIR3 X S.D. FTAU

1.9150al3uIN (Positive Emotions: PE) 4.08 0.61 1N
2.AUKN1Y (Engagement: EN) 4.21 0.58 110
3.AUdNNUS (Relationships: RE) 3.89 0.67 1N
4.AusAA1 (Meaning: ME) 4.35 0.55 1N
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33U 3.92 0.59 4N
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el DQ DI DU DS DSec DEI DC DL DR H PE EN RE ME AC

DQ 1.000 852%*% | .823%F | 796** | 781** | 767** | .819%F | .84d4** | 738%* | .647** | .624** | 589** | 542** | 603** | .578**
DI 1.000 689 | .654** | 625 | 598%* | 672** | 703** | 587** | 534** | 534** | 502** | 465" | 519** | 487**
DU 1.000 6127 | 587** | 623 | 651%* | .634** | 556" | 543** | 512** | 521** | 478** | 545%* | 523**
DS . 1.000 J723%% | 5e5** | 598** | 627** | .612** | 478 | .489** | .456** | .423** | 467 | .445%
DSec 1.000 53a¥* | 578 | 598** | .634** | 434** | 478** | .423** | 398** | .434** | 412**
DEI 1.000 645%% | B87** | 512%* | 612** | 56T7** | .623** | 589** | .634** | 598**
DC 1.000 .689%* | 598** | 598 | 589** | 567** | .634** | 612** | 587*
DL 1.000 6237 | .625%* | 623 | 578%* | b534** | 598** | 567**
DR 1.000 4457 1 456%% | 434** | 398** | 423** | 445%F
H 1.000 856 | .823** | .789** | .834** | .798**
PE 1.000 723%% | 698** | 756 | .734**
EN 1.000 687 | .698** | .745**
RE 1.000 623 | 598**
ME 1.000 7127
AC 1.000

o w a
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