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Research Article

A Study of Core Competencies of Basic Education School Administrators
in the Era of Thailand 4.0: Secondary Schools in Chainat Province
under the Office of Secondary Educational Service Area, Uthai Thani
and Chainat

Pairaya Suchairat!” and Uthaiwan Saipatthana®
"North Bangkok University, Thailand

*Corresponding author. E-mail: Pairaya.such@northbkk.ac.th

ABSTRACT

The purpose of this research is to 1) study the core competencies of educational
administrators in the Thailand 4.0 era at secondary schools in Chainat Province, and 2) compare
the core competencies of educational administrators in the Thailand 4.0 era at secondary
schools in Chainat Province under the Uthai Thani and Chainat Secondary Educational Service
Area Office, categorized by gender, age, work experience, and school size. The sample consists
of 260 teachers from secondary schools in Chainat Province under the Uthai Thani and Chainat
Secondary Educational Service Area Office for the academic year 2024. The research instrument
used is a questionnaire regarding the core competencies of educational administrators, which
includes achievement orientation, good service, self-development, and teamwork, with a
reliability coefficient of .986. The statistical methods used for data analysis include frequency,
percentage, mean, standard deviation, t-test, analysis of variance, and pairwise comparison using
the Scheffé method. The study's findings indicate that 1) the overall core competencies of
educational administrators in the Thailand 4.0 era at secondary schools in Chainat Province are
at a high level across all aspects, and 2) the results of the comparison of core competencies
are as follows: (1) the opinions of teachers of different genders do not differ overall or in any
aspect, except for teamwork, which shows a statistically significant difference at the .05 level;
(2) the opinions of teachers of different ages differ significantly overall and in all aspects at the
.01 level; (3) the opinions of teachers with different work experiences do not differ overall or in
any aspect, except for achievement orientation, which shows a statistically significant difference
at the .05 level; (4) the opinions of teachers working in different school sizes do not differ

overall or in any aspect.
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1. msng'maé’mqm%g (Achievement Motivation) 4.26 | 0.36 4.35 0.37 -1.710 | 0.957
2. ASUSNN5NA (Service Mind) 423 | 0.36 4.32 0.36 -1.950 0.984
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4. nsvauduiiy (Teamwork) 4.17 | 052 4.26 0.42 -1.445*% | 0.049
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AUTTOUSHANVBINUINNS ,
NP ﬁlgﬂu wasAULUIUTIU SS df MS F Sig.
1. nMssjanadugnd FENINNGY 1.583 2 0.792 | 5.990% .003
(Achievement Motivation) elungy 33.962 257 | 0.132
534 35.545 259
2. MIUIMSA FENINNGY 1.883 2 0.941 | 7.487* 001
(Service Mind) nelungy 32.315 257 | 0.126
534 34.198 259
3. MIRAUIAULDY FENINNGY 1.499 2 0.749 | 5.157* 006
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(Teamwork) nelungy 51.798 257 | 0.202
534 54.302 259
53 FENINNGY 1.844 2 0.922 | 7.910% .000
nelungy 29.951 257 | 0.117
534 31.794 259
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AUTTOULNANVDIFUIMNT ,
NPy ﬁlgﬂu wasAULUIUTIU SS df MS F Sig.
1. nMssjanadugnd FENINNGY 1.051 2 0.525 | 3.914* | 021
(Achievement Motivation) elungy 34.495 257 0.134
3 35.545 259
2. MIUIMSA FENINNGY 0.478 2 0.239 | 1.820 164
(Service Mind) nelungy 33.720 257 0.131
33U 34.198 259
3. MIRAUIAULDY FENINNGY 0.412 2 0.214 | 1.434 240
(Self-Development) nelungy 38.413 257 0.149
U 38.841 259
4. msviuduiiy FENINNGY 0.448 2 0.224 | 1.068 345
(Teamwork) nelungy 53.854 257 0.210
U 54.302 259
53 FENINNGY 0.532 2 0.266 | 2.188 114
nelungy 31.262 257 0.122
U 31.794 259
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AUTTAUSVANVBIRUITNNS .
NPy ﬁ;‘gﬂu wasAULUIUTIU SS df MS F Sig.
1. nMssjanadugnd FENINNGY 0.614 3 0.205 | 1500 | 0.215
(Achievement Motivation) nelungy 34.931 256 0.136
57 35.545 259
2. MIUIMSA FENINNGY 0.717 3 0.239 | 1.828 | 0.142
(Service Mind) nelungy 3.480 256 0.131
57 34.198 259
3. MIRAUIAULDY FENINNGY 0.963 3 0321 | 2.169 | 0.092
(Self-Development) nelungy 37.879 256 0.148
5 38.841 259
4. msviuduiiy FENINNGY 1.141 3 0.380 | 1.832 | 0.142
(Teamwork) melungu 53.161 256 0.208
53 54.302 259
53 FENINNGY 0.700 3 0.233 | 1922 | 0.126
melungu 31.094 256 0.121
53 31.794 259
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Developing Marketing Innovation for Dali Wang Herbal Balm
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ABSTRACT

This research article aims to 1) study the current situation and marketing problems of Da
Li Wang herbal balm in Betong District, Yala Province and 2) develop marketing innovations Da
Li Wang herbal balm in Betong District, Yala Province. Using a mixed-methods research
methodology. target sample group of 400, consisting of 18 key informants. Quantitative research
was conducted to collect data and qualitative research was conducted by conducting in-depth
interviews using semi-structured interviews with key informants. then a focus group discussion
was conducted to confirm the marketing innovation of Da Li Wang herbal balm in Betong
District, Yala Province. The research results found that: 1) current situation, marketing problems
Da Li Wang herbal balm in Betong District, Yala Province. most are female, aged 30-39 years. has
a bachelor's degree, average monthly income of 15,001 - 20,000 baht, general laborer, and has
used herbal balm products. Marketing mix data analysis results the Product, Price, Place and
Promotion is at a high level. In terms of the 4Ps marketing mix, the product must have a
beautiful shape, size, smell, and variety. The price should be 150-250 baht. The distribution
channels include Facebook and Shopee. And in terms of marketing promotion, advertising, and
free gifts. In marketing 5.0, it requires Data-Driven Marketing, Agile Marketing, Predictive
Marketing, Augmented Marketing and Contextual Marketing and 2) develop marketing
innovations Da Li Wang herbal balm in Betong District, Yala Province The 4Ps of Marketing Mix
and Marketing 5.0 are related. Marketing must change its methods to be consistent and
appropriate with the changing technologies of the era. It was found that all elements of
Marketing 5.0 are related in a way that helps to enhance the potential of the Marketing Mix
Theory.

Keywords: Developing, Marketing Innovation, Dali Wang herbal balm, Betong District,

Yala Province
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ABSTRACT

This article aims to 1) study the level of enhancement of political information awareness
among the public by the executives in Ubon Ratchathani Municipality, Ubon Ratchathani
Province, based on the principles of the Seven Noble Virtues; 2) examine the relationship
between the principles of the Seven Noble Virtues and the enhancement of political
information awareness among the public by the executives in Ubon Ratchathani Municipality;
and 3) present Buddhist integration for enhancing political information awareness among the
public by the executives in Ubon Ratchathani Municipality according to the principles of the
Seven Noble Virtues. This study employs a mixed-methods research approach. The sample
group consists of 400 residents from Ubon Ratchathani Municipality. The key informants include
2 personnel from the Buddhist community, 2 political science personnel, 5 local government
personnel, and 3 local administrative personnel, totaling 12 individuals. The statistical analysis
methods used include frequency, percentage, mean, standard deviation, Pearson correlation
coefficient, and content analysis. The research findings indicate that 1) the overall level of
political information awareness is moderate; 2) the relationship between the principles of the
Seven Noble Virtues and political information awareness shows that the Seven Noble Virtues
are significantly related to enhancing political information awareness at the .01 level; and 3) the
Buddhist integration approach for enhancing political information awareness reveals that (1)
avoid conflicts or opposition with the public; (2) support political awareness among the public;
(3) continuously develop oneself to witness national changes; (4) perform duties with equality
and integrity; (5) value time and be punctual; (6) understand the community and social context;

and (7) be aware of the traditions, culture, and lifestyle of the people.
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ABSTRACT

This research aims 1) to examine the art forms present at the cultural tourism site of
Wat Kamphaeng Bang Chak and 2) to develop a cultural tourism route centered around Wat
Kamphaeng Bang Chak. This is a qualitative study employing in-depth interviews with 12
interviewees, including temple authorities, local community leaders, and business operators in
the vicinity. The participants consist of the abbot, deputy abbot, resident monks with expertise
in traditional Thai art and temple history, as well as community leaders and local vendors. The
researcher employed purposive sampling and used semi-structured interview protocols as the
primary research instrument. The data were analyzed, interpreted, and synthesized accordingly.
The findings reveal the following: 1) The art forms at Wat Kamphaeng Bang Chak represent
diverse artistic disciplines that are prominently displayed within the temple grounds. These
works of art are of great historical and cultural value, reflecting the prosperity of the area from
the late Ayutthaya period through the early Rattanakosin era. The artistic heritage that holds
potential to enhance tourism appeal includes architecture, mural painting, and sculpture.
2) The proposed cultural tourism route was designed based on principles of meaningful and
value-based tourism, encouraging visitors to engage in immersive and culturally rich experiences.
Key highlights of the route include paying homage to Luang Pho Bussarakam, viewing traditional
Thai fine arts, exploring local life at the Khlong Bang Luang Community Museum, discovering
vintage toys at the Toy House, enjoying contemporary art at the Artist’s House, creating personal
artworks at Ban Phueng Silpa (Art Creation House), taking a long-tail boat ride to appreciate the

canal-side lifestyle, and tasting traditional Thai cuisine.
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ABSTRACT

This article aims to 1) study the level of social equality provided to the public by the
executives of Na Chaluai Subdistrict Municipality according to the 6 Saraniyadhamma Principles;
2) examine the relationship between the 6 Saraniyadhamma Principles and social equality
provided to the public by the executives of Na Chaluai Subdistrict Municipality; and 3) present
Buddhist integration to enhance social equality for the public by the executives of Na Chaluai
Subdistrict Municipality in Na Chaluai District, Ubon Ratchathani Province, based on the 6
Saraniyadhamma Principles. This study employs a mixed-methods research approach. The
sample group consists of citizens aged 18 and over in the Na Chaluai Subdistrict Municipality,
with a stratified random sample of 380 people. Key informants include scholars in Buddhism,
local governance, political science, and citizens in the Na Chaluai Subdistrict Municipality,
totaling 12 individuals. The statistical analysis methods used include frequency, percentage,
mean, standard deviation, and Pearson correlation coefficient. The research findings indicate
that 1) the overall level of social equality provided to the public by the executives of Na
Chaluai Subdistrict Municipality is high; 2) the relationship between the 6 Saraniyadhamma
Principles and social equality for the public shows a significant positive correlation at the .01
level; and 3) Buddhist integration to enhance social equality for the public by the executives of
Na Chaluai Subdistrict Municipality reveals that (1) it promotes participation in public activities;
(2) it provides beneficial information to the public; (3) it organizes discussions on social equality;
(4) it fosters awareness to accept and coexist; (5) it promotes respect and listening to reasoning;

and (6) it opens opportunities for expressing opinions.
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ABSTRACT

This research article aims to 1) study the current situation, problems, and development
needs for enhancing the market competitiveness of the Liu Pao tea business in Changwu
District, Wuzhou City, Guangxi Province, People's Republic of China, and 2) develop the market
competitiveness of the Liu Pao tea business in the same region. This study employs a qualitative
research approach, conducting in-depth interviews with 18 key informants using a semi-
structured interview format, analyzing the data through content analysis and descriptive
presentation, as well as focus group discussions with 12 experts. The research findings indicate
that 1) the analysis of the current situation, problems, and development needs for enhancing
market competitiveness of the Liu Pao tea business reveals: (1) the current situation includes a
lack of product diversity, primarily offline marketing promotion, and outdated processes;
(2) the problems identified in three areas include the need for Liu Pao products to meet
contemporary consumer demands, the adaptation of marketing promotions towards online
sales and, in some cases, international market expansion, and the need for processes to
respond to rapidly changing market demands; (3) the marketing needs of the Liu Pao tea
business include process improvements, product development, and marketing promotions.
2) The analysis of developing market competitiveness for the Liu Pao tea business indicates that
enhancing market potential must focus on developing efficient production processes, creating
new and diverse modern products, and improving marketing promotions, such as utilizing actors

or celebrities, to effectively enhance the market competitiveness of the Liu Pao tea business.

Keywords: Development, Market Competition, Liu Pao Tea Business, Wuzhou City, Guangxi

Province, China

SULUNAMN: 20 qumﬁ'ﬂﬁ‘ 2568; UNlAUNAA: 21 AW1AN 2568; ADUTLANNN: 2 NBAAN 2568

Received 20 February 2025; Revised 21 March 2025; Accepted 2 May 2025


mailto:liang.ji@northbkk.ac.th

MIMITMIIAMTBIANT Uaznassay I 5 atufl 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

nswaudnenmlunisudidunienisnainvasgsiaviani
ludnev1an] Weanlad uaman19d d151553Use U

Liang Jialin'" deny §aa3eusenn’ asena Indauins' uaz yuns Tmuuns’
13JW’]3VI‘EJ’]5’EJUEJ%VW§QLWW ﬂﬁzmﬂvlma
"Corresponding author. E-mail: liang ji@northbkk.ac.th

unAnge

uneAdeEETagusvasd 1) Wednwianmdagiiu anmilym anudosmsiaundneninly
MsudstumInisnaavesgsRavantlusunevien Wewmylan uamanined ars1sasguszvvuiy
uaz 2) Weaundngnmlunisudstumsnamvesgsiavandiluginesimy el vamanined
asnsusgUszaneuiu mafnwiidumsidedenmnin lnemsdunvaliBdnglidoyadidn S1uau
18 au tnelduuudunivaluuui slassadne Tinssideyafad entuazdnauoidanssnun
LAZMTAUNUINAUANIZEN TN 12 AU KaN1TIENUD 1) nan1siasizvan ndagdu anm
Jym mudssmsimudnsawlunisudsdunanisnainvesgsanants nuin (1) anmiagiu
loun sundndaeilivainvate srunisdaasunisnatnteaniseanladiludulve sunssuiunig
aand Taivfuae (2) anndamn 3 d1u ldun Sundadusivddilinevaueweninudeinisves
Austaalugatagtu sunisduasunisnainduignmsdmingesulaiuaznisvengnaiamisusemely
U19n3dl FUNTTUIUNINBUALBIHBANABINTYBIRAIAT A BULYAIRE19T 157 (3) ANwFBInng
F1UNTaIAv0453AAUN LALA FunsEuIung dundnsue uagdunsdLaiuninan
uag 2) Ham1sitasgrimsiaunAnennlunisutsdunisaaiavesssarands wudt mswau
Fnenmmenmsnaadesjaiuluiinsiauinssuaunmssdniisiussansam nmsiauindndueiivi
viuafouazdimsvanvane wazmsimunduaiunisaain Wsludu mslidnuans v3 eynraideides
annsaviliiaundneamlumsuisdunsmsnanuesgsiandndlaegeiiusyansnm

o

ArdIARY: NITHAL, N1TUYITUNINITAAIR, 557981801, LaMlad uunandI1ed, a1513asy

v

UseanvuIu

© 2025 JOMSD: Journal of Organizational Management and Social Development

unin

yudunilslundesfuiivse Rmansenuuialulanlaemyluaisisassussavuiuin
foidudiunisvesimusisuinogonuumatoiud nsuilarviduiadinvessndunudlusa
wazfiaumarnuatevsluriavesuazisniss deiaiduondnualfinansisaumainnans
mﬁwuﬁﬁuLLazqﬁﬂ@mwﬁaqﬁu Y1uenN1NTULAT 09R URUNTENBLAT é’qﬁﬂmamﬁﬁﬁﬁwaﬁﬁia
49NN 19U 11592888891915 anAunl 08d1 wazerarsdesdulsaunswin @ eteyasin
nsEMTNMIAdIIEYI1 Memdvsslevtisosanisluvatsd (@andurkasnuniisaming1deu)
#mans, 2565) wildlulszinnueiddedesdulseimaiuie “Yrfides” uay “grantn” Tnganizen
Ahillduardeluiosiuuasiivss Sman dusmunsusalionvisdds eaadifimsgnuas
wAnenaduszutludomslo waziimsvgeiiuiinisgnegaeidosmuulsvisatuayuainigua


mailto:liang.ji@northbkk.ac.th

Liang Jialin 813 83830135200 93208 30I@WINT UAT 11NT TAIUYAT
Liang Jialin Siam Atchariyaprapa Trakul Chitwattanakorn and Busakorn Watthanabut _
3u ¥ wa. 2565 vianthgnussyduvilslundnfausineiausssvesiunasiodudumifinuamig
isugiaLazTausTsuvesginie Jagugaamnssumaniludemladinisidulnegiesni
T,maﬁﬁuﬁwaﬂqﬂmﬁy’wmﬂismm 26,280 18nan3 (164,250 13) uastnunsnsgugnundnuiulseanu
240,000 AU sRALIgRAIMNTINTIA N ETdudARlunsRuseldliuninwesnslusiosiu
TnenadousazauiselfifindulagUszana 3,000 e1u el yarandnTINTesgna T suE ANl
Mg 20,000 unean iesnwunnsgulazaunmesHARAusivAI Wedladldduiunsadnd
mM3davhuesgiuans 9 sgraduszuu Inedaqiuinesgiussduuszwmaiiuau 1 1asgiu 1nsgiu
seAuiesiuveuAnIedduan 18 1msgiu uazinnsgilussdungudiuam 24 1nsg1u 3 ansnis
Fana i mue osnseduamn miarauatnaalun sl iU snAn S usivna 2 1vlu
seiuUszimALaszivaina vandildsumssensulusefuainasgraniisnane Inglud we. 2565
(A.f1. 2022) peAnsgiualn (UNESCO) lisznmalsh “Tamsssuniu” iWunsanmeinusssuidudas
14il#1 (Intangible Cultural Heritage) %ﬂmamqmﬁwwﬁ’ﬁmﬂﬁﬁL‘fluLaﬂé’ﬂwa}uauﬁawﬂmé’m A158N
&Jaw‘ﬁﬂa'nazﬁauﬁammﬁﬁmawﬁaLﬂﬂug’mzmwﬁwaﬁmuﬁiimL.Lﬁzgﬁﬂ@@mmﬂizi’ﬁﬁqﬂ@%
vosFuitdinueailusedulan (THA-ASEAN PANORAMA 1 DEC 2022) Yagsuidiesmlanduiiuiiddy
TunsUgnundafiengay feanmgiismaiidadensiulavesn fednuiiugnulusunesia

Fesmlndinuamduwazonaia dwalilunildfinunimgs viliidle smlanaefugudnarans
wanvamazduiiduindouasugiavesgiinig msdaaiunisugnuaznsudnsnandiinalilud
W.A. 2566 LﬁaamﬂmmmmwémméaL‘L'Jﬂ,éfﬁa 20,813 iy lagaiayadIn1snaInTIindl 4,403 Wuau
183U (Guangxi Chinese Public, 2023)

pgslsinny LL‘ﬁ’J"WﬁﬁI’JLﬂWﬂzﬁﬂﬁiﬂﬂﬂﬂﬁUWWQQiﬁﬁ] windunuf et avndd i denasie
nszvUMSKARYA N UABY AT M sTduszuy silvnsdudufanssumnegsiafianiuandi
lLiiulawiiians venanidmuiiludunouresnisudaiu duanudadinisliiedesdiefidrats dma
nsgnuseUsednsnmlunisudnsvateaulianunsanivaunisanlivaulaegreiivssansameinlall
AN11509AMAUA AR IUAIINADINITVOINAA LA ﬁﬁgmﬁlﬁ@Lm'Qmﬁmm?ﬁLﬂwﬁﬁmim%@ﬁumazmi
Fansitliannsavaulddsndudodldsumsudluegadadiu Snsusvninanunandndasyay
Hamludewsinsvunaunssnuiifianudugiludumifidmalinssviunisedainanuadn
pan uaziiudumunssiiueduegnann damilietuilidsmansenudesunisimunan fos
yantiiutu Tnefeundyiuenuimiglunsaiaussgdalinguiuilaasulmivundumnaulan
Andnle mu@ﬁ’uﬁzy}mﬁu‘%ﬁmwﬁmmE‘]’ﬂl@immiaaﬁywmmLLmﬂGi’NﬁImwiuiummmmil,lfdﬁumlﬁ
wanSarivaiihIadundesurinieruduendnualiaznadnenwlunisudedudonddegig
Forau mawanndngamussnanFadunisdunmeddgisguaiulianuddgyifunsaisme
duflunaidiuasmsiaiuainansiuiiunmainegisiinagnsazfuuuimslunis ivsennesuas
yiliaulnduidanednierns lnslewzlunaiasissema maifiudaeuanusalunisudedy
wihlinandnfianusundunainuazanunsaudeduivedu 4 Wegrsdsdu esanudndniigaidy
unduvioNoUeIa WBNATTNARNINTLING warUse RS UL (Xinhua news, 2023)

é’aﬁ?ul,ﬁaLfJumia'aLa%wmé':]Lﬂﬂe‘z';aLﬂwﬁﬂumﬁlﬁ%’umsaﬂ’umumﬂ%’gmamamwmﬁ?]u way
Tnefulgurgdasdaaiumsndnmaniliidududmdnvessinewang eslas uumanined
a515055UTEvvUIY wazssdaaduliedndnduiiiinuaussvmuily SsmsAnudausunluudym
#1949 masumsiadnenmlunisudstunisnseainveagsfaviants salufenisaiam



B NINTMITAMIBIANT UazWamndIay U7 5 arfufi 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

Anenmlunisutaduniseanaiietisdnasulindadusivditidmiheliunniu anuszbudnais
msyaAnwtansHauAngn1mnIsLYsiunnsnatavesgsiavdndl weihlvusuldluniswaun
530 wagnsiadnenmlunmsutstuiusainyianelulssme uagiUssmesdeluldluauian

MUsZAIAVIINITINY

1. Wefnwianmdagtiu anmilgm anudesnstmundnenmlunsudstunisnisaainves
ssfamantilusunovny iemylan unmanded assusguszIvuiu

2. Wleviaundneanlunisudsdunsmainvesgsnardndlusunevimy Wesnlen uama
N19E @1515u5gUsE TR

I ada o
52108U753d
n1sfnudidun1sITeiBamnIn (Qualitative Research Method) LAutayalaanisdunival
A = . aaa o a awv o &
Badin (In-Depth Interview) laegiisnsaiuidenail
1. Alvideyadfiny
naudmunglunis@nwiased lnensdunivall¥edn (In-depth Interview) 91u7u 18 AY
LouA funuanguimsvseMununguiusenaunsvesuseninanmanit 9uiu 6 au Wiy
KA T1UIU 6 A LaziIMTNNNIENTIAINYRIUTENNIINGIAIVENUT F1u3U 6 AU Tuduney1any
1iam3lad WuManI19E a1513auSFUTEIYUAY neilnauilun1siaeNkULLIZAe (Purposive sampling)
2. \p3aslienldlunside
v L3 = 14 LY ¢ v LY
wuvduntwalwuuf slassasradunisdunivalii eaduanintaquu wazanimdgm
uarANABINIsluUTUNYRIdIUTEaNn1INIIA1n (Marketing Mix: 7Ps) ¥aegsiamandiludinasa
w3 Wewplauunanined assusgussrvuiduiniglunisiaundnenmnisudsiugandi laed
MIMAUNINVDLAT BT BIINNTANILWIAR Mquiiinedrdes andusiusuusznud Ay wazdn
LWINYRITBAINHLA I LEUDD11TENUI NN TNNTNINTIAFBUAIINNABY NAADUANAINLALIN
wuudunwaiilasunisusulselunaaedddiunqudmuneg lnglingudmnesruienaaeuanudila
vosAnuanuludunwalngudlvideyadAgynininuneites
3. MsiusIusudoya
< ¥ a wva av A v Y [ sdo vy o X N
nsiiusunudeyatarnsujiinisideiielvladeyanuinguszasanasly dall lussesd
1 vimsfnwanintagdu anmdaym wazaudenisluusunvesdindszaunianisnain (Marketing
Mix: 7Ps) 40433739 80U lug a1y eawmjlaiuamanined a1s1sausgusssvuiunsdunival
Wadn loedwalusseen 1 undelunsimundneninnisudesduviandnlussesn 2 31nduyinng
aunuINguanTz (Focus Group Discussion) tiedududngnmlunisudsdun1ainsnainuedgsnavad
W
4. nM3ATIEdaya

Y

NFIATIENVRYALTIAUAINANLUUFUA BAILUUAILATIES 19U TENOUMEMILNUANNEUINNS

MR IUNUNG U UTENOUNSVRIUTENTINGnvIa WU WM EREn Lagidminilien1snainves
USEMAvingsnananda Tudunevany wieanylan uunanined a1515au5Usevvuiu 91uiu 18 au

s

1E38msnseiillenlasiteyannseusewardwunagalussuy antuianadadeasuiion
ANUTRULEIAUFNRUSI TV W] warinqUIraInrodnuIdey ({Bouns vauasey, 2555) 31nTuiing



Liang Jialin 813 83830135200 93208 30I@WINT UAT 11NT TAIUYAT
Liang Jialin Siam Atchariyaprapa Trakul Chitwattanakorn and Busakorn Watthanabut [
Aneillevdeyanlaainnisaunuinguanie (Focus Group Discussion) ENTIAMIAIINUIU 12 AY
TnevinA1TUsEEUAIULLIAAUBY Daniel Stufflebeam (2007)

nsauLUIAnlUN1IIY
N1FITHINNGUYTTTUUTAVUWIAAA UM TARUIENEA WU TUTsTUATUNITRaIALAE
AR TasUilunTouLLANUAITIYY

LUIAANISNRIUIANSNINWIUNISUUITY

N15AaNAYaLgIRaYIAaNd

nsauAnen wlunsutsdy
N13na1AvRegINaYIa U NN

w7 Wawmylan wmaned
wwIRAUYITANNINITAAA TPs as150uSgUsETuIY

P RERAL]

' 91AN

* amu‘ﬁ

' N5AALATUNNNNITRNAN
. ynng

" NITUIUNNT

. wé’ﬂgwumqmamw

AN 1 NSAULUIAATULNNTIVEY

HaN1339Y
INMIANYITY WU
1. wan1sAnwranimdagtu anamdynn anudasniswanaidneainlunisuasdunig
nsnanvesgsiavdlusnesiawy Wewglan uamanaed a1snsaigussvvuiy
1.1. anmdagu
1) Frundnsamiordnis wuimdansasilivarnmansfudedindfyivilfidudsan
uyeearhlutudulldenn wandasindufifiesguuuondasuriitdnvusduluidoldsaviiby
UinFesiasanuasnenefiundnsusiannunaud viiaamainansunduluowien ieveny
FugniuazmevausInfiosnsvesngui el q nedinatiuiinunmuazanuduendnual
yosrantly
2) Frusialaifinansenusondndasivnandn ilesanmaiaenadesiununmyiili
anéfandsmuduAmaisndaassnanldmnzay wagmnifisusadvaudmllvesnandinuin
fsaniisuwinfududivssianeidadu q awisariinisanaziusiai ldudsdulunaiaia
MelulsemeuagsiaUseme
3) frudesmnisiminedlinutgmviogUassaiddyainietssmnemiiu
wazesulavlneddnenmlunsidvlndeidos lusuannisimuinagnsmsmaiauaznisuuiudiu



P NINTMITAMIBIANT UazWamndIay U7 5 arfufi 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

waAnssuvesuilaa mndesnsfingauddusuianmsyadunisasusunisnaiaddna uagnis
fimussytast astefiumndlfivioulunsudsuldinniy
4) srunsdaeumMImaInnsUsEnduusiieveauiuazinnsdauaiunmanndiy
Tuglazusingludemiman q wiedawmeeladidudiulvg wiinagnsludaguazuszauy
ANudSe uiAsiansafinsuUszanaludIuresnnsnaIaAdiauazveen1sdLas N8 §
ooulatilviundu
5) fuyaainshinutgmvesnsuiauaauyaaing wioludesveansvineududi
suddudesasnnzanudaudilussdnsudesnila uenandvivndsiarudiialunmaguainy
yranslild lnglimnuddyiuniseusuegsreilosnasaiuayuaiafnisivmngauuaniinnuynay
6) AunszuIuNIsdguinan ¢ taun anuaitn luvivads wazaruluazainluuig
fupou msamulumalladnmsinnisiviuaris vievendinidnnisnisudn weiiveausiuduazan
AMuAIT Wi seusundnawA satunsldinaluladluvii eUsudsanszuaunis el
UsgAnEnimanniu finsaniinszuusalud@lumnsnasununmuaznsindsdudiielinouaues
HOANABINTVDIGNATLATIALS
7) fuanmuIndennnanenmesgsnanautildsumsquanasiauietseliles
RFGERH
1.2 anwmdgminuinvssidudgud ddglu 3 du Tanusududesusuugs 1dun
1) Frundadusigndandlinevausssoanudesnisvesiuilaalugatagiu deluduawagaan
AAT UagANLTAINVANETRINANSLT tionaulandnguihmneiinhausasdiudamiuaiunsaly
msudstulumannedifimsudedugsediedeiiion 2) funsdaasumnaimtiunsihnsi waziiuns
nsraBAUA LT IUUS Mg FeiianfunumsuTNTians uwidasuinsuiuiignisdivine
soulailaznisverenatanisusemealuuiansel ﬁaﬁﬁmﬂﬁmmﬁﬁmﬁuﬂ’ﬁ%’ﬂmmmé’uﬁuﬁ‘ﬁ’ugﬂﬁﬂ
Awazaianindnvalvesnusudlunainitnue uag 3) drunszuiunig fanisude n1sdada
mMaianUTTSarlvinouausiienfeIn suesman iU AsuLaseg T
1.3 mnudeInsfnunInanuedgsiarndandt nuindanudesnsiugiAenandi 3 s
AN 1) AUNTEUIUNIT NITHAIUINTEUIUNTTHAAKAENITINES N15UsseNAliwUIAn Lean G493l
A A lun s nUsEANS Anvean1sT NSNS nenns anANgUAT wagdauasun1susuUse
nszuIUn1sedesawies n1sunnalulad Interet of Things (IoT) u1usuldlunszuiunisnanuay
MuANANNBIESIE IR IS azandeRiananmlunszuIunHan Ssduduladuddnluns
nassinenmlunisusiureswdntiognedisiu vilussiussmauasssduanna 2) fundndust
FueLAEAIN AU WageLaNViatgYasHAntael ionaulandnguitmineiinialuuag i
YnAUEAITAIUNITHYITY kg 3) Aunsduasunisnan nsldladualifeuasunanvosusoulal
JuimledAglunsadisuusud nsedueenve wazasiinisiidwsauiugndt lnsaniznguduiina
Soguuazgianlaguaim msldlusTudu poumudainaassd wasAanssuuaugysine Wuedesiiendnly
nsindaazSnwanuduiusiungudivaneg
2. wanswanndnenmlunsudsdunisnaavasgsnasaadnlusunevimy Wemglan
UUNANINNE F1515U3FUTEY VU
ndanfimsaunuinguiitensimundnenimlunsudstumanismainvesssiia wandily
gneY1any Lealad Numandned a1ssusgUsEMTUIY asUiell 1) msfadneamTanIInaTn



Liang Jialin 813 83830135200 93208 30I@WINT UAT 11NT TAIUYAT
73
Liang Jialin Siam Atchariyaprapa Trakul Chitwattanakorn and Busakorn Watthanabut

Aoed U lUN NMITRUINERS 9T UNTEUIUNTHERT HUTEANTAIN01938R 29Y1IN1T8ANTTAIN Y

uarmsdsuiumssdniaiesdaing 2) desdimsiannnszuiumsmugluiunmstaunedosds §79
msliuselovinniaiesdnsgunsaln 3) nszuiumsuazimalladildfestisannsgapdeliduegied
4) M3USuUTsEanSamnisudn 5) n1sassdnewuifn LEAN nassaeadlddig 6) lun1susudss
Usgdngaamnisnds wwifin LEAN egaiienenaazdsline evazsdeddnistndduyunisivatan udin
ABINITAT IR UAINAIYTITUUIARAT (VSM) LU115IURE 7) @131150N15AIUANNITHERDIEABILY
loT (THE INTERNET OF THINGS) 8) 81393gAoafau loT (THE INTERNET OF THINGS) un3tasigiuaz
pruAuaTlunnds 9) adwdnsusii fanurainuarsazuands soudisdualugiouuds
fuirsesndfasy Tuduedesiuduiagumsiannliinnuunnsiis 1wy Saasndlunienauiu lime
il 10) wdnfusidesuandazitaulanazannsafiuinnBlsum duniesdudesiivsslovise
AUNNEnY B19TFRsAREEsANIMILAY 11) WARsTsTlvainsAnde Taidoadenaninyedn uazdunu
AevIBUNSNARST 12) nEndsifesnsiisunmiiatsny assfuaudesnisvesuslaald uay
13) Tusludu msldadnuans vieyamaiideides (Celebrities/Influencers) sndudruvilsveanislatian
uu TikTok titeldsTuauusud Tastamzlunsdlues mauih (nidemsemnIuditinnuien) 1Wunagmsi
N3anaslun1sasian1ssuswusud (Brand Awareness) waznsedusanislunguidinunelaegned
Usgdndam

aAUTENa
1. wan1sfnwranimdayduanimdaymnazanudeinislunsimudnanimlunisudsdunig

msmannveagsiamanluginesany Weslas uamanined ansisasgusernaudu wui

ﬁmﬂszmumﬁmmisuaﬁqiﬁ%ﬁ'aLﬂﬂu{]a@ﬁ’ué’amLw%mﬁuﬂiymwé’ﬂ 5 loun nsguIung
yhauanuad Wesnszuunisdanmshiviuali fanaldazanluusdunou msaoulumalulad
M5EANTT 1P 550U loT sieszuumsdsmsiunesfneslumsdansudn ieifiuauusiuguazan
Auat Ufuugsnszuaunsvhanldivssdnsamanntuinnsanfvssuudluiilunisenaaey
AN TNLAENNIIRAIALAT wazanusanaUAuBItALRaINITRsgNAnldTIng Mluui e
nszUIuNsAet UM sUfTRuR A S uduaunwas e Ussasddosdiussans nmlaeldiaan
uazninensesiian JaaenadesiuluiAnves Liang B. (2023) inandnszuiunsndnviuaznnsld
weluladiflewfinganinuazyszansnlunisudn endnsusivialsl Tumsiiausuuimslunis
Usuugsnszuiumsvhauite linevaussierudesmsvesgninlasinismiouasnndesiununfinves
Chen, Y. L., & Potroz, M. G. (2021) ﬁa%maﬁdwﬂaqwa‘maﬂ%’uﬂqaﬂﬁzmumiwﬁmiuqmmmsmw
Tnsudsnudrdgvesnisuimalulaglng 9 1wy 55U Lean way loT Wnnldlun1simsziuasy
ATUANNTFUILNSHAR i szAvsnimuazanenuliiazninludunousng

sundandnsivesynaniinnedniindnsaridlivainats arnmsdnsihliAnnisiaun
dufn ilevenegugnAuazaeaussmuieIsvesgnAdanguit gl q Tnedinaduiinaunin
waziondnunivesaautniundn Aduduinsemadenivainnaevemansusituasonisdnaula
TunsidenteduddsdenndefuLLIfnves Li, J., & Zhang, L. (2021) ﬁa%mafj'lmimamLLazwqaﬂﬁm
Fuslaalugmamnssu msgatuiianudesnisuazuunliniiomsiamnansasiln o Pedaasy
wAnSuaie1 Snadsasrenegiugnduazauaussnufeinisvesngulimingl q aenadasiiy
ugIne Banundu (2564) Aldnanfeguiuuussaiug ndu 3 a0 asduf quanveindnfusi



A NINTMITAMIBIANT UazWamndIay U7 5 arfufi 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

[ 1

TivedssvendnvTodind vy wenanil dusuazusnisninaueanansaeglusiuuuniifmny

Y
[y L3

waz/visolifisanuld Inendnfasiiudosiiossnusslomi (Utility) uazama (Value) lususosuasgnén
Fadufuilnaduiuasuinismvantu sl matmuanagnsiundndasinsliauddytutiatea
q MAeadies iileaunmimeloguaauaznoulandauieinsvesgnaegisiiussansamn

fudaaunInaInvesANINsRaNAITaLAzINsNTELES TR seaulat I
wilduwazanuinmelunsudsduresgsimiuiulaeaueiuimsdum s e nmianiswaady
iielgsfvannsaidulaldegedsdu msinsamulumeluladnisdanisuaznisy sretomenisue
AuAnugainisesulal ﬁu‘fluvdwiwmzﬂasma‘ﬂwmmmaaulaﬁtﬂu?ﬁﬁﬁwﬁ%gLLazLﬂuﬂﬁaﬁﬂﬁ’@Iu
nsfndudinvesausulni aenndesiu Bux & Amicarelli (2022) Mid1fsnagndnisnainlugsia
sty Tnatauainnsliludeaiiie 1w Wechat , Taobao was TikTok wae Instagram 9zaeLiiy
ashanlalitunanios uazadeuduiusiatugn mafauinagnsmansaaaiiangasly
nsldledeaiifefadudsddyiiszriliuidnaiusonevauewaninudenisvesmainldoged
Usgdnsnm

2. wamswaundneamlunsudsdunismainvesgsisnaniilusinowsy Womiled uuma

N2198 a15155FUTEI VLAY WU

nam s dngninlunisudsiunisnisaainaunsowtseantiiduunwuiniman laun 1)
FrunszuIung 2) durdedut uay 3) dunisduaiunisnain Taeis 3 wuameiAeduainay
saufleuazmstidrusinvemndefiAsadestufuszneunsviantn e Junguiuims nguie
M3 nguEnensweNnsyARa waznguihensnan FeldTamfuuansanuAnfiusasianiudsuganes
Tunsruaumstanndnenindandn nszuaumsideldindufnssuiimnailussdnsiiunumuagmiii
ity dhunsdudueuiitiunsidmssegiaiussuy nanmsfnwiadelaenadastuuufamis
nuifidunudidyresnisuimsianisuuuiidmsuiiedui fedliiduinisaisenusuiionn
nadieluasdnsanunsainlugnsimunfuseans nnuagdsulussaren seluduqmainge s
WARSUT nszuIunIsURTRNY uasnagnsnmInandLTamsAnwaSel Adutuiidumseidin
dfguosmsUszauanuduielugsiavemnesdng fumsdaaiunmsaaalildvanefisnsdeasnie
N5ty NEIRELAET wAGITINTRIUNTEUIUNT AUNEATMIME d0AARBINULLIANYTDIAITNIA
Tafenss (2563) Ananfemstmundadusiluguey Insausuuimislunsaisanusiuiiouazniss
dausamvesndelunszurunsiam Jsaansathuuiuldlunsiauinssuiunsndnvessian
wionapuAdesiULLIARTRY NSAS F3auiud (2564) findnfsmnuanansamanisaaauasnagmslunis
as19aulatuseulunisuy sty Tnswudsanudidgvesuinnssunazimalulaglunisusulye
nszgUIuNTHAR BnvidsaenadasiunuAnesiasdm Adaduns (2563) MsusuUnIEULNHER
annsafiuUszansamuazandunuld nsduuIAn Lean Management unlddisanaiugaianly
nszUIUMINEn uanainil n1sldimalulad Intemet of Things (IoT) SsthetiiuAausluswazAMAIN
VRINANS

msfadusde s andilineuausstenudesnsvesiuilnalugatiigtu siludy
ALAZAIN AL LagAITAINTANBYeINAR Tt ilonouTandngutmanedini1sluuas i
Famuannsalunisudstulunatnviifinisudstugsetisdeios Aduruiimszdenmsensedu
nanvliinsafuanudesnisvesuilnaegweideanazsaiouvesuilaniivarnnaisannsaliia
Fnenmnisudsfuls Tnsaenadesiu Sadnn aaises uazeae (2566) 7ilMaueuuiniedinsiiy



Liang Jialin 813 83830135200 93208 30I@WINT UAT 11NT TAIUYAT
75
Liang Jialin Siam Atchariyaprapa Trakul Chitwattanakorn and Busakorn Watthanabut

AN TNLAYAIVAINANB T AR edaTuuginatisassd nsAnwidanansnthanlddu
wamslunswamaadusiandnd linevaussieninudasnisvesiuilaalugaiagtuldaay
wiondennd et U LETuNTANTEINaUTEne nsenaanndlvd (2562) dnfenudesnisues
fuslnalunanaiesiuviitoaunim TnewiufseudifgvosnuniniasAnuvaintansyeINan s
uduuldulunsiauindadueilng 9 Wensvausiieniudeinsiiuasunuateg195ins
wiouaenndesiu e135q Yt (2564) landemginssuiuslnauaznagndmmanismanalugnamnssy
1 lagiauanmsuiuugsganmuaznsaiissdnfasiin 9 azdedfindanimamsalunsugeduly
naM

MsWaudunsrUIUNsianITvessRT AT dunwaiddlduds anumedidyues
wAnSsigsludunuaInaudl nsdannssuiunissdauasdnds ufentsRanussSaeild
RevauBIieAUfBINTTewmaInTiUAB LAt eTIagy Jedhudulenmaddnlunisifiudneninnis
utsiunazeegugnélusuan Aluduiingsgnszuiunswdniimuddyearlunmsdeiudinie
U3ns mnzdunssuiumsfitiomuaumnandudldegaiussansam wagdioifiuussansninnns
wAsliABsTuaonndasiy afud dufivssaly (2563) Aindnfsaudidyresnsmaunuaudonis
Jaglunswdnuaznisdanisdudaseds Feannsailduiuldifeutladgmeanudtinazanull
agmnlunszuruntsndnredgsnavild uenandnmimuinszuiunmanauiinisdndsdudinsd
wIMd g sRRunsE U ST Ul LT nsldsEun Lean waz Value Stream Mapping
(vsM) iiudrutaslinssuruntsndndudifiaunssduanszesiiainisrinnud sudn1seusan
nuAsNTIIELsIL uazsandunsumardanielulsanuldfungsdu wuieatu suns uddnes
(2562) finafia nsldimaila Lean waz Value Stream Mapping (VSM) Lﬁaimiwﬁmmmmmﬂwﬂ
Twseaveananlunisnszuiunussy msfnwiausuuimisdunisuduusanszuruni syl
Uszansnwgean dsanansathludssndldfugsinuandnld

mswadunIsdRasunsnatnangiunsnsEaeAuA Ui WU e Faiean
FununsuImsinns wisausuiinisuudagmsdmiisesulatuaznisveenaasinadsemaluung
nsel ﬁqﬁjﬁmﬁﬁmmﬁqﬁzgﬁ’uma%’ﬂmmmé’mﬁuéﬁ’uqﬂﬁ’hLmLLaza%ﬁqmwé’ﬂwaisumLLinﬂumam
Wy msldveanesuladlunislusluandndusiuazadaauduiusivgnen nsldluduaiife
uaznsaUsUATTiendnuaiiieagaandnlu 9 Feanunsaluuiuldfugsieviandiladauuama
Tunsaisszuvssuladfiausadanisuazmuauliieg esnneauazanuague msususigns
JmnhegeeulavartigligsivaunsavensnaiauarnoUauDIRoAUABINIITBIRNALADETINGT

ANSUIBUIAAEIUUSEAUNIIATISRANe 7P (Product, Price, Place, Promotion, People,
Process, Physical Evidence) Lunseunmsiasizsiitaeifindnenwnisudsdunasanudsduvosgsna
lngdunumdidgluaiusng 9 MsHRLIANAIN ANURAINTIATY wasuIANITuTenAnSuelif oadns
ANuuanssluman Khan & Rahman (2022) lananfisanudidgvesuinnssundniuaiiugnainngsy
Adoady Tnswunsimunaunuazussyfasiionouaussarudesnisvesuilnagelm fidududl
sz eliinviudomnngal fuanemsuazial esfuazdesiunsudang q uarduiannisuiiaue
wanfausiegasioilles aenndesiu A3a5sal 1a35Rl (2560) nanadn nandnueilususesueBIAUTZNOY
annsnulseanduassdiundn Iiun nanfurundnuasninduiiaiy Suisaesdauvhmihiivssauiu
deasasleviuaryarlituduilan sandasinardlifiouddoiuyaduiduiing widsada

(%
U a v

AuldlUTeunansudsdunaznauauewienuianelavegnan HanTuITUATOUARNNIEUATLAL



pe NINTMITAMIBIANT UazWamndIay U7 5 arfufi 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

u3ns Taslanizegned slunsdlvesuinng uenannnandasindniinevaussnalselovindnudn
Feiudnfuriaiufitofiugadvionatsslenifiuialituduslon vonanddafyuuesiivauls
Aoty “undadundndue” Feszyinfuilaalilddeanisifissiidufuazuinng uddmom
naUszlovinazauaildsuanndolausuuussdsmmeiue

d3UNan1Y

Han1sfnwan ntaguu anmdamn anudeenisiawdnenmlunsudsduninisnainves
gafavautlusuneviny eawglen uamanined arsisaszuszvivudu lae 1) anndagtudu
wanfausivanilinarnmats Sunsdaaiunisnaiansussduiusiiiensdud uazyinisdaady
nsnandiulngazusinglutesniman 4 wisrewseswlatiludiulug wazdunszuiunstym
avuadn mslivivasie 2) anndamildun Sundasusivndndidoimevaueiioniudoinisues
Austaalugalagdu mMunisdaaiun1snainiunisn1snsyaeduarumunud g n1susuiignis
FrmirsooulaviiaynsveEnaInRIUTENA kagdiunsEUILNT Tamaadn nsdads NINAUIUTTY
fausilineuauswisnufosnisvesmainfiluasuutased9:Ind was 3) MNNfesNNIAILAIAATA
yos53AavaT IiuA funszuunsiaunszuIumsHanuazsings MaUszendliiunda Lean
Tunsifinuszdnsam daasunisuiulganszuiunisedisdeiiles maiimalulad Intemet of Things
(IoT) anUsuldlunszuiunsnanuagmuauAun T FuRanias Aoruvainvalsveandn s as Lile
poulandnguidinunefinirsd uasfindaauannsolunisudedu funsdaaiunseain msld
o deadifeuazunanlosueaulauilumladAglunisadsuusud nszdueenue

nansauIAnsnlunsugstunanisnatnvesgsfamaniilusinesiang eyl
uaman1ed ansisasgusrevuiu 3 duifindnenmlunisudstunisniinainvesgsiaran
Usznausig 1) mafandngnmiiunszuiunsidvszansamdudadify saziadvayunisi
weluladunldlunisauaunszviumsuanieiinyszansnmlunisdiunuuagneuaussniig
Foin1sveanainls N15UwWIAR Lean Management, VSM, MFCA uaz loT wnldifiefiuuszansam
SHAR anduvu anveuds uaviaSudnenmnsuYsiuresgsiardni Tnegatiunsanaugade
UK UREN85 5 WIRA (VSM) Tonsdaydaunuianvedlua (MFCA) waziln loT 119e3inssiikas
AIUALNTEUILNMINER enuadeaufiunandn anAldins wagiiunruanmisalunsudedu 2) ns
Ao nweundadusinsiauindsdusiluguuuuyes vndeuaudifiauazninauiesonisiy
Tnemsinunansusisuuudniagdlidomsdiy uenanimaduussdusiasmuuasfmgami
aulauignufiutiefiuyamaudanntu wu winds (@duaau) sesdudluneduduniing
inluruveiudenaduudviiliuds fodndumadenlvidmiuifidureunsfumiingsiuay
Faansvasfuilnaundu wag 3) mawadnenmdtunisdauaiunisnain THgomnenisduuy
aulatl NUsTUU Wechat, Taobao ua TikTok iugasmsdrAglunisidriianguidvanewazasnenis
fufuusud sauluils msdalusludu Wy nsuevduan nsuandudmeans uazAanssudusia
AfunumdAgylunisisgegnAwaznsssusanie neasd asldladeadifedudemmantunig
Ussanduitus mugrunagnidaaiunsmeivanzan Weaiuamumhaulaliiuaud Wiunisandiuy
ud waziaudnenmlunisudsiuvesmannogisdsdu



Liang Jialin 813 83830135200 93208 30I@WINT UAT 11NT TAIUYAT

Liang Jialin Siam Atchariyaprapa Trakul Chitwattanakorn and Busakorn Watthanabut

dalauaug
1. Yawauauuzidaulouny

1.1 mhonuvesignauiamiaguruing 4 viemiissuiifgadesamsaiuuimalunis
mMswaLndngamlunsudstumanismainvesgsiavvesysuuvesnu SINTHARTUIIBY 9 YeayuYY
sduulevreifieliaonadesiuanudosnisuaziddinvesaulugataqiu uazaduayunsimun
gnamnssuvluUszmaegadsiy

1.2 mihenuvesdsifinififerfumsduaiuednihdnenmlunisudstunisnisnain
gsfavaut1 suiingesmisnsiinglalifusznounisgsiam Tumsfmualsuneiieiunsine
fngiv ulsniesuieTnghuiiadaussgdaliinuasns

1.3 nsgnsrmnalvdasduasuanusiudaduinuasnsgailulsemanazsinalseine Loy
fvusduulenieimunnszuaunsugnunsmiy Weiiuaunmvesingiu Ingliinunansldizoudues
Uuuzanssuumstgnalitiinmsgiugedu misenuniads msldnansinuilunishvueulous
Wiedaaiunisiivlnvesgsiorluiu Gainnansidenuin gsfiewiinmsvenesetnwioies miseny
mpsgAsTavimsnsatuayudUseneun1sgIiananin Wy mslifmuinudunsiauimelulad
N13RaTA kaENITUIAMTENRUNY TINdseIsduaSInenInIiUgnuliiauiaudlalunisugnn
ogafinunmiunsdnousiuaglinnutasmdeduinns i weaiunrnduudduiadldnmuen
(value chain) ¥8355A991A211

2. forausuuzdumaiseasroly

nmsdniiumsidelunedl Fildsefouitidodenunmidundn ddoauouuyiilumside
adsrglumsfinnsuldaefouititouuunannaiu (Mixed Methods) Tassauanisideidenmnmuay
FeTmandidetu msldiidnansthefiuauindwosdoyaidsnunmuandanuindode
Wifunan 98T sendeyaeUsunu wonnil Aslianuddtunsitaulananisnain
flaonadeatuingUsrasdreinisise wardndunmeseulieadananlagldadfdugs u ns
AATIEMEUNIS (Path Analysis) H5NTILATIFAEUNITIATIASNY (structural equation modeling: SEM)
dlawfiunruuiuduazaudeturemaniside doimusuurmarianinluguumadelovevio
mnmsUFdRndmnuauysaiuazannsathluldldesdumeU s

LaNE581989

nsudASLNIANTEINUTEIA NSENTIaYd. (2562). TenuanumMIainaneIesuTlusEmA
U ol 1ieana9lan. AUAURIN https://www.ditp.go.th/contents_attach/721720/721720.pdf.

afgwad Tadlemss. (2563). MavianHAafuTiguvugnsudunienisman huaule sualad suney
Tus JarineSasinyg. 2158153IM81N153IAN1SUIALY, 22(2), 121-130.

5UNT dldNed. (2562). nsaaattunszuIunswlssUlurdn@ieanna. Grmnssumansumdadge,
UINgIaegeslnl).

$0¥A1 AlTes, Wamen duuay, 15ne Inuadug avdviler Aingylua. (2566). wannansiaun
wanFueitaulnsngityaviesdu ileduauasugioadiassd ludmianaaugs.
13ENTINYGINTINNIS UNINEEIVAUATUFH, 10(1), 267-280.



Pe NINTMITAMIBIANT UazWamndIay U7 5 arfufi 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

Inen @emundu. (2564). Jadednlsraumensnanausns (7P's) idnasensindulededudri
wenwdladu AliExpress vaagfuilanlungauvmaynuas. (U3vnsgshaumTadin, svingtde
deu).

AYoud TuRUIHIERE. (2563). MINeNuAUABINsTaglunsHanv e nsaldnw audeuing
TUSNIIUNY on.a5.Aa0¢lH FainuATIIvENT. MIATNYATNTEIT, 17(1), 123-136.

anduruaznwisnIneIasLifInas. (2565). UsziRvew. duauain
https://teacoffee.mfu.ac.th/tc-tea-coffeeknowledge/tc-tea/tc-teahistory.html.

013501 Yy, (2564). woFnssuffuslnanagnagnimenmsnaiavessanfausivlulssmalne. (s
IANITUINVUGIR, UNNINY1QUURANA).

Bouns wauiaiey. (2555). WATANTIATIEIURYaLTIAMAIN. 1TANINTIANANISANYI, 17(1), 17-29.

Bux, C., & Amicarelli, V. (2023). Circular economy and sustainable strategies in the hospitality
industry: Current trends and empirical implications. Tourism and Hospitality Research,
23(4), 624-636.

Chen, Y. L., & Potroz, M. G. (2021). A Study on the Development of the Traditional Tea Culture
Tourism in China. Fujian: Fujian Agriculture and Forestry University.

Khan, F. A, Ullah, K., ur Rahman, A., & Anwar, S. (2023). Energy optimization in smart urban
buildings using bio-inspired ant colony optimization. Soft Computing, 27(2), 973-989.

Stufflebeam, D. L., & Coryn, C. L. (2014). Evaluation theory, models, and applications. San
Francisco: John Wiley & Sons.

Xinhua news. (2023). ¥1ant1vesiindndlas Usg3Renaunundy 1,500 . duduain
https://news.trueid.net/detail/XZ5gRVIXMxKd.

Yan Meng. (2022). Research on the Development Strategy of Guangxi MC Liubao Tea Company.
Retrieved from
https://www.researchgate.net/publication/357384370 Research on_the Construction_of

_Tea Marketing_Information_Service Platform_under_the Background of Internet.



JOMSD

Journal of Organizational Management and Social Development

Research Article

The Development Approach for the Potential of Miang Kham Sweet

2M1981IN1IVANITDIANT UATNANUIHIAN

Shrimp Paste (Ruea Thai Brand) Products by the Ban Krasa Chao
Seafood Processing Community Enterprise, Ban Bo Subdistrict,

Mueang District, Samut Sakhon Province

Ratchanak Panyasupat! Chaiyawit Muangmee!” Rattana Bunuam!

and Preeyapornh Suebsawat’
'Faculty of Management Science, Bansomdejchaopraya Rajabhat University, Thailand

"Corresponding author. E-mail: Chaiyawit m@bsru.ac.th

ABSTRACT

This research aims to 1) examine the factors influencing consumer purchasing decisions
for Nam Mieng Kham Kaphi Wan (Thai Ruea Brand), 2) propose strategies to enhance the
product’s potential in terms of quality, marketing, and branding, and 3) assess the impact of
product development on community enterprises and the local community. The study
employed a mixed-method approach, collecting data from three main groups: 30 community
enterprise members, 400 consumers, with an additional 400 participants from com munity
enterprises, and 5 experts. Statistical tools used included mean, standard deviation, percentage,
Pearson correlation, multiple regression analysis, and pre-post comparison to assess the
effectiveness of product development. The results revealed that: 1) The most influential factor
in purchasing decisions was product quality, followed by price, distribution channels, and
marketing promotion. Consumers emphasized taste, freshness, and overall value, while effective
promotional activities and accessible distribution encouraged repeat purchases. 2) Product
development should focus on enhancing quality, implementing digital marketing strategies, and
building a strong brand identity through storytelling. Integrating online channels and culturally
inspired packaging designs can strengthen brand recognition among consumers. 3) The impact
evaluation showed a significant increase in sales and income among enterprise members, along
with improved resource management and stronger collaboration within the community.
Knowledge sharing and a sense of pride in local wisdom were fostered, demonstrating the
comprehensive benefits of a systematic development approach that supports both economic

growth and social sustainability.

Keywords: Miang Kham Sweet Shrimp Paste, Community Product Development, Digital

Marketing, Branding, Community Enterprise
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wiosofldlunsideluasell laun 1) wuuduniwaliBadn Tdun1valaundnnguiaivig
Yugu WioTAs1zilyn guassn wazuuInnIsiauINGndue 2) wuuaeuaiy ldinudeyasin
AUstaangniu Anuianely Mssuinunmndnduen wagnsasiauwusud
d‘ A a v a r-glj . ge o a
N13ATIVADUAMNINVBAATOIDITY AIUATHTAUBY (Content Validity - 10C) Aniiunis
lagl 61881918y 3 A vinsUseliuaumaivanvestamnululuvasuaty Wavilainumnss
\Wailem (Item-Objective Congruence: 10C) laAianunsudailoniade S-I0C/Ave = 0.987 &iinin
a8 lutnauai v duin (Rovinelli & Hambleton, 1977) A3l el wveshuvaBUA1Y Nagaulaely
AFuUIZANS ALY 88 UUBY Cronbach’s Alpha A1AMMLT asl uilsausulaAe > 0.7 (Tavakol &
Dennick, 2011)
3. Maiusiusudoya

mMTeldnsiusiusindeyadin 3 ngudedramdn tiun nquau@niamfagusu nau
Uslan wasdienney neld 4 wsesllondn tauA nsdunivalidedn nmslduuvaeuniu msduniuel

eXp ey

\Wer7gy karn1Idunnn1sal lnuseazidentdusarnIsuIunISlaal
3.1 MsduN1ald9dn (In-depth Interview) ngsidinang aundnnguiamiayuyunlssy
9IMINZLAUIUNTLEIYY 91UIU 30 AU I5N1TALTUNTT Tonsdunwaluuude 14 Aauvaiela
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delimavanunsauansanudaviuegedasy Juiindessenininisdunival wieudunisaadudin

Usenau seeziianlunisdunivel: 45-60 wifisony NSEUIUNTIATIEVYRYA n0AAN NI
1438 Ainresiiilon way madisvadeya iledamnamiUssiiundn fogahdefitinses: Jym
AUNINEAKAEATITRAIN ANTIMIETUNITTANITNTHEINT UaTNAagNSMITWAILIHER M9l Kvale &
Brinkmann, (2009) 39331 mMsdunwalidsdntaglidladamuesuazanuddnvesglyiduniualogng
Anda

3.2 msluuuaeuny ndudmane §uilna 2 nau nauil 1: fuilaafidendnsusiiudesd
nglvan $1uru 400 e (dnsdulaetaday) ngud 2: andnnguiaviayuruuUssiommsiatu
n3zd1IN wadamigurudulusineiiies dminaynsanas $1uau 400 au (dmsgusiogiauuuing
- Simple Random Sampling) fuseunisifudeya sonuuuwuuasuniu lnedsdeann Yagusvasdues
M3de neaeumunsndaien nelddvd 10C iinunisnsaaeulnediersig 3 viu ldaaunss
Faileviadis S10C/Ave = 0.987 sogluinaisidun nadeunradosuvesuuuaouay Tnglda
FuUs2an3 Audestuves Cronbach’s Alpha = 0.7 35nsuanwuudeuniy 1435wmdgud dmu
duilnafiegluiiuiinannviesiu uarlduvuasuauooulay dmsugndrluiiuiidu 9 nsvaeuai
AUYIAVRUUABUNY ABUUWUIGNTEUIUNITIATIENNINETA N1TIATIEVdoyaIINKUUAUNIY
14 adfdanssaun oun Afesas Aede, daudonvuinigiu myleneianuduiug iefnw
AudNsiussEnIneiiuls msliesesiannoswgu eAnundadefidnaronisimmunan fusiuay
Tsunsumeuinimes Tunsusyaianadeys

4. nM3aTEidaya

4.1 MydeTgiidanmunin [¥nisiasegiiilon (Content Analysis) andeyaiiléainnis
dumwalidednuazmsdananisal Ingldinadansidisiadeya (Coding) iladamanavyusziiuman
iy Joymilunissde erusauiiolugueu wasuuvnansiauindedo ntuldnneidsieny
lemanudenlessyninsuTunvesuvuLar MFTAUINER S

4.2 M3iesendalsnn Ilusunsuieseiadfdmsuinsgideyadinwuuasuniy
Tnguonmsinszsinuingusrasdueaniside famead 1

M13199 1 N1stdaifduunauingUszannsivy

TrnUszasdns3de Uszinnioya BRI adATld

1. ioAnuntladuiiinarenisindulade USuna ADATINTTOUUN Adeway, Aade,
NAR N WAYAUFUNUS mmﬁmmummsgm,
Pearson’s Correlation

2. ielaUsLUIMINSRAL AN AMAMN + USuad LAzl + Content Analysis,
HARA N n50A0DE Multiple Regression
3. LfipUspiliuNansENUTBINS WAL J3ua + AN Asssuiigu Paired Sample T-test,

HAnsuadeNguIaMRA YL YU YUY NOU-1Ea + Content Analysis

a5 fun1wad
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NSOULUIANIUNITINY

AUANIWHANN U
1. sa97#
2. NI UTTUIN
3. AUAINUYDINGNS U
(Garvin, 1987)

FAnaninnannugiu e erInzlnanu

AIUNITARIALASNITESIIUTUR (n5150lne)
1. Ms¥uuusud 1.15tRulsvegany
v v 1 6 Y]
2. MITUIAUAIYRILUTUA ———————> | 2 A1598195v899an
3. ANUANARBLUTUA 3.M1eLYaAYRINERS
(Aaker, 1996; Chaffey & Ellis- (Kotler & Keller, 2021)

ATUNITIANTITNINYING
Tugnvuuazauiuile
1. M3dansnsnensneluguu
2. ANUTINTDTENINYU VY
3. ANUTMABNUBIUNBUDN
(Barney, 1991)

AN 1 NSAULUIAATIUNNTIVY

MNMINUMUITIINTTUTIAEITY waznsfnuiosduszneuvesiuUsINLIAR ] way
nanuAfeiiiunn SennsadanaduesdusznouiiifsatestunsimundnanmvemanSusiinidse
nxdvinu (rsdelng) 16 4 dundn dail

L AR nRdaTud wundaaunin 8 dAves Garvin (1987) gniunldidunseulunis
Aasgdt TnowfufiafiAeidestu Ussansaim (Performance), AuAsnu (Durability) uag gquyidsnm
(Aesthetics) Gedruazviousiusamiveadndue vssatusinuiaula uazengnisiAvinuifieuiy
#1U3§8989 Chesamae & Gadmeang (2021) §amansiussusifiisndnvaitaauieifiunuamig
o15ual uazaiInsudidauansenansnsiviosiu

2. ANUNITAAINRAZNITATIUUTUA N1TATIMUTUANINLUIANVBY Aaker (1996) Laznagns
N3RaIARaTaTes Chaffey & Ellis-Chadwick (2019) wiun1sad1adndneal (Identity), N1516113945717
(Storytelling), uaznmsldiadeslofdva wu lndvailie Srowudsy wazBuvlgioues diadeuleafu
nqutimangegteiiuseansam el Karaste (2025) wa Pai (2024) Asfiaduayuitwususideds
vipsduLazilgaduidaiauazannsaainruinfuslunaiafifinisudstugs

3. fumsdansmineinsluguvuiazanusiuile uAansneInsfidguaT (Resource-Based
View) 484 Barney (1991) Ludin1susmsnineinsaelusedansnieyuyusg1eiivss@nsnimsuiu
Ausiianietie audutadeiasuliinenulauSoudnisutedu muves adn fum wagsnuan
Fad A3mAn (2021) Buduinmslnfidggyviesiumugiunisatuayuainaeuen Wy Fuyuuay
welulad avdisenseduinssuvesndndu Tuvaziieadu wnAnnisianiesuss Green & Brock
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(2000) #agauve Hong et al. (2021) WuunumaasimusssuwazaIus andadiusiulunisaing
ANUFNTUTTEN I YL BULAZHUSLARA
4. ATUANEAINYBINAAN U AIULUIAATBY Kotler & Keller (2021) ANgn naInd s

UsENaunig NMIAulnvedseny, N15U818RIT09NaTn, wWag NMIINYaAWEAsMe Mnausaiau
AUNNALAT Snwdnanual wavvenenainliegauna nandugifazdanuaiunsalunisudsdurily
sgauviesdu Usena uazana

HaN1339Y

NNSANYIITY WU

1. thdviifinadensinduladendniusiindosinslnny @sizelne)

Hadviidnadonisiaduladendnfueiidosinedmiu (rrdelne) fuslaaliannuddy

futlidendnmndulunsdnaulatendadueiindesingdmn (rsidelve) famnm :1a71 Faamig
Fadmne waznisdaaiunisnain Tnslamzauanessans ueif fuilaaliaiudidnyg san
fensounquitisani arwanlu uazamAslaTUINIg wenand TefuaneanfuamnIn AronIu
nsnszeAndlusUuuuing 1 santhiuuezeeulad fdundnduliiuslnadnfeaudldazainun
Ju sy msdaasunmanainognedussaniam iudelavanuasAanssuduadunisue St
dunsfuiuanseduliinnisiadulatednléBnde egndlsfinnu annsinsgideyaidednnudinis
auaauingAununmgazdediianamaluladiunisuussy dadutigmddgiisidanisvens
paaludsnguandilval daalsifnandesiionnguandifiuduvan lunmsi fuslaauesiitiadesiu
AN INARSATAIUAUTIAN uaznTUSEIFuUS vz ay L‘fJuq@Lﬁ]ﬁﬂﬁ'ﬁp}ﬁﬁﬂﬁmﬁmﬁm%ﬁw
Sosinelnnu (rid3elne) iWuiifionels wastieduaiiliiAnaudesnistediogsieniios

dl ! ‘NI ! d‘ o d“ﬂ ! U a ‘&I gOI ‘:‘I o a
M1319N 2 LLEWNW]LﬁaEJLL@%ﬁ’JuLU‘ENLUu&JWGIiE’m{]ﬁ]ﬁ]El‘i/llll?xlﬁ(ﬂ@fﬂiﬁ]ﬂﬁuﬁl"\]“ﬁ@uqmﬂﬂﬂﬂﬂgﬂﬂﬁ’m (»91

Salny)
(n=400)
Jadefidnasonsindulade MIN MAX X S.D. 5TAU
AN NGNS ua1 1.74 5.00 4.01 | 523 1N
3101 2.75 5.00 4.10 .533 un
YDINWNTIAINNUY 2.80 5.00 4.03 486 17N
MIANESNNITRATN 2.50 5.00 4.10 | 534 11N
auianelelundnsariiidesingdmn (5130lne) 2.00 5.00 4.04 | 569 110

NANTT 2 WU FuRuANEARS T ARABeg T 4.01 (SD. = 0.523) Teeylusziu
“wn” wandliiiuinaunwdedasidanuddgyuardmarenisindulat evesuilanegedniay
fusAALadeegil 4.10 (SD. = 0.533) Fseglusedu “un” wWuiu lngagvieuitsandudniiade
ddyifuslaafiliislunisinaulate fMuromienisindminediedoegil 4.03 (S.D. = 0.486) Gaog
TuszAvu “u1n” WAAIINIANUEEAINLAZAILYAINUAIEUDIYDINNNITIATINUIBTUNUINEIAYHDNT
FadAulad ovnsgndn dunisdauaiunisnainaiadeay 4.10 (S.D. = 0.534) Feeglusedu “uin”
TnelffuinAnssunmsdaaiunisnaia wu Tusludu mslavan wiemsussrduius dwadennn
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1Y 1

aulauaznisinaulagovesfuilan suanuisnelalundndoeirnadeey? 4.04 (S.D. = 0.569) Fog

luszau “u1n” wansbivivingduslaafiaruinelalundadusividesdnz i (asuselne)
Tuseaugs

A19199 3 LARIAITIATIZAANEUNUS (Correlation Analysis):

. AN YBINNITIA QUEGEEH -
fauds . 57101 . aMuNawela
NANNUIN MUY A15AA10

AMA NGRSO 1

70" 6517 1

YDIVINITIATNNUNY 483" 406%* 1

ANSENLASUNITNAA 4a6** .449** 391%** 1

AUNINDLD A26%* 396** 340%* A447** 1

1NAN5197 3 Wi A mEERfT Saudtusidainlussfuuiunanaiu anudiaels
= 426 wanviauniiAgisasaufismelauasdsnadenusslatevesiuilng uenani 10
fmnzay = 396 uaz Msduaiunimain iy [sluduuazlawan = 447 Sehoifiumnufiowslauas
nsgdunsdnauladold @ demenisdadmiing = 340 wifienuduiuslussdusfeuiunans ud
ANNETAINLAEMAINMAIB YRR Sallunuimddlunisadisanuiianels nsiiguslaali
arwddyfuamnimnnitan Sdiuinmsdnnsaniuazanasguauiedsaiiaveazdisinmgiu
andudnlilef snugiinagnsiusadesaenadestunuildiu diudesmedmirouaznsmainais
Thilovensnaingnaulmilngliannouganmaud

2. wuamnslunmswandneniwadafusiindosingvaunsludiuguain nsnaia uas

n1safeuusun

wumdlumstaudnenmndnsusiindsaingdmmuisluiuaann n1seain uagnns
a¥19uusus Wud1 msReuAnen mveskansaiiidlosnylmnu (sndelve) msliaudidi
Tufifvesnanin msnain wazmsadauususosafussdsu TaeFuduannisenseiununmaudi
Tiaseulaniudusani muamy wazaudaonds fainislédaniunmnmgauainszuauns
wAnf liunsgIutztsiasalindn dasiansoneulandfuilnad Ardedsguainiazanuduen
I¥og19n5990 ludrun1snain Arsyiunagvs A3vaui oveonaialiniiavaed eau
famsuszanduiusinudodsaueeula n1sldivemnaBneuiiss (E-commerce) uagnisdaviuilemii
Aagandaula Wy AsviAsUNUATINAUR TN WA 50 Influencer Marketing) AduA bUiuNIS
Uuwsadulesivie SEO Wiuslnadumaudnldazain uenanil mswaumaufanssudaaiunisue
iy nswandegnaviediuanfiavlutianania Wenseiunsnassiedudlundugndlul dauves
MIasauvTudty msjuduendnuniuazFessn (Storytelling) asviougitlyq viesdudadugauds
yosHAnAe Fnvihussefasiliaisn fagaaien wazdefnuaiua sanmimataLssTNYe LYY
TUndou 9 fu nsdeansnmdnvaiidaaunarainauesstsliuusumduiionsinnty wazademny
indefioluaenuilnaldognedidu smuatasilugnmaiudnnnuansolunisuisiusasionaly
maiiuln MeanBennanisinssis

Han15Tes1eY SWOT 1eendndmeiund varnzdvaiu (nsnielne) nuin qauds
fio Lendnuaiangfitiyviesdunas IngAusssumAnunings vazd gageu Aonsuinannandeiuy
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sunsnaauazsuUszanadin Tonia sannsiivlavesnainddviauazanudendudviesiuly
seiuana daudoana Taunnmsudsiuganazaudioinisvemaniiuasunuassnda mswamuing
gndidegndedndunomnudnialuszezenn

nansiaszsidoyaialuvesneuuuaeunmsiuIu 400 Au wuin dadlvgidumane
$1uau 332 au Aoy fovas 83.0 Tuvazdl fudsdidiuau 68 au Andufesay 17.0 Fauandliiiuii
meedidndiuganimdogistaay ludiuvesdisenguesreuluuasuay wuinguididmauun
flgnde 25018 46-55 U 1y 160 au Andudosas 40.0 sesasnfe naueTy 36-45 T $1udm 73 Ay
Anlusouas 18.3 uaz nguey 25-35 U d1uau 67 au Anidudesay 16.8 vaeil nguenygeni 55
way #nin 25 U ddwaulndiAssiudl 67 au (Fewaz 16.8) uaz 33 au (3evar 8.3) auddu Tusu
YoesEAuNsAng Wudn nauiitnsAnwigsninUTayae’ fwaunniigad 224 au Andudesar 56.0
599831770 NANAUMIANWIsEAUUT Y IAT S1uau 172 au Aaidufesas 43.0 war nquiiay
aul3ey) Tdwowiies 4 au Andudesas 1.0 %qazﬁaulﬁLﬁudwﬂmauLLuuaauawmdauiwajangiussﬁu

nsfnege dmsueldseiou wuin nquiiistelseglugag 25,001 - 35,000 U fdwauuniigai
152 A Anidufosas 38.0 sosasnAe nguitiiselfszming 15,001 - 25,000 Um $1uru 100 Ay An
Hudesay 250 vauedl nguitdsegldifosndn 15,000 v fd1uau 96 au Anidufesay 24.0 uay ngui
fisngleigandn 35,001 - 45,000 v 31w 52 Au Aaduesay 13.0

mMlaszvianneenvas (Multiple Regression Analysis): IHiiednszianuduiussening
Hadusenvesuumansiandnenwadsfariiidesnedmiu @si5elne) nguiamiagusuuys
sUMInslatIuNTEd1¥1 Muatiule duneilies Jminaynsains diensiATIErinianney
WAMLUUUNA (Enter Multiple Regression Analysis) Litoynsanusdassdauduiusfududsniy
vaifunismennsasudsrmilshdmananiuUsdassrusassiatuly fnesd 3

M13199 4 LAAINTATUAINITIATIBVINTOULLIARNLITY

Std. Error of the .
Model R R Square Adjusted R Square . Durbin-Watson
Estimate
1 .715a 512 .508 .30535 1.950

PNANTNT 4 NTIATIEENIAN0RENUTIT @nsaesueANLUTUTINYRsF LU lAly
sreuUIUNaNanege TneeduuseanSanduiug (R) a1 0.715 uansfanuduiusfidoudraudaunss
sewieRuUsBassuariunUsiny vnsfieduuseavsimun (R Square) whitu 0.512 maneanudn 6
wUsdaszarnsnaduisnuuUsusiuvesiulsaulafovay 51.2 uaﬂmﬂﬂfﬁf‘%ﬂ’]imnaauﬁﬁﬁ'ﬂ
#91301a0R Durbin-Watson ngdnanfiddilng 2 nanfe dareglugg 1.5 - 2.5 azanunsoasula
Jeanueaaeouiiinundudasesu Tasannsiesiedt wuin @1 Durbin-Watson Sanwirfu 1.932
eogszming 15 - 2.5 Jsaguldinduusdassihunldlunsmeaeulifienuduiusanelusies wazen
AUABIALAA BUINMTFIUTBIUTEINANNTOYT 0.30535 Fadudiiysvendeszduauusiugives
WUUINADY
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A15197 5 LanIAERANITILATIEIN1SanaeY (Regression)

Model Sum of Squares df Mean Square F Sig.
Regression 38.128 3 12.709 136.308 .000
Residual 36.363 390 .093
Total 74.491 393

I3

1NAITI9N 5 LAAINANITILATIZNANULUTUITIUNIBA ST hansliiuldndsdaseil
AMUFLNUSAUAILUIAL Nszautivd1An19ads (Sig.) p = 0.000

A157197 6 LEAINANITIATIEENUSEANSN1an0es (Regression Coefficient)

Unstandardized Coefficients Standardized Coefficients
Model t Sig.
B Std. Error Beta
(Constant) 1.513 .205 7.390 | .000
PROI 315 .100 141 3.137 | .002
MARE 130 .045 130 2.888 | .004
CORM .895 .044 137 20.146 | .000

e * IanudnienefisautudAynieaia 0.05

INANTNA 6 L DNAITUINANITIATIENAULUTUTIU (ANOVA) U1 ATAINULANH S

lngsiuvetlumaiitedfyneats lnean F ogil 136.308 uaza Sig. = 0.000 Fausdiinlumanisannee

Qe ||

Y

fdfmnumnzaulunseSuneduvsau uandiisuinfudsdaseisanuda Toun aanmuEns o
(PROI), MIARIAKAZNTATIUUTUA (MARE), 4azn133nN1sNIneINIskazausiuide (CORM) 1ansna
sie fnenmmansaridesdingdwinu (PMBB) pgnslitvdAgy19ana (Sig. < 0.05)

Tuduvesrdudseavivesiudsdase wuin nmsdanimineinisuazainusiuile (CORM)
Hushudsiidvsnagsansio dnenmednfasiiidesingnu (PMBB) Taofladuuszans B = 0.895
LazATFUUTEANS 11MT3 U Beta = 0.737 FamanA11udn wnd1ves N15FANITNINeINITLAZAI1Y
$uile (CORM) fisdu 1 vt asvilyf dnenmudadmsiindssfinzdvinu (PMBB) ifistu 0.895
e Inedted1Aeyveeda (Sig. = 0.000)

A Beta figafignluluina azviouliifiudsunumdfuesnissunguuasnsatuayudety
wagiusznianndniuguey lidresdunsuuduanug nsdemingausaniu 3an1591uNuREs
uazdmieludnunziaietis Fehediuanuiuadunsdnuasiinussansa mlunmsdiiunuves
nasamnaYuvulag I

Tudsulovs waddoddinnsiauwdnenwdsfausiosdulimshinegusduamnmuie
nsmaneLiissegaien uwidedliaudifyfunsduasussuuausiniionelugusy 1wy msdade
audisoud meameiediesrudunenuiguasiensu nasnunsasudnsnngiyuruile
Usvanunnusuiendiededios duvandaznaedulassadaiiuguddyrosmsiauiasvgiagiu
nidsdu

AN mEARSe (PROI) fidvEnasadnunmudnsaeiindssdinglug (PMBB) lnedian
duUseAvS B = 0.315 uazen Beta = 0.141 Gevauendn gunmudndust (PRON finansgnuluidauan
sio dnenwnansasiiidesdinglunu (PMBB) uwididnswadannit n1sdanisnineinisuazaany
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(%
a |

sauile (CORM) TnsAmsadad i ududadeiiiinade dnanmudndasiindosnedna (PMBB)
pgslitedAgy (Sig. = 0.002)

NSAAIAKAZNITAS1UUTUSA (MARE) Slanduuseans B = 0.130 uag Beta = 0.130 Fetisuen
Tdusiivinalussdudidedioudu nsdansninernisuazaaudaniio (CORM) uae Amnw
wAnsT0u9T (PROI) usidiinasie fnanmudndasiidesinglmiu (PMBB) sersilitfoddiynisadn (Sig.
= 0.004)

Tagasy fuus msdansmineinsuazanusuile (CORM) WuiadeifidnswaiBauaninn
figndte dnonimsdnsashindlssdingdvu (PMBB) fuds anunmndndast (PRON way n1sainuas
n15e519uUTUs (MARE) Sinansenusie fnenimnansasiindssdngdmn (PMBB) ludeuiniguiu

a 12

WATIBNENALEENIT N1TAANITNSNEINITHAZAMNTINLD (CORM) Wipdanuuudtassdl Aranuduldle

'
aadda v ]

neadAnideddey (Sig. < 0.05) wazAAUwUsUTIURasaeSUIBRLUsAUlAge Feanunsalddu

=

lueali enennsaluaresSunreanuldsuulasvesdneninndna e und seanngIuiule

pg19ilUsEANSmN

LGy NN 3 Fuagtiefindaauainsavomansusilunisudeduiuiud
vioadunarAuMgaanIsy afuamdnuaifiuansslazenssiuaA M Ians Ty

3. Han1sUsEIUNANSENUTBINSWAILIANIA T WHEAF I SIRangu A vRa yu LAz YT

Tngsau

NaNTUTEEIUNANTENUTRIN AN ANEAWHA RS e Tl o nguAauAay LAz uTY
a5 WUl Maisuiiisuneulagndansiamundadusiwandiifufeansiasunadidaalu
wanedif Madusenwts Msdan1mineIns uazanumiieniglugury Tnslanzsenefiinduong
fitfudndny avviouliiufmadndiiiugussmueinisUiul I NLAE NNTUE18T0IM9NTAAIABE
sorilos uonarnd mstmeluladasfelmidunlflunssuiunmdauas st Smaelinisia
FmhefuszuuuarasunnAudléfBdu Tuduavemanssnumaasegha aundnveanguiamia
yurufisgldiviunnnisnesdaduiindoringdnu dusamduuasaaiall Hadnisiaun
fuAmAmkazsUIIsTAnsminensiahlidunuanas vasfiannsanusunsnaaasdaLiy
fngduldegramnzauunniy dunanszvusessuy wuinAnnsidumesaduudeainnisrey
SaufuresaindnlunssuiunsiawasUsuladuddausduinfeaned dnmsoienenssdaimg
Tuaun 3l desalinausuiiestnadugusssunieluyuvy wavnedfigaldainanuidngiilelu
Qﬁﬂ@mﬁﬁaaﬁuLLazé’mé’ﬂwaiﬁumﬁqmju LLaﬂuéfmmaqmidqLﬁ%ﬂgﬁﬁ@@ﬂﬁaﬂﬁu HARAUNLATUNTT
pousuluanhetulugugduiiuiuidifesn welimstaurhuwninadieln fedldsulenmaidy
SaRnssuluslumsefuiminuarsefugiinim dusduliiveldosvessanfusitazyuauveiesnluegng
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ABSTRACT

This research aimed to: 1) study the needs for enhancing research competency among
community colleges, and 2) study the guidelines for enhancing research competency in the
context of community colleges. The research population consisted of 359 community college
lecturers. A sample of 189 lecturers was determined using Taro Yamane’s formula. Key informants
included 12 experts, comprising: 1) administrators or representatives from the Community
Colleges Institute, 2) administrators or representatives from individual community colleges,
3) lecturers or academic staff working in higher education institutions, and 4) heads of learning,
research, and innovation centers or lecturers responsible for research-related missions at the
college level. The research instruments included: 1) a questionnaire on the needs for enhancing
research competency among community college lecturers, and 2) a semi-structured interview
form to gather expert opinions on guidelines for competency enhancement. Data were analyzed
using mean, standard deviation, and Modified Priority Needs Index (PNImodified), along with
content analysis and descriptive narration. The results showed that: 1) community college
lecturers had prioritized needs for research competency development in the following order:
research skills (PNlyogified = 0.221), research knowledge (PNlyogfies = 0.204), and attitudes or
attributes (PNlyodgified = 0.163); and 2) a set of guidelines for enhancing research competency was
developed under the CC-7P Framework, which consists of seven key strategies: 1) Policy Support,
2) People Development, 3) Partnership Building, 4) Platform & Mechanism, 5) Progress

Recognition, 6) People Participation, and 7) Pedagogical Integration.
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ABSTRACT

This study aimed to 1) study the level of technology utilization in schools, 2) study the
level of academic administration among school administrators, 3) compare technology utilization
and academic administration based on gender, age, school size, and work experience, and 4)
study the relationship between technology utilization and academic administration by school
administrators under the Narathiwat Primary Educational Service Area Office 2. The sample
consisted of 337 school administrators and teachers, selected through Yamane’s Table. A
stratified random sampling method was employed based on school size, followed by a simple
random sampling. The research instrument was a questionnaire regarding the utilization of
technology and academic administration by school administrators under the Narathiwat Primary
Educational Service Area Office 2. Data were analyzed by using frequency, percentage, mean,
standard deviation, t-test, One-way ANOVA, and Pearson’s product-moment correlation
coefficient. The results revealed that both technology utilization and academic administration
were at a high level overall. No significant differences were found in technology utilization or
academic administration when categorized by gender, age, school size, or work experience. A
strong positive correlation (r = .927) was found between The Utilization of Technology and
Academic Administration by School Administrators under the Narathiwat Primary Educational

Service Area Office 2.
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ABSTRACT

This research aims to 1) analyze the qualitative potential of tourist attractions in the Satun
UNESCO Global Geopark; 2) study tourist behaviors and satisfaction regarding green tourism in
the area; 3) assess tourists’ willingness to pay (WTP) for green tourism activities; and 4) propose
a model for green tourism development that promotes sustainability and community
participation in alignment with the Sustainable Development Goals (SDGs). A mixed-methods
approach was employed, combining quantitative data collection through questionnaires and
qualitative data from in-depth interviews and focus group discussions. The study involved 400
participants from three target groups: 200 tourists, 120 local tourism operators and relevant
agencies, and 80 experts in green tourism management. The findings reveal that 1) Satun UNESCO
Global Geopark possesses high potential for developing green tourism consistent with UNESCO
guidelines and the SDGs, with an emphasis on community participation, environmental
conservation, and local economic development in an integrated manner. 2) The multiple
regression analysis showed that the model explained 62.4% of the variance in the dependent
variable (R2 = 0.624), which is considered a high predictive power based on Cohen's (1988) criteria.
3) The study suggests implementing a Green Fee of 150-200 baht per activity, based on tourists’
average WTP for green tourism activities in the Geopark. 4) The proposed green tourism model
emphasizes a combination of nature-based conservation activities and local economic
development through eco-tour packages offering immersive experiences, such as geological

learning trips, community-based activities, and ecological education.

Keywords: Green Tourism, Satun UNESCO Global Geopark, Willingness to Pay (WTP),

Sustainable Development

SUUNAA: 2 NOBAAK 2568; UWATIUNAA: 28 WOBNAN 2568; ABLTLANAIN: 8 Au1aw 2568

Received 2 May 2025; Revised 28 May 2025; Accepted 8 June 2025


mailto:phuyada.gems@yahoo.com

122 5ANIMFIANTEIANT warwaundnn T 5 atudt 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

NI UkuUNTsTiaaedliga lugneussallanaga

s * = a S o la‘ = o L Y
foyan wsial’ danesh anesy’ nIANA wagudl’ uag aiggus wwastiun’
uvTinederingu Ussmelve

" Corresponding author. E-mail: phuyada.gems@yahoo.com

unAnga

MeibiE T Usrasdiiie 1) Tieseidenmidnunmussundsiesiielugnenussdianana
2) AnwmgRnssuuazaruielavesinviesiisarensvieadinddesluiui 3) Ussiuanudialadne
yesinvioniisadmivAanssunmsvisadiendilen uay 4) ausuuInamsiauIgULUUMTYBaLien
ATrfiduasunudiduasnsidnsmvesuvy Waenadestuidvmenmsiannidadu vuide
Huwvuwaunay vafuioyaidsUimnadsuuuaouay wsdnunindonsdunivaldednuas
aunungu ddldnguiaeegns 400 918 910 3 ndu Ae nawnviouied 200 118, nguFUTENEUNTUAE
mhenuiidoduiiuil 120 18, weenduivssnandiiderngdumsiansveniedifer 80 1
nanF3demui 1) getussallanagaiifnenmgdunisimuinisvieniendifer Taenadesiuuuims
yespadnisyiualnuazidnunensimunidedy (SGs) Tnewfunisildiusiuvesyusy nseysny
Aawindou waznsaaasugiogunmugiusgaduszuy 2) nansiineianaosnman wansls
Wi wuudiassiiauaninsalunseduisanuuysusiuvessiudseiudisesas 62.4 (R? = 0.624)
fodneglusziugamuinasiues Cohen (1988) fifmundn R2 annnindesas 50 Foindmnuanansalu
nsmennsalldd 3) §isoiausliiniiu Green Fee 1ade 150-200 Uw/Aanssu (3nARAsANLALlY
9318 (WTP) vestinviondiedlufanssuvioniiondifen gneiussdllanaga Yesdsianil 150 U
LaETesANEIEnTl 200 VM) 4) MsHaNFURUUNSBLBETmsIuNSNALNAUSEIN9RIN 5y
M3l Bdseusn¥sssumAuaznisiauasugialuviesdiu diunisadisuiainasiagald
Uszaunsallesssuend wu mswdaveadiodld@nwissdines mssamAanssuduysuvusiosiy
uaznslaasiAnafuszuuin

o
o

o o w ' A aa = I ] o Ao oA
A8 3K NNINDILNYIALVLD, QVIEJ']UﬁﬁfUIaﬂaQﬁ, W'J'WNLWNEL"—\]"\]W?J, NTINAUUINEIYUY

© 2025 JOMSD: Journal of Organizational Management and Social Development

unin
= & Ao o A ! ]
aneussailanana (Satun UNESCO Global Geopark) v wil ufl dnd eyl il A aup 1 lamiein
v Na a v Yo o 14 A o oA
AusTaInewardindon tasun13TuTeRINesAnsyiualn (UNESCO) Woduil 17 e w.a.
2561 Iilugnenussdlanuvnsnveslszmelng aseurquinui 4 unsluiminana loun snneas
gne¥jandn s1nauzily wardnnawiod Fuduwnassiuminensiessdlinel Fanm uazTuusssud

Y

dxyoud I InLAdnd nuwalveIgNYEYa9du (UNESCO, 2019) waninilaannmanudAyaussdiine,
aveussallanagadilunumauludaning Inevhwiiduiuiidmsunisdnunidesussdinen

a a

g1 uazdawndon NansAununeadaey 500-250 aulluiufilalidoyadsdniiedfu
a v a ada a [ d & Ao J VR t4
FTmuinisvedlanuazdlidialuein (Nsunswensssal, 2562) Nundenadududuwuueenis

[ |

WAUINTVB N YITIDUSN YA NITATIUATUFA YU VUL UANUTHUN N TEUIUNTTEINT NS


mailto:phuyada.gems@yahoo.com

Qeyan nvsTne auiesh anesy vIANA Wl uag alggius wasiuml 123
Phuyada Petcharat Somkiat Saithanoo Thaweesak Putsukee and Natthaphan Kechonanan

Uszwwuluviosdu (UNESCO, 2020) gnenussdilanagaldsunisuimsdanisestsysannis
Tnsmnuiaionnvatenihenu iednwaunaszritsnseysntninenssssumAuasnsliusslon
pg19838u mnuddadsgnsmansvosiiuiiduasiuligneudugavaneUaisnavasmsrioaden
FassdlineuazTausssy vedsaeaiuadiladidnduniseynsndnenssssuralungs
tivioadien

wigneussilanagassdui uiiddylunmsiaunsionfiondseying udnisdanis
ninensdinandnyiudagmmaneysens Wy nansenuanmsieadieadilimanyay n1svan1sianis
ningnsegadiuszdninim uazmsviamrmdanandilafsafunmseydndluuanguiinvieaieiuas
yuwy (@dnuimsiudioudned 6, 2564) uenaind mafiaduresdautinrouiisadsdemanie
NENEINTETINIR WU NMvhaeUsnFaazaafivinal (@ouiteivenmansmemaa, 2563; UNEP,
2021)

Fau nsdanisniseadsalufiud maduinstauisluuunisviondisfdufins iy

Aawindeunardadu (nsumsvendien, 2564) Wiednnisiulamdang 1t uaRnnisvieafiendiden
(Green Tourism) leigninldiiedaasunisvieadieniifisisnnudduvesdaunndon Tnewiunisil
drusrnvesyuvuriesdulunszuiunsumnsdanimineins egrslsfinuiagUudsideyandidn
Rerfufnenmsunisvieniisn saudsnufisnelawazanudeanisvesinvoaiien Fadeyadna
finnuddryensnausuasiaiuAanIsin Ve fienineuauesnnudainsvesinvieaiien (World
Tourism Organization (UNWTO), 2018) LazEenAd o UL MU EAISWAUNT 8981 (Sustainable
Development Goals: SDGs)

Faudufiunvesnisidedes “maiauguuuumaieniiorddorlugneussdlanaga” il
msiaelundeisjautiufaziauauuimdunisimunisvieniisdidelugneussdianagaiiaenndasiy
Whmnenswamnidsdu TaefiaguszasdiieAnwviuuimensimunguuuumsviosilenivanzaniv
fufignenussdilanana laogatiunsinmeidne nmmiBsgunimesundsiesiion nsfnwinginssy
mnufenela wazaudesnsvesinvisnfisifivionsveadisddide wagmsUszifiumnuiladie
(Willingness to Pay: WTP) vestinvieaifien iieausuleouvisniswauiwazdnnisnisviondiendidend
duaduaruddunarnsfidiuhnvesgusuiodulironadostuidmanensiannfiddu Sslundndy
mnlsiuTeuiisusuuuumveafisanuuiduduuuuunisveaiiodndilen feziuuszleviainnis
USuiAsungnssuvestinviaaien uazmsinismsnensidetedussansamanniy

IUIZAIAVBINIGIVY

1. iietiaszidneamidnunmusundsienileluiuiigneussdlanaga

2. fiefinymginssuuazanufielavesinvieadieaifsonisvesiiendideluiuiignetussd
lanaga

3. WieUszduaufinlagne (Willingness to Pay: WTP) wasiinvieadi sadwsufanssunis
vieuiterdidelugneussdllanana

4. \iorgusumdlunsiamunsluuunsvieniiondidofiduaiunuddunaznisidnsom
vosyuvulugnenussdilanaga lriaenndestuithmunemsimuniidsdy



MIANINIIANTBIANT Waimundseu U7 5 atiuil 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)
52108U7577
msideadsilifun1sidonuunaunay (Mixed Methods Research) Tnguannsideidenmam
wazdsUTinadndetuegaduszuy Welilddeyafinsouaquitiludsadffiasiounualtumgfins
YOINAUAIREN wazdeyaidadnanUszaunisaluazmudnviuresyiidulddiunds nsldsedeuds
wwurALkaLi ngUszasdiledonlsumemosineniien dauaiiuil uasyuruttesdiu iflelmidqla
fnenm T uaglemalunisiauinisvieaierdidodlugnetussdlananasgiaseudiu Tnei
swanBensnlouisidedel
1. ngudegruazglvidayadAny
1.1 nquéiegnelunITegaUsunu
nausegs dud dnvieadlen Ussrvuluiiudl wasdiidnlddudedu 1 deadestu
msvieiielufiufigneussdianana aseuequ 4 une liud Suneazy vmin ueds uanidosana
Srurusauiadu 200 au Tngld38n1sduuuuillaan (Quota Sampling) LitelWiasouagunguiiimmned

vanamans nesuunoanidu 3 nqudes el 1) nduiinvieaien S1uau 200 Ay 2) naukUIENOUNIS
wazviisnuiiAeItes $1uru 120 au 3) nquimssnanduasdideingiunsiansvioniiediden
$1uau 80 AU UIANGuTBE1IEIBINTelaUBLLEYUEY GeoPoll (2025) MiszyimsiduidadTeuiiieu
Tusgsuviostiumslinguimetsedisiios 400 Ay

1.2 glvideyadAgylunsidedenanin

sﬁ‘quamamﬂm F1uu 25 au linannsimideniuuianzas (Purposive Sampling)
Tagfinnsanainamg Audennisy ma‘diva‘umim‘mmmﬁumﬂ‘umif\mmimwaamsn Usznausig
1) fUszneunisinunsviondion $1uau 10 Ay 2) WvthAsguasdihyuruiesdiu Sy 10 Ay
3) dndvmsuazdiomaeussaive) Sansssy uazmsvieuile S 5 Ay
2. \3siiefldlunnsise

meisendsilldintesdiolumaiudoyaidludnmnimuasideUiun welwlitoyaiisoudu
wazaenadosfuaninaTsluiiuil il

2.1 13 peilolumsiseifequnin WunsiivdeyaidedniAsrduuszaunisal yuues
wazarmAniiuesfduistedluiud lneldindeadiodssoluil 1) msdisaiiud (Site survey)
2) Mydanawuuiaiusiuuaylifidausiu (Participant and Non-participant Observation) 3) n15duA1wal
L 9an (In-depth Interview) 4) miauwmﬂa 1898 (Focus Group Discussion) 5) mmm«mwﬂma
(Documentary Research) uazdoyanisnifiieidos 1wy unugnsmanssumsvieadien snidediinu
pll swmmmawmamuiguauLaﬂszjuiuwum

2.2 \wosilelunsideidsuiina Tuvuasuany (Questionnaire) iuasesilondnlunsiiv
Foyaainngudiotns il oTiAsevingAngsy Wiauad aufianels 11557 wazanudulagng
(Willingness to Pay: WTP) luusunvesnisvieadiendides Tnefiuiidne 16un uwamisadivandnly
onenussallanana Js5amda 1) inzmzgen 2) inevalde 3) Izenda - 593 4) Iz 5) 1nngls
6) Unamdiuiugon 7) saawinaou 8) wadhunananelfiznne fufiganardugadiiviondes
iy wasidugudsufnssuuargsiavieadisafiddluiiufignenussdllanaga

3. Maiusiusudoya

mafunurdeyalumsidonssiutsoondu 2 e Tdud nafufoyadenmnin uay

mafudeyaidetiinm fssandeasioluil



Qeyan nvsTne auiesh anesy vIANA Wl uag alggius wasiuml
Phuyada Petcharat Somkiat Saithanoo Thaweesak Putsukee and Natthaphan Kechonanan

3.1 nMsiudeyaidenanin (Qualitative Data Collection) ToyalianmnIngnsiusanaIngdl
duAtoduiufigneussdllanaga feiBnmdn 4 sens dell

1) M3dunwalld9dn (In-depth Interview) s un1sdunivalnguidvuned i
Usvaumsainsafeafunisvienfienagmseusnslufiud 1iun duszneunts Wimiiisy duhguen
nazUszruluviosiu Tnelfinauuuuislassaing (Semi-structured Interview)

2) MIFAUNUINGUYDBY (Focus Group Discussion) IANITAUNUINGUAUAILNUIINAA
dausing 9 Wi ouaniU@sumnuAaiuA sadunansenuainnisviendion nsidiusmveayuvy
LATLLIN SRSy

3) madann (Observation) {ideasitufiuvdsviondiomdn wu imevdidly in1zazgim
wazUsamiuiugen Weiiuteyaifefungdnsaninvieader anmindey wazuiunmiedn -
Susssn Tngldnsdaunnauuuiiaausan (Participant Observation) waglaifldausau (Non-participant
Observation)

4) N5 nwILonans (Documentary Research) A nwilonansn Ao dai LA 817 s
U MeuTemthenunIAYy NUITETRILN werunuTRN Yo diealudiud

3.2 n13iuteyaBeu3una (Quantitative Data Collection) Tayaideu3unaignsausanaIn
nauoess1uIL 400 Au Taelduuuasuan (Questionnaire) lulnsasilondn aseungunguLtimane
1A 1) dnvieaitsrnlnefidumenluiiui 2) vssvmuluioduiifiduiedetuianssureiie
3) fiildulfduAnnnialy onwu wasgury veuwaiiuiiivtoys AseumauuMAiDuBMmnA
wavyneildlugnetussallanaga laud inzazgen, inenady, inngenda—s13, tnefiuay, 1l
Usamiiuitugen, seawlnaou uazssdumanalfenne

Fupouniaifivtoya Tiun

1) fuuangudaegtalasldnisguuuudlaini (Quota Sampling) 1t alsfAsounauta
tvieafnasUszsmuluiiug

2) suflumsiiudeyaniaaunslaeiiuinidelutangmaresiion elildngusogiaiil
ANUVAINYATY

3) Yuiin m519@eU uazdawisudeyatiiensiinszsineld

4. nsaeidaya

msinseiteyalunuifeduisoondu 2 dau léud metinsgidoyadenmain uaznis
Ansgideyaideiina il

4.1 Mslnswiteyaifanunm (Qualitative Data Analysis) Toyatdsqanindldainnis
Funtwal n1sdang uagnsaunuINgugos aggniuiasesilasld nsiiasiesiiilonn (Content
Analysis) GsUsznausetuneundn fail

1) poARNUNMIFUNYakazTuTinaAaw N dusyuy

2) ruuazfinnsandeyativansads wevhenudlavsunandemiiunng

Sisateya (Coding) WilesyyUszifuniedundn (Themes) Asadestungingsy

[

A155U5 YUY Y56 UINISNISNRILINSNDNNE9819898U

U o
LY

4) asUuardnnquioyanulssinuiing wasdenlesiuingUszaidreIniside
5) As19dpUANNL YN aveslayalaensiUTeuiBuRULMa oy anRend

gudunngliiveyauiese

haENIT



NsasmIdanisesdng uasanndsen U7 5 atudl 1 (2568)
Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)
4.2 M3IATITeyATsUSIIN (Quantitative Data Analysis) Teyaninuuuauntuiliiy
Mnnguinegnesiuay 400 au aggnieseilaelflusunsudiSasumeadn Tagldadfnugiu W
1) afAL3anssaun (Descriptive Statistics) it ea5urednwazialuresnguiiegis
U e 918 918N SEAUNMIAN®Y wazUszaun1sainisvieailen (1) n1uanuasaad (Frequency)
(2) Afoway (Percentage) (3) Aade (Mean) (4) Anauileauunnsg1u (Standard Deviation)
2) afifleuuu (Inferential Statistics) ldnadauAULANAIITENINNGY LAkA 1) N3

NAABUT (t-test) 2) N15TLATILVAIULUTUTIU (ANOVA) T83a1nN15naaeddnfanssulazns
Uszilluna avgmihuniinseiiveiUSeuliigunau-vias uaraduayudefunuidenunim

NIOULLIAATIUNIGIY
msfnuildatiumstauuadsioniisidifoluiiufigneussdlanana Tnefosddsznoundn
3 fuiiiouleatusiil
il 1 dnvarresunanionindider @adenisusnidsmenmuas wussy)
1) ANUlARLALATUEIINEN
2) ANUNAINVANEVBITTUUTLIA
3) SRANYAINNIIINUTTTUYDIYU VY
— darase — wTINSTRIN e TlenTivanyaufuiiug
fudt 2 neAinssuazAudessvesinviendien Maseanglduinng)
1) Yaglamanglunsiunig
2) pruAanTseuviaviaaiien
3) AuSURAveUReAILIAS DN
—> danasie — maidSuaiidadindudanndey
— 1hlug — mseenuuvinssumsvieaiisrdidedineuland
dudl 3 anandialagng (WTP) vestinvieaiien (Hademaasugiaiionnudsdu)
1) AvwBuAlunsefoatuayuiansmeyiny
2) miﬂimﬁu;ﬂaﬁhmq?qmmé’amﬁmmﬁﬂ CVM
— 11lug — NM133RaTTIUUTEINUAINNAYTEY Y
— ifleatiuayy — nMsuImsianmIneInssssuvRe ey
nsdealesfuanuduiudvesesdusenou 1) é’ﬂwmzﬁ'yuﬁLLazwqﬁﬂﬁmaaﬁ’ﬂViaaLﬁm i
SvswasauIMINTRRILILarNIeanLULAINTSY 2) mnandilanasdndinfiinainnisveailanuy
fidusu demadernuivlatisvesinvieaiisy waz3) msudmsdinnimineinsegnadiiy desendis
Paduideui nsidusan uaznalnduasesie annsoasaudunseunnielunside THraid



Qeyn nsind audesd awsy vIENG nagud uay slngius wastiumi o
Phuyada Petcharat Somkiat Saithanoo Thaweesak Putsukee and Natthaphan Kechonanan

1) gayjanglunsiiunig

B TR NI G N NS G A9mafa LWIN1aNIS

W (Uadenmeueni@s 2) ANUAAWIIRBLAE VDY)

NBATNLAZ TUTTTY) WRNANAUNUA

3) ANUTURATOUADAILINADN

demaria NsEsuEs e
IndriinAudanindeu

NOANTIULALANINADING D ysjmnslunsidume

N GNIONUIR T vosinviouiien (edeann 2) rrwmemisounaiaaiiien hlug msesnuuy

quwmuﬁﬁﬁaﬂama Hlduinns) ﬁaﬂﬁqusvimﬁmﬁﬁmﬁ'
. poulang

3) ANUTURATOURDAILINADN

g n3dnass
e 1) mudulumsieviteatuayu wUsEInmINNIA
mmmaﬂgm (WTP) ¥4 Aanssaeudny Usznau
dnvieaiien (Yademns
iaswgRafionudi)

2) MaUsziiuaAvEInGoLHY WasliuayY MIVIS

walla CVM TANITNTNYINTTTTUYIA
CEANREED)

Anvaziunuazwgfnssy audilauazdndiniin N13UIMIIANITNTNGINS
§ @ v o @ - sa a 1 ' a ' oA o & o
madeuleaiuauduiug vostinvieadien davswase NMIVviefignuuiian 08 198%8U Aosendevialady

Y9999AUsENOU LUINNNTHAIUILAZ AT T denasiomnufidladng LBINUA MsTdUTI Lay
2ONUUUAINTTU vostinvioaney nalnduiesugia

AN 1 NSOULUIAALUNISINE

NAN3IRY

INNSANYITE WU

1. uannnednenmidenunmasunasisaiisluiufigneussdlanana

NNsAnwIAnenmveauna o eadiderlugnenussdlanaga n1s@nwinudi

uwiawiondierlugnetussdllanagaddnonminaruluduguemssdine fuidiulunueynd
500 &1 1y 1lfgnns uasduaamlnaeu mumaINa1esianIm: sEuuinaiveau DA
u wardniinviesiudsaseugauanysal Taussaunasddtin queulufinif fausssmangiui
NauNALAUsTTHTRog1enaundu nsdanisiudl Sn1sdansfiuiivisduiiaenndestuuuafnnis
oufnY 1y Msdninrieaiisdluuieng wesmsaadunsdinusssued doludAenisns swot
Analysis (M7As1zsigauds gasou Tona uazquasse) dmsunsiannunasioniiorddelu gnety
ssdllanana lagasuannuanisinsemaanmnin



MIENIMNTIANNTBIANT haziaudeny UA 5 adun 1 (2568)

Journal of Organizational Management and Social Development, Vol.5, No.1 (2025)

-

-

- flundsssailusiaieny >500 a1ul Wy wilfenans 6
wanlnaau

y
« ANIUVAINYANEN1STIN TGS W Urneiau dhdudy

|

- guruiifusssuangiunnaunduiusssuwna
« finsdamisiuiiuiduiisenadesiunuameying iy
nsiindnvieaien

Strengths (3A
uq)

Threats
(aUdssn)

o Il - a
« MFBIINMIeafisnaiuluauns
NINEINTTITUYIR

- wansgnuIInMsiasuLataningfienia
(Climate Change) siaszuuiivam
« anudaudimanauseloviszninanadiluiiui

« fEANANNINAINTTUHANYYINE 19U NSEnABUTU
dnin videtievey

( )

« Tnsadiiugiuungadiliilemesonssesu
dnvieufigrdnnuunn

. ‘mms:m‘uﬁmmmwafﬁswumaﬁunmﬁauﬁlﬂuiwu

- doyamnuinessdinerendiliihissasunly

« vsgurudanunfeusiuinuznsuinsng
si9aLiien

Weaknesses

(Indau)

58997 UNESCO vilsfituiisionny
SHUWNUYIR
AsvisaiienBaeyiny (Green/Eco Tourism)
etdaiiios
_malunsadesgldanninveniiendifianusuiisveu
waznFondneiiioniseying (WTP)
« flonamun Community-Based Tourism (CBT) uaz

AanssuFeniidvinermans

)

AN 2 AN5TATIET SWOT misviesiesd@deilugneussillanana

-

asuléi gessdllanagaddnenimgslunsiaumsvioniiendiden eliaenndosiu
LuINYRsesAnsgual LAzt Mo sWaN A Dy (SDGs) Tasufunisiidiusinvesyswu ng
oyfnvannnden wazmsanaasygiagiunmugiuegausyuy
2. ngAnssunazarwanelavasinvisaiisniiivenisvisuiisadidealunuiignetussdilan
ana

a a 6 v aa ! L% ! el' a A
13199 1 Nﬁﬂ’]i’)Lﬂ’i']%ﬂﬂ’]’iﬂ@m@waﬂm%aﬁﬂﬁ]ﬁ]EJ‘V]:LINaG]E]ﬂ']’iW@LIU’]ﬂ’]iVl@QWIEJ’JﬁL‘UFJ’)

Uadedasy AnduUszans B Beta Sig.
AnuasEvinsudanndon 0.438 0.571 0.000
wAnsIIN IVl FiTen 0.294 0.419 0.001
AuAuSAnITUNsviBafien 0.267 0.392 0.003
N3EIUTINVRIYUYY 0.228 0.374 0.005
NSAUUAYUIINAIATTHAZLENTY 0.215 0.347 0.008

Rz =0.624

Nan13IATITiannesnaM (Multiple Regression Analysis) wansliinudi wuusdiaesd
AuEsalunITesUEAMLLUSUT MY wUsIu R UM sRaIn svieafienddedldsevas 62.4
(R? = 0.624) Faflodneglusziugsmuinausives Cohen (1988) fifmunin R2 snnndnfesas 50 fedndl
ANELNIaluNTNeInsallan
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Auls Auasgminaudainaey danduusedniuinsgiu (Beta) aeani 0.571 wagdl

HadAgyn1eada (Sig. = 0.000) ﬁﬁydwLfJuﬂa%’aﬁwﬁmé’uﬁmmn%wa‘lmEmeiamiﬂ’wmgﬂqums
vieufiendiTen Feaonndosiunuifn Ajzen’s Theory of Planned Behavior (1991) fiitfufisdnSnaves
ANARRBNOANTTY

fuls naRnssunsviendiendden Sendudsyans Beta wiiu 0.419 uansdeanuduiuslu
FeuanfungAnssunisatuayunsvienieaiiduinsiudsneden Tnednvisaiefifinginssunds
oyfndinfuunliuatuayuianssuvieaiieadennnnin,

fuys AauAsuSiAeafunsvioufiendides (Perceived Value) fif Beta Winfu 0.392 3
aonAdosiuLIAAYBY Zeithaml (1988) fiszyd1 Weduilanduaneludufuasuinisinevauasse
anudosmstameTnquardsla fazdsnaderusdlalumadentdfuduazuinietu 4

nsfidusiuvesuru S0 Beta Wiy 0.374 Fitudn yuruviosiudiunumddnlunis
afueuiiduresuvawiaadion mnildwsmetseilonzdmarionudsBuluszoren dsaenndos
fuuwIAn Chambers (1997) Aumsiamunang N veayy

o w

nsaEtuayuIINAIASTLazientY 16 Beta Winfu 0.347 Ineditddgymn1eada (Sig. = 0.008)

o

1%
= a

azviouliiiudinisduaiunuulouis nslinug nsamulassadisiugiu wazfanssuaiy
SuRnveaunadinu (CSR) dauddgyrennudisalunsimunisviesiondiden

NNANITIATIZATIEDALAZNOANTIUL A1UTOLEUBLUININTIULEUIBIN NTTUTIAFFI
ANuasEnUnisudwndenlunguinveuiiey Wu kiufanssudsnyey dnssanis wieuauilyy
pauladl szfunumdiAglunisiin WTP uazasransiidusinlussesenieativayunisvieuiiudd
Wenlugneussallanana

PNHANITIATIIdayaTatAvein1sAnyil nuindivatediuusifinnuduiusiu eudy
Taagae (Willingness to Pay: WTP) veasiinvioafigieg1eiitvdAy Inaaniz@allsanu anunsenin
Y o v = ' v o & o a =% Aw o w aa Y
AIUAWINADY BARIAENANNUS (1) Wiy 0.57 waedl p-value = 0.000 el Ay 19adntusedv

v e A9 v 1 [ 1 Y] 1 ‘:{' = v v | '

49an (p < 0.001) waawsiFlviiuegndaaudn Badnvisufieniaiug anudila wazariurilese
Jaymdwandeuuinvinle Addluunlduiiazdufdneiioadvayuianssud dwmansznudsause
5ITUYIRUNTUMNTY

'
yYyaaa o

Msulanamanginssuanansaesueliin gafandriindedanndeugaindnaulalaedided
wansenuluszozen wazidenatuayuuimsiifimiuiuinveusesyuuing Wy nadsindifauuy
Eco-lodge Msidendudiifiaaini@en vienmaiiismAanssueysndaiauszwvu (community-based
conservation activities) %quaﬂiiumaﬁﬁﬂzﬁau “puaiinslalun19318” (voluntary payment) 84
\AnnauAvnIRiEsTIIINnIINsLanAsuBandled

LUIRARINEIEENRd eI U Theory of Planned Behavior w83 Ajzen (1991) Faiauain
wAnsINvesYARALANDINIEALN (intention) AlFEUBNBHasINYimuAR (attitude), UTTTingIUNI9daAL
(subjective norms) kagN133UIANANNTALIUNITAIVANAULDS (perceived behavioral control) i
tnvieafindiifianuisuduindeunazianinuedunumlunisidsundasian dexduunliudias

wananganssuniufinsrednaonegissoliios
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wonANtl HanuIfmInUsdu o Nllaudusiusiu WTP agndituddny taun sela (r = 0.45,

b < 0.01) wag Avudlunisviendien (r = 0.33, p < 0.01) Imaﬂa:mﬁfﬂviaqLﬁﬂﬁﬁﬁiﬁﬂlé’izé’umawﬁaqq
wasAumsasadainiuuldudlananssnudssruvresnmsviondiornnnnd il aduayuuuiAnues
Value-Belief-Norm Theory msvmwwqmﬂisuamﬂ@mmmﬂmmmaaﬂmm (values) Anude (bellefs)
LATUTTVINgIUEIYARA (norms) Fednemengnisnsziiiazieussninlugvesnis “sewdvaas” Lile
Aaundon (Stern et al., 1999)

Tudauleuis nansfnuniiiaueUssiiuddysonistaugluuunsieadendidelu
onenussdllanana nanafe msliewddyifunsduaiy mnufuazandlasudndenlungs
tivioaieatiming iunisdeasidang@nssu (behavioral communication) fla1sussgslaainnielu
Wy siiuunumvesinvieadienlugiug “fludsuiandaszuu” (change agents) innniiguilaa
7y wouduil msfinsesnuuuianssuliaenndestussduneld Wy nstmuasamasssuion
ANNGY V30N15IEUDIULUY “T18nuANEAIM” (pay-what-you-can) WiavenegiuauIIuilean
tinvioaiigafivarnvany

wadwsAleg sanunsah lulatiuayuiums iesusAadeiing (Ecological Economics) &
i IINIBuMIIENIINATERNLUUTTUULATYERT R ANTINAMIAITsTEUUYRIsTINTA lalldiles
nane UL smdd Jeazthlugnmsiaunsvesiedlugluvuiiaieaunaseninasugia g
uavdanndoulfegedsdulusyazranisfing

arundiladng (WTP) tihvieadieafinudvlafivsdefisdudieatvayunsvesiieiiddu
wazoydnysssuvdlugneiussalanana Inslanizludiuvesianssuiidnaiuniseydny
N3NEINTEITUNF LU MsvivafisInuveyinvan mnaden nsiutAnusssund uaznnslinug
Rerfuunasusanlan

Haduifinadeninuduladneg Jadeidfyigaiinasenuduledeveninveaiieafe
mmau‘kﬂwﬁmﬁlqLLmé’amLLazmiau%’ﬂﬁﬁﬁmm mugludunsldsuuszaumsaifisinauamis
MsAnwILATdUNUINTIINNTYiB TN

3. nan1suszduanuiiulagne (Willingness to Pay: WTP) wastinvieadisadwiuianssy
nsviaaifiendidealugnetussdilanaga

amslaTzinud dnveaflenferunsilansdfiutulszana 20% winfanssudandn
fin3¥UT0aMMI§ U Green Tourism wardiszuumsdnnisauandeustsdniau Aads WTP lagsa
150 van/Aanssu/au Aadulaszdnefiudy 20% windin1sfusessnsgiu Green Tourism
Certificate N15UsznauAn WTP 14lua Logistic Regression #1 CVM Approach lnetadeinyiesdien
frnadslegneussana 150 vindeAanssy TasAanssudislen WTP gega leun wieFefnuwisssuvid
(180 U1W) wagnadiuviinusa (200 uw) Jadefidaasie WTP snnfign s18lé szdumsfine uazannu
nszviindmudaunndes
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a 1 a [ 1 Y 1 a a ' a a a o
A15199 2 AlaaeALANlaIEaNY (WTP) Yastnviesigllufanssuvinuedden Qmmmm‘laaaaa

1
1 o

o o - .4 - ALade WTP AGNER AE9EN
GRIGH Usznnnanssuviaangndidien K v
(U/AL/NaNssy) (um) (um)

1| ;udu (Snorkeling) 150 U 100 300

2 | wuUnAnwssIuY® (Nature Trail) 120 U™ 80 250

3 | aun (Bird Watching) 100 um 50 200

4 | WeEednw1sIINYIR (Kayaking) 180 UM 120 350

5 | Mafiuinaginusy (Camping) 200 UM 150 400

3duiauelidniiv Green Fee 1@y 150-200 Uw/Aanssu (nAnadsaudslaazing
(WTP) vesiinvieafienlufanssumieadierdide gneussdlanana Tutesdriigad 150 v uas Tu
FosAngegadl 200 v ) Wlethseldatvayuianssuouiny msiaufanssuvionilondeysneiil
anuvasaduganaziidagnadsiosdusiunnisnssudaasulwfuseneunsIuuInggIu Green
Tourism Certification \ileuiayaruazAuidesiy

4. wuawslunswauzuwuunsissilnfideriiduaiuaud@unasnisiidusouves

yuvulugnenussdilanaga Taenndesfulmanenisiauniidsdy

mMsmuIgULUUMsvieiisdidenlugnenusidilanaga annnisiiszideyaiianmnm
wazldaUiuu udsmsdunivalifsdngfdulddruds Idiauiguuuunisvieaiendidead
Usznaudeesrlsznouddaysai

1) mMaoysnsninensssnd mssisiuudnvondedluiiufiuseuns msdadunis
Anwsssunanlinsynuseszuuiig

2) mafidwsamvesyury msduaiuianssuvieniislasyuwy 1wy ey vuviAanss
faussauiiudu dnasmmeldanmaviondiedlinduiugyusuegiadusss

3) Mslmaluladaduayuniseusny msfasaszuufamuransenudiudanndoudas
walulad GIS uazueUwdlatusienuna Foansdeyaiienfivauindonrunelesisrdiden

4) m3aframsiviuasiasuainsdndindiudsnden asdneusuliiuliagmeadiiesdu
Aendunnuddyuesseysny dafanssuaiianisius wu dnssanisansluguduinstinviondien

anUsnena

uwiasvieafelugnenussdianagalidnenmidnmamaduvaed i faduninensssued
53NN waTwusswviosiu nelanzamasssdiiven Wy wlfenne wariieawlnaeu Ailfu
Tusaengiiundt 500 &l deidunsanmessdinefiddyseivlan (nsuminensssdl, 2565)
wananil gufiszuuiinafiauysaiuagn1suimsdanisidenadeatunuaImneves UNESCO Global
Geoparks F9dalaiun1sousny n1sAnwy wagnsiaLNAadu (UNESCO, 2021) uazdiaonndasiiu
§9291 Uszyan wazame (2567) MdnwidnenmvssenenuwisndidnanUsieud Tunsimuiiile
HuundaienondainafiddyvesUszina JsdnwuAsrfugnenutuiu wuii aaunmmisanenn
LayMIInnInineInsvesgne i Aiaan-lsfeudidnsawlunnduumdsioniondsingd
dduesdszina Tnsdnenmillaniduindign Ao sudnenmussinvieaiisy sesan Ao su
anmundesmanmenmeglussiudnenings fumsuimsianiseglussduiiunans wagiuilan
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wutlesgaAefiunsidiusanvesguvuegluszdudnenine uazdaenndostu nsalinas dnan
wazAnly (2567) Adnwinisinfanssunsvieafistesdsdulnonisidiusimvosuyy duanznsy
sunelyen Tminasugisnd nuin dnenndiuivazauluguruannsodnfanssunisronden
funngauiunmavieafisrguruuuueieuld (Half day tip) Snitsdsaenndeaitu Jernsal Salunna
uazAMy (2567) AAnwInsifindnennnsvieniisysmudiondnfusiuasid euloadunisnisien
puiuvsilangia Smiadunys wsviulddinduaniuiivieniondssmwAwuiy Janudt gausiu
vosguruAILTIEis Smiaduny3 Sgaufnanfmansidaesiiuiinisiunsnenssssuvnd
fanysoldwaliannsoaiefanssunmsvionsndeiausssy 1B iRmans Banuns 139535017
uazidaunuins naensunsanenenssAnNiienIWaHAnSusiveviesiu Tnatdumadenles
undaieafisreilmziatuyuruiidifyd 3 Wsunsu aumgAnssunsvieniien Ae 1) madoules
dumensvieadfisanelugmiludnuagvedlusunsuviondien 1 3u 2) madesleadunismsvieaiion
aelugruludnuauzveslusunsuviondien 2 Yu wag 3) madeuloadunsmevieaiienssninsumly
dnwazveslusunsuvieadien 2 Ju

naMAATEinIsanassnmgaLandifiuin mnuasevindudunden Wuleduddgyiian

9

a

a

dawasienginssunisvioniioadilervesinveaiion (B = 0.571, p < 0.001) Feaenndaariu nguj
WOANTTHUNL (Theory of Planned Behavior) fisgyinanad nginssudneda WazN13UINITAIUAY
wefinssy dawasennfnssuiingiada (Ajizen, 1991) uonaind wud1 eumsevEnduAIRden T1eld
wavseAumsine Wuiladuddyfidmase WTP Tnefieuduiusludauinegadiduddyvnsads
(WU r = 0.57, p < 0.001) Feaennansiu Value-Belief-Norm Theory (Stern et al., 1999) fauainnig
Judldvaaziioduindensnaindifuresnue mnade uazussingumeluvesyana Snvtadawun
Hadsnunuiifuiuaznsildusmesyuruiinasionnuianels InsaenndesfunuiAnizesnsiidiu
éamiugmmalamaa%ﬁammﬁaﬁuluszUUﬂwsﬁaqLﬁaa (Jamal & Getz, 1995)
nan1sUsziduanudulagne (Willingness to Pay: WTP) 989 niaqiii sadmsufanssy
mMyvieaiinr@denlugnenussallanaga wuin dhvieadierfidnadsauduladneegi 150-250 vmsie
A¥a S?faLﬁuazé’uﬁﬁmaiaﬁm%’umsaﬁua‘quﬁaﬂiimau%’ﬂﬁuﬁuﬁ afonadumag nsAnwil
donAdaatuNan1sITuves Hanley, Wright, wag Adamowicz (2003) iwudn viAuaRA LA wInd ey
sels uazUszaunsainisvieniiendeing dualasassreszdiuanuduladievesinondien Snvi
Hadeuifidvsnade WTP léun seduseld sefumsfine uazseduaunsewindiudaunnden Taod
mnuduiudiBsuinegaiifedfey (- > 0.5, p < 0.001) Tdenndosiu gl Value-Belief-Norm (VBN)
flszyimnfnssudedanndouaniad uieoyanaiauauaraudofitilugussingiudmyaaa
(Stern et al,, 1999) fe1iu H 378 vaueliddni1sdaiiu Green Fee a8 8 150-200 UIM/A a5y
(mnAudsrnudnlaazine (WTP) vestinviondisalufanssuvioniiendiler anewssdlanana Tuves
Ardgnd 150 U waz Tuvesrngegadl 200 v1v) WerseldatuayuAanssueyny AT
Aanssuvieaiii ondoysnyidanuvasndogeuazfiiagmadiesd usauynianssudaaiulv
ﬁgﬂizﬂaumimummg’m Green Tourism Certification LﬁaLﬁmyjaﬁﬁLLazmmL%ﬁu
pamslumsiannguuuumsviesiiendilefiduaiunuddutagnsidmsuvesyuvuly
onerussailanaga Wasnadestutdmunenisiamnddsdu wuin ludiuvesnswaungduuums
viewuiteddiden fideldiausssduszney ¢ fuvdn ldu niseysnuminenssssuud nsilduson
veayuwy Msldinalulad GIS wazueundiadulunisfnmunansevudwindon uagnsiaiuaing
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IndrilnduAanaden uwvnavadaeandesiunuafaues United Nations (2018) fiifumsysannns
waluladansaumaiunseyinvdunadeuiiefiuussavsnmuaznsilduswesssrvy dddudiu
yesmaaiuaiamssuiuazinddndudwandenlunginvieniisanazyuwu arsiinisdaianssy
U Anssanisanswazniseusuianmaiviesiu Aetdunuameiidaaiunisiudsuulandangingsy
o198su TsaonndosfiunseunnAnues TIES (2015) ifuinmsinwazmsiusidunngudidgues
A19LUE Buk g n13ve i 927 Sufiawau Snviadsanandestunuafa Sustainable Tourism
Development wagatiuayy 1munenswaunfdsdu (SDGs) lnsamizitmuned 11, 12, uag 15
(UN, 2015) uazSsaenndasiu sswuun vina waganz (2568) Miaussuuuunsduaiunuiueg
Aregndsdulugnamnssunsveadienlng 1491 gramnssuviouiioafidsdudosiilfeanaiddy
own (1) nsasenusaueduguu tnsduasuligurududuimsdnnisuaslisunauszlonilnenss
(2) msthiaue s HunmsduiaUszaunisaineiausssy emnsviesiu waznsunmdunulne
uag (3) Mydnundsundouuaznisldianiiduiinsdofannden lnsduaiunisvisuiisaaiveus
nsldmsnensednsduen uazmsidenliianfidosaasldnusssued wavdaenndesiu onsen guns
3 wazany (2565) AildlausuuimsnsenssiunsiaLumE Wewieieg 1988y 1ngnunn Samin
a0 Faduuvawionflondesssumiuiy Tngiauouumensenssdunsiauuawionionns
wn snsnasinsvieadienegedsdulan (GSTO) 1931 msdudumsiann 6 Ussidu Tdun annuwdey
seiuUssrmuluiuil arumieuvesunawiefianssuviondien arumieuvesnsuinisntsviouiien
audasafovesanuiivesiisuazAanssmvianiisn Mavesdufuaruins uasmsUsznduiusuas
madhisdeyamenurieaiior Surdmadensifiumiuiioelavestnvieadior suilufwssrvuluiiui
nde waz $9a37 Uszgias uazany (2567) Saausiuzdmiumemsiauiioiduuna wisaden
Beilnafiddnuesssma e eslimsdansuasiaundnoamussaulugamy Welvausodudumils
yesianssumsvieadisndedne msinisussnduius unasvisad sanielugnenuuvisnaiann -
Wereud Tneuiumsussndiusannsimelladansaumemnldlfnniige

A3UNANI3IY

msnuldElidiuie dnenmussiuiignenussdlanagalunsiaunduundmoniiodideiogs
i Tnedesfianvisosdanuidudaunadon wofnssuwesinendien ussnslidiusumosgumy wioy
il msatfuayudsuloviomatiu madduainaindin way senuuuianssliineuaussienuaun
Tun13978 (pay-what-you-can) LﬁaﬁJmIamaiﬁnﬂﬂzjmﬁhmﬁmuim e?iamiaamwugmwm’ﬁvimLﬁaaﬁ
AUABTEVING LATUFNT YUV WATTITUVIR MIULWINIVBAATYEAATTLIA (Ecological Economics) ¥
PreliRnmsianfidduluszoven
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Jaiduauue
1. daiauauuiBuleuy
Tumswanngneussallananaliduuvawieaiiendilondsduogauviase Sududesends
msfusmilsuneuazapInsiammnduszuy aseunguyniA uazaeandestULLIMINTANTISEY
(Sustainable Development Goals: SDGs) Lﬁ‘aiﬁLﬁmmaﬁmqw§aﬂ'10Lﬂ ugﬂﬁiimﬁgaml,ﬂwgﬁa dapy
uazAandey S 4 du fall
1.1 msadvayuliyurudunumlunisuimsdanismaeaien sisludiunisnauny
msdindula uagmsdeassaeld eadsmmddndudinouanduaimudilussezem
1.2 enswamilassassiiuguiid uiinsdud wndeu Wy nsdansiduneioniisnetng
seiipszTs melimdanuazenn uaznsdnnmisvezegiedaiiu
1.3 msdaasunisaiidadiindudwnndon kufanssuaiieassd wu msdndnssans
MIneEITUELINY wasmMIHneusHlinAmAngIousnY
1.4 msysanmsmeluladidvialumsdnmsiiud wu melduoundindudmivinmunanseny
Aanden uazmsieanstoyatigndesunfudoustwioliles
2. fouausuuziunsiseadedaly
msvenemsanlUfninvioafieni WewSeudsunginssumazauduladneiunneiis
fusyminsnguinvisadfiendnweuduiusseninaianssuvisaiiondeousndiunansenusiolasugia
gumiluszezeidemsUszgndliineluladddvialunisiansuarduaiunsvieaiiodidetedndsduly
fluiignenussdilan
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ABSTRACT

This research article aims to: 1) examine the current problems in learning management
for fostering civic consciousness among youth in Pattani Province, 2) explore effective approaches
to learning management that promote civic consciousness, and 3) develop a suitable learning
management model to instill civic values among youth in the province. This study employed a
qualitative research methodology, with a case study approach. The target group consisted of 40
participants, including school administrators, teachers responsible for civic education, and parents
of students from nine secondary schools under the Pattani Secondary Educational Service Area
Office. The research instruments included semi-structured interviews, focus group discussions
were conducted. Data were analyzed through content analysis and synthesized into key themes
based on the research objectives. The findings revealed that: 1) youth in Pattani face several
challenges, including a lack of social interaction skills, excessive engagement with digital
technology, and a shortage of creative spaces for personal development and learning; 2) effective
learning management should continuously utilize community-based approaches and promote
collaboration among all sectors, including the development of creative and inclusive learning
spaces for youth; and 3) the development of a civic education model should adhere to the
principles of multiculturalism, nonviolence, and human rights. Activities grounded in real-life
situations and local contexts enhance students’ awareness of their responsibilities as “good
citizens.” Teachers should act as facilitators rather than mere instructors, integrating school
curricula with community-based initiatives and developing learning tools that emphasize life

skills, democracy, and moral values.
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wWunseuunsAauddymininniinisaeuussereluieaseu uazisiaeailsuseuiise nisaouly
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Fandi agusedtuniensiildsuseunmneidudaou sudunismuuleuisvesdiineunuenssunis
ns@nwduiiugin @ng.) Suwamaiauliniuns adleufURese uag nsrvaunsAauddym
1INNIINTABULUUUTIONE 2) Msysannislunanguanszmsiious audnvurvesmaiiosingnily
wnsnaglu Ynaua1sesiseus nauasediauAnw maun warimusssd Insysannisiaenizly
ansedl 2 mihiiwaiiles Sausssu uazmsiududinludsan shnthiedvmsdunumlunmsiimun
wumsliagynnguansrysaunnisidesnudunadioadfunisaeu dnsszyieniisasundii
wallladluunun1sdanisiseuivesuiazinn uwaneisnanasvieuliiiuinanudnwiliaudidyiu
nsugniladndniinanudunadios siuiamagounsasuluieadsuuaznisysanmsluianssusig
dieligiSeuanunsatheaslulsuldludinesldetnadissannm
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anuAnwldueunnelivimiiiuny azvivthitlunsiidu famusanssudununsdaianssud
ftuety wasdfulnrauRanssuagdesiimenerunamssniunisdafnsanduszes 9 Weseau
mnuimvthwesmsadunuliguimsaniufinumsu uaznnAanssufiaaudnudidunisasded]
nsasUsBuransiiuaulifuimsaaudnumsu fadt a3 6 na1an “. IsaSeudlnsanisdme
Tunn 9 91w InegornenslsuSeudugmnisimangluseswesnIssanisiSaunisaoy n1sanduay
Insamsang 9 eazvaelingiinaiiunsziosesulunIsufviu uasviligeienslsaSeulimsvas
damilunmsauduarune 9 lulsueu...” aenndesiuag 9 inanin “.nisdmavedlsuseoulng
§usns unesad i usmsueunneliudanulusosesnisdansaeuluioasey vssenialy
siouseu uazi3ealasinisn 9 iingisudnveusndul uguiednnunuimuas g luses
msaouieatuniinaidesd gusmsinsianuluiivssaudae tiolilsuSeuinsaeaunsnianssui
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iSyunmsasuluaiseuduivimihinades 1deeandnisdanslidnissndonssuiniunseuauns
udttgy linfunisaouvssensluiousou Divaseulddanssulium 9.7 uenantuduinis
anufinw 8 Winandn « TsuSouinaenssunisimanielussimiivielmanisiSounisaouuas
Dmamsaniduauianssuagedsusoy luFeswesnisdaninsunisaeu insizwuduliiniSeuag
Jouualvuing...”

FaanAnwiilszuu msfina idy wazeauna msdndunisairennudunadeves
iniFeusthwioiles Tasduuamedsd unumvesuimsuasdldsuneunng guimsanufinu 1Ju
F3uilaveundnlumstme Aana uaziduguanisiiduau asdifguinsldanmsadidumsios ena
waumneliagiiisddowimiiuny naAanssudesiinig Mosunafuszes Welsiduimmsuis
mufmtardymininty nszuiumsimauazinaune Snsduatdlugunnsdanisideunis
aou waz Masiduianssy MAndestumsaiuenudunailies dmansiSounisasugiuimanief
lasuneununeazidinsvasunisaeuluionieu Iu8UITEINIANITTUNITAOUTNISAAAIUNS
suiunsaeivmihdiwaiies waziuly Ufusuuuumsasy lugnszurumsiiliiniouldaileuiin
1ntu dneRanssuasuadnnudunadiewmssdgeumsiuiuaulasiniswasionssusg 9 LU
Aanssuduitgselovd Aanssudnetan wazRanssufuddninsfamuluiivsssalsadou delviiule
TRnssuvanitheaduaiainddnanudunaidiesesineu unuimveseagnssunisiinaniely
TsaSounneuied angnssunstimanelu MhvihfifasuuassduiinisfoumsaounasAanssud
AuteddiiauddyiunsdafanssuiliinGeuld asleujdannniinmsdsuwuungud Tagagy
szuvilma MU wardamunavesanuAnwitielinisdnfonssunaznisdsunsaeuieatuanuiy
waidlesfimnusailesuaziduluamlovsvedlsabounazmhenuiiiodes

asuléin uuamemsdansGeudifleainsindrinarndunailieswesenvuludmiainmil
msluvugmdugiu (Community-Based Learning) tislgnvuldilonaiousainuszaunisal
939 AU TnYEsiuNsARiegIEE Mavihausmiugdu uasnsidusslume

3. HansRAUIFULUUNTIANsFeuSieai sinddnanuidunalisswenenivulusmia
Unpnil

{3301l nsaunuingu (Focus Group) fufidsrmgdunisdanisdne Tusewesnns
WanngULuunmsdansdoudiieaiisdadinarudunaifiosesenviludmintanid saainnis
aununga wui glideyaddgliiausuuimanisinnisSeudifieaiuardndinanudunaiies
yosgmviludmintneidin “msduaiunisianisBeudildgurudugiuetiwieles wazatuayy
nsfidhusamvemnniadnlugusy swdimsiauiuiiaiisassdii enonisdsuduaznisiaun
AULDIVOUETIVU” ImﬁLmeams%’mmiL‘%Emifmﬂﬁé’mwﬁqmmﬁugm (Community-Based Learning)
Feusenousetumeundn 4 duneunuisas PDCA fsil
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« liinfAnwuazgususiuiu . msidufanssuiineualy
Apszranimeym WU Msdneusu mIudnde vie
WAZILHNLNITALEY AINAUINANAUNIINNTNEINT
Aanssuiinevaues Ty
FOAIUADINTVDIYNTU —~

'

wwImen1sIansieuialsTtuuutavdugu

(Community-Based Learning)

e ~
. MStNanIsUsERY Act (U3uU) ANS5UTELIUNANNTAMIY
wSulssianssulvivazay Aanssuassuilsmnufniiiu

wagdagugady NYUBUNEUTUUTINSATINY
- /

A 2 wnnMsiansseuiaslduuugurndugiu (Community-Based Learning)

1) Plan (313unu) Ae TilnAnwiwasguvusiunuinsisianindymwasinuaunisady
AanssuiinovausirionmfeInITvesYTY

2) Do (UFUR) Ao madnduRanssuiinaunuly wu nsdneusy mandnde vionsiaun
HanAausiannInensluguyy

3) Check (A13a0U) Ao MIUszifiunanisinduianssuuazfuilinnudaiuainyusuliie
YTudsamsaniiuenu uag

4) Act (UFUUg9) Ao matimamsUsaidunnuiuustanssulingauuasdadud i
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Turnumannvanemsiausssukasnsegsuiuesduiludsaunyaussa Snvisdsdifuiiasnsassd
fiBoriomaiiouiuasmiaALe Tt 1ITY

agulean Tumsifmurguuuumsinnisiseuiiiieairsindrdnanudunaiiies msdandnwy
Fuusssu duAis uavansuywovy diunisdafanssuiildaniunisaialazuunviead uazdaels
mvunszndniunumeuiuiiaveulugiue “waideed” Idnaudatu Snsmsduaiuunuinag
lugug “§oImIgaInaynIn” 11NN “AFeu” Yysun1srangasiulsuisuduianssuvesyuy
paonIuNAULATelon s SeusiuinusTin UssrSulae uazasTILaTEsTIY

anUsnena
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Fosmaies arundlaludviuasutfivesmuiesd didaiou iewnmavefiuiviofianssuiiduada
mssldusulussivyuvulazdny (§Ind Tyanausuasy, 2560) vennianmilamadamesmsdans
Foudiiteasrdndinamnudunadomensmsuludsiatnmi Ao 1) msva “Hufladassd” #ideso
maGeud Wann uazddmsaluianssuassaredialimmumng wmeusuunnliilenaddiuia
Danedmiumsiinduinuensfsninsizi msdeaaifeadvassd uasmstiufauiusymedsan desalsin
mmmvwﬁfﬂhwmwLL@UMﬁWﬁGﬂ@Q@ﬂU%ﬁuwwaLﬁawaﬂé’muﬂiwm%ﬂlm ﬁuﬁa%’waﬁﬂ“l,umﬁau%’ﬁlﬁ
Hiinegiipduionou wmmemaumwuwmﬁ’ﬁmv fufia Auden Viosaun vizoul usRansIud
fnduuennaniFou Suderemsuandsuisudssriuensusundus 19 9 e il 1uwumqmm
Pousumald ndunuitemalumadifdiuiinaddflegoseta sudoanvnanmundoumadsai
Wawune anudaudamedausssy amnulaensie uagdediamuaulsssnamsensatuayuanIAdIueIg
1 (AudsnmsuImsimiemneusuneld, 2565) 2) MsdansBeuiiiysaidnddnmmniunadieds
aslauddyiumstanniluiiadrsassdlussdulsad sunasyuvu Tnsatuayuianssuiidalonals
wrmuidmsalummaus asdievh uasasfiounamadoudionues yudsdaasaliiuimandbuiiui
Uaendudmsunsuaniaeumnufnuazinsnannuunnene wiinmeluladasaunesduaodeddnlu
mMsweiuasumsEoud sinvemsdeny uazmsmseviinmanadedummssuil 21 uiluudumvesdmia
yeununald lnolanzlusmindand wuinenwudunlivesldnaluladlnsvinnisndunses
PTG LALIIANITRRAINATOUAS IS Ban A nw denaliiAsmgAnssunsldd of luadneassd
1 Msemnvaen mslledvaiifoiemmiiuiiadundn viemsuansrnuAniuiivinmusuiieveu
Tudoansnsne (Bauwe nefomwn, 2561) uenaini Samuinemvului ufi s slifinuelumsld
waluladognsiinsunu videfiBenin “waidlesidvia” (Digital Citizenship) S aduuunAnddaisjaiann
wnvulianinsaldmalulaglumsuanseanat1allasesssy SuRave wazairansenulumsuIinseday
(Ribble, 2012) mswnewinuzsanamdamalinaluladfimaiu “wesileimun” ndunaedu “gUassalums
Beuduasmaduln” vesemlusnuanudunades 3) luldunmvesdmismeununials lnawwgludomin
Unnil damuinguuuumsdanmsiteusdnnaulivesdndauuaymauungdugugnan (Teacher-Centered)
Fadfunsmievenanuianesddiseuiunsusses maviesd uasmsUssfiunasedeaeulaenavie
LUUYREDUINATEIY FetaudeiunAsnawanmadiedurmssuil 21 Aufunsiidiuimmesi3ou n1san
ogaiinsanna warmadenlesamuiudiness (diinnuarsmsaninisinm, 2563) sUsuumaFeu
msaouLUUUTIBetdmalfenmuiiunumidies “43uas” snsnesim nsReiiased msdidius iy
Fugou uariannsadenlosmBoutusiumemuenieruvld SdbiBedensugnild@ndiinanudy
wailesfifesorfenaFoudiindszaumsalnss metufdiusuidu uasmaFouisuduluanumsalaie
(Freire, 1970) wonanil nsiiuntsasuuuULIIBIES i aunumesnsidufios “darevonnus”
1NN “genunennuayan” (Facilitaton Fsmsduunummdnvesaslunszuunsaiamaiiomuuuifn
M3 EuFuuUaT19ear ALY (Constructivism) TlatiuayulviiSeuainsnnusmeonuesinunsasdion ms
aAUTy M3SeuLuulATIU (Project-Based Leaming) uagn1suniymannaniunisaia3a (Thomas, 2000)
1) mavdngmsuazAansailuaniufnundannmsdeslesiuuiummedsan Sausss uasifTinvesiesiu
o a3 lnslamragsBdluufineuaunmaldifanuvannvaneyeniiug a1 uaseaun el
GoalesszimdngestudiovesBou vilsdownamusandudwedudommadeud uarliann
Wnus lUuszendldluiinas wis eyuvuvenuld (dud a1sege, 2560) Tunanelsaseuvesdwinlanil
HpafimmhAanssuiidatunuuuuisunawesnsenysinusmanld Tnglalliusulfaenndestuiurmes
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yuvLagyERvisUsmdudsasilusiesiu wu Yymemdaug amannvanemaman vemsegs sty
ag Ui dealifianssudananldawseadsmnumnevsenses unsidiuswves] Seulaeg1auiase
(AudhsyTmnumsalnnald, 2562) 5) widagiinanaine “msidnsinvesyany” Tuwmuiannnmsdinm
wazulsvnesumsiannailesegwieilos uilunmaUFoR nuimsiidusmvesumilumsdansiFeus
vosamuAnyiludmiatdaaidaliifussuuiasdsdu yumsingnidalyiiunumienigia wu madis
Aansaufivry viodiinenslunuunds Tnldldfidusaiuditunouny sonkuufanss vieUssdua
maSsudsaiuaguaslsadou (3a qavsnimnan, 2562) datudnuarmstidusmiBedeydnual (Tokenism) 7
Antluaefiuiiaziouliduimudlarmardeoudssuunumesmeulumstanieo Tued
uaAaEes “mainiileanmaiiios” (Civic Education) et emlallfeadaiuayumeuen usms
D “fufimadousdn idedadiuszaunsainsmosdidoluanmaiwesdn uasdudTunumdnly
nsUanilsauruayausuiiaseunsdenslvifuie v (OECD, 2018)
TumsfnwnmamsdnnsGoudiivssavs amuasmnzaslumsairdnddnandunaiiody
UTumedwintamilaistavannsiFeusuuuysanns (integrated learning) warmsiSeuskulsaunsal
934 (experiential learning) Tnen15d euleslsas ou YUY wazn1asslunmsdafanssuiidunsiidusau
Youemay (Kolb, 1984; dinauausMsanimsane, 2562) Taensldfanssuiiniuaudlad s amssy
Wi MaEnnTiufiimau wasfanssuiannyususiniy Pganendiuastaiuaiamuadad (Banks,
2008) awuinduwnymafisiuseavsamilunsiann “Gadindodusn” uasinuemseysamiiudsasmy
fanussa SrisdmuissduerudBulumsdanadeu iutlhfornudidaveunmemaioudifioats
IndninaudunadionsninduldogedBudiofimsysanmsmudwiionmnmadau lidasdu
Tsafou 1w w3 erfunases (UNESCO, 2015) uazmsimsinniunasg 1asewdl sail adszifiuns
L‘LJ"S'wuﬂaaﬁquﬁﬂﬁmLLazﬁﬂuﬂasuaaLm%u (Bryk et al., 2010) wsudariatnni Falus UM
e TaussIn waglassaineyuy msiidwsanvesfimaw fuiyuwy uazesrnsnaUsyydenuiy
dssdulunseenuuumsBeuiiidonleatunueviesfiueg1auviass egdlsin TumsufoR TsaSoudou
Tugjd'slifszuunalnfidauluniadenlosiumAgumuegwienlos Wy msdaussyusalunsesniuuim
Aanssu mfinssuaumsiuilsanuAniuandunasowuasyumy viensasisiuiinanssswindsadounas
YU (Ugua yayaues, 2561) daiu nsduasunisd dausuvesyusuog 1l UTLUUAITOY UUF Y
Y9IANUAUNUS WU “Wudm” (Partnership) A5 nnsd oansegasinae fnalngauansusu dduau
uarUssdiung Tnenesenudugudnaswesmsiau Welimsugnildndinmmudunaidoniatulsiy
TukazuentiesSsusgrawiaseasulsin msdamsBouiteairdnddnamudunadlesuenvudmin
Homdasiunmadsudiideulostudiniuazuunvesiuil dnmsdaaiuarndiladwiausse
wazatiuayulionuiiunumilumsdsuasdsan TnefeddsummsuiiennaneineiieliAnqadmsy
faihuazasounqy
TumsiimunguiuunsiansSeuiifeasnadndiineudunadiomesisnvulusmiatnmi de
fienumannyaneneauT AT waenAnug tu wulh msBandnwy aussan §uRiE uasdns
uywery lunsiafanssudildaniunisalaisuaruiunviesduazdreliienvunsymindsunumanny
Suiiemeulugiuy “waideed” IFdnaudety Sniamsduasuunumaglugiuy “Gemeniisasnin”
i “gasu” ysanmandngeslulsaSeuiuianssuvesyuvy aaonuimunedssiiomsiseudiiiy
vinuedin Usendulee uazamussuaiesssy osminanumnzauesgunuunsiamsiseudfuuiun
flosiu TuguuuuiifanuntuumaBouiuuuessdsim (holistic learning) warnsiidiusmmesusuagng
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uia3s awteasrivssindlsadsuuasravy warduasuaudAndudvedumemmuluiudl nsde
Aanssufilfienivuasil ufl uardunumlulesinsinoraws ewamnguy vliiAanaseudain
Uszaumsaings FemssiuwnAnues Kolb (1984) A siFeusiifivssdnnmaziinninnisufofads
warnsazsioundy Tnemsadeanudlatuiaussaludmind andd S mninenmsuazy adu
MsdnnsFeusiidalenaliienvulduandasumiuiauagsianssusmiuanineinmsssy droan
onfuazaiedndrinvomaiiiesiiasnlunnuunnsitset1sileaming aenadesiulunAnves Banks
(2008) it “mafnwmaidodudsnumyTausssudosduaiunadlauazey sautustnedud” Snvild
msysannsmaluladuazmisidiusmedusoides iesmnmsltmeluladddvaiioduasumsisous
i Aodfafiiie madsuseula uasunanwesuasiouna fdwtaeliemvudfennusldietuey
annsaflufduius fuii euswynvunazasdaouldeg19iuszAnSam aduayuLuIniaves UNESCO
(2015) flguedn nsAnwmaidiewgalnimsiannlagltimaluladimunzauivgaate sgilinadng
suaagﬂwafawqﬁﬂiimLLa3ﬁﬂuﬂﬁmaumwuﬁﬁ’wm§udaiﬁl,ﬁmmiwﬁ'ammaﬂmzﬁ’quﬁﬂssu
WU MsuanseendInu U AveURad IRl NstesNEB U uazmsEaven e duiiy sauds
nMswasuuasiruaRfiatusomumannvany dsdenndestuaues Bryk et al. (2010) Tiunsuszidiu
MsdsuulandangAnssuanmsufuaeis suiludsmsiuiladesazsiouainag dnideu fuhguy
warmIsussTInasnuMsAnwiesiy uandiduinguuuiidmumivldumssensulussdunis
wazfidnenmlunshluusuldluuiundu o 16 wniimsuSumuanumnzan aguldinsiamnguuy
msdamsiFeudifieairdndinanudunadioweasmvuluimintamiivszaunuduia Sududes
S ledndduvsuninusssiodiu maGsugsidsvaunsalase nsaluayuangum wawnsld
wlilafegaiszaviam adimsfinmunasuulsguuuuedwiaidioniiomuddu Snvis Yayden
i warAy (2567) Amysarinedeiumsdasumudunadedan: nsdfnwilasimseBuad
Anunmildnumninerdeinuasenansdaina wudi dasdidniulasimmnaeiansiaun adnuae
arudunadteslansianafunnuduasarudila vinve uag ieued HedlunmenisuanivdsuFous
wazmsiUasulszaunmsallnivesidnluanduadyguiavUsenaianuwansitmainvate wazdale
EUBLUZI1 iIvEdBlassaasdaumansaisinsihnseuknAnaudunadiedlanlysannis
Siumdngrsnmadounisaeu eiieliiandaudusranudlaluanudunadiedanddu

dyUNan1TIY

sdwuunsinnissusifieairsdnddneudunadewensnwulud mindeed fudnns
fluguvesguuuutsznoulufie 1) BawnAnniadoudiuuesdsi 2) Imswaramainvatens sy
wazenaw 3) ifunsdidiuiiurensnrunasurueg1uiaie uazd) THUszaunsainisluiiuiidusu
voamadoud Tneilassadravasguiuy Usenouludae 1) duwdsunsAnwuiunuastlymuesyamsy
Usedudndriineudunaidioswensnivy uazaiuedotneduag fihgumy viheausy 2) dusiiunig
Seus (3 Aanssundn) Ae Aanssuasnesnnuasening AanssuufuRase washanssuasviouns usiu
Tudiutufnmuuasysedfiuna ensldnsussfiunanuuidimnsn uashamumaszevsnvadungingsa
wazanAR Jauumnenisdeianssuiu Usenouludae 1) Aenssuysanmislulsadsusasguey 2) meld
walulafuavderdviaionisizeud 3) msdaaSumnudilaszineiausssy uazd) FSndeuiamniinug
Fnuaznsandinng sxvhlilenvunserindedns wid uasunumvesny desedidenitsuazey
Snfludsnamy Taussald AawTetoemvunadoduiiud suludddimuinueiinuazeuugn
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ot adeassd Tddglunsfudusuuuy azdeswunsuszyuidajianssuiuag YniFou guvy
wathlunaaedddlulsasey wavdsulannuaaeyiou warmsinissusedaemenumnisfinyiag
Jemsviosiu Sniamsdaaiunisianiafouiiiligueudugiuedisiodes uasatuayunisidiusa
vomnmadnlugey mudanmsianiiuiiaieassdiib edensisuiuasnsiaueue et Ty
TnefuumnsmsdnnisGouimsliiuuguvudugiu (Community-Based Leaming)
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ABSTRACT

This research article aims 1) to study the current situation, problems and needs in
developing marketing strategies of vocational institutes in Nanning and 2) to develop marketing
strategies for vocational institutions In Nanning. This study was a qualitative research using in-
depth interviews with 18 people and focus group discussions with 6 people. The research
instruments were semi-structured interviews and opinion interviews on marketing strategy
development. Content and descriptive data analysis. The research results found that: 1) the
current situation, problems and needs were as follows: (1) Products it is curriculum has many
fields of study that meet the needs, experience training, and flexible curriculum. (2) Price it is
worth the quality of the course. (3) Place using online and offline channels reach the target
group. (4) Promotion using social media (5) People having knowledge teaching, marketing and
research (6) Process it is various technologies are used for speed and (7) Physical it is modern
infrastructure supports various teaching methods. 2) The results of the development of
marketing strategies of vocational institutes found that: (1) Product strategies development of
curricula that meet the needs (2) Pricing strategy it is reasonable price (3) Place strategy include
online channels and off-site activities (4) Promotion strategy use social media and platforms to
disseminate information (5) People strategy is develop skills and build relationships between
students (6) Process strategy it is personnel development, platform, service and flexible teaching

and (7) Physical environmental strategies are appropriate for the learner.
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ABSTRACT

This research aimed to study 1) academic achievement of students, 2) participation in
extracurricular activities for student development, and 3) participation in extracurricular activities
for student development classified by academic achievement levels of students in the Faculty
of Management Sciences, Prince of Songkla University. This research was a retrospective study
utilizing existing data collection methods. Data collected included students' academic
achievement from high school or equivalent education and undergraduate level, along with data
on participation in extracurricular activities for student development. The study included 1,905
students who enrolled from the 2017 academic year until graduation in 2020-2022. Descriptive
statistics used for data analysis was mean, frequency, percentage, minimum and maximum
values, standard deviation, and coefficient of variation. The research results revealed that:
1) Academic achievement of students in the Faculty of Management Sciences, Prince of Songkla
University was mostly at an excellent level, and most students had higher cumulative grade point
averages at the undergraduate level compared to their high school or equivalent level before
entering the Faculty of Management Sciences. 2) Most students participated in university activities
during their first year. The top three categories of elective activities that students participated in
were: (1) activities enhancing intellectual abilities, social skills and academic and professional
skills, (2) activities promoting democracy and institutional pride, and (3) activities promoting
health development and recreation, respectively. 3) Students with high academic performance

had high levels of participation in extracurricular activities.
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ABSTRACT

This study aimed to: 1) examine the current state of human resource management at
the Primary of District Learning Under Encouragement Center Phatthalung Provincial Office of
Learning Encouragement, and 2) To explore human resource management approaches based
on the Sangahavatthu 4 principles at the Primary of District Learning Under Encouragement
Center Phatthalung Provincial Office of Learning Encouragement. The study employed a
qualitative research methodology, using in-depth interviews with 15 stakeholders and 5 experts.
The research instrument was a structured in-depth interview guide. Data were analyzed through
content analysis and descriptive synthesis. The findings revealed that: 1) The current human
resource management at the District Learning Promotion Centers under the Phatthalung
Provincial Learning Promotion Office comprises five key components (1) Personnel planning,
which involves workforce planning based on workload analysis and the center’s goals;
(2) Recruitment and selection, which is conducted through online systems combined with
competency-based assessments based on established criteria; (3) Performance evaluation,
which uses key performance indicators (KPIs) aligned with the center’s mission;
(4) Compensation, which is administered in accordance with government regulations;
and (5) Personnel development, where the centers support capacity building through both
online and in-person training programs. 2) The human resource management approach based
on Sangahavatthu 4 was found to be successful in fostering cooperation and continuous
personnel development. It includes planning aligned with staff development goals and
recruiting individuals with moral integrity who fit well with the organization. These practices
enhance employees’ sense of responsibility and increase their job satisfaction and organizational

commitment.
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ABSTRACT

The study aims to 1) examine the level of political information perception behavior
among students in the Bachelor of Public Administration program at Northeastern University in
the digital age through social media, and 2) investigate the level of political participation among
students in the Bachelor of Public Administration program at Northeastern University in the digital
age through social media. This is a quantitative research study with a sample group of 92 students
from the Bachelor of Public Administration program. The research tools used include
questionnaires, and the statistical methods for data analysis include mean and standard
deviation. The research findings reveal that 1) the behavior of students in perceiving political
information through social media is generally at a high level. When considering individual items,
the average scores ranked from highest to lowest are as follows: information seeking, information
perception, devices used for information perception, duration of information perception, and the
lowest being experience. 2) The level of political participation among students in the digital age
is generally at a moderate level. When examining individual items, the average scores ranked
from highest to lowest are as follows: exercising voting rights, participating in political activities,
student political participation, establishing and being a member of political groups, and the

lowest being political demonstrations and movements.

Keywords: Information Perception Behavior, Political Participation, Digital Age, Social Media
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ABSTRACT

This article aims to 1) study the concept of freedom in political philosophy, 2) examine
the political freedom of the people in Khon Kaen Municipality District 4, and 3) analyze the
political freedom of the people in Khon Kaen Municipality District 4. This study is qualitative
research, utilizing data from primary and secondary sources as well as related research. A total
of 30 participants were involved, and the data was analyzed descriptively using inductive
methods. The research findings indicate that 1) freedom in political philosophy is the individual's
right to express opinions, vote, and participate in political decision-making without being
restricted by the state or other powers. This concept is crucial in creating a society that is equal
and just. Political freedom is the foundation of democracy and human rights, which must be
protected and promoted. Therefore, the development of political freedom plays a significant
role in strengthening an equitable and democratic society. 2) The political freedom of the people
in Khon Kaen Municipality District 4 is a fundamental right that allows individuals to express
opinions and participate in political decision-making processes without interference from the
state or external powers. Participation in electoral activities and expressing opinions on local
policies are vital components in strengthening democracy in this area. Protecting political rights
and freedoms thus enhances the strength of society and the governance system. 3) The analysis
of the political freedom of the people in Khon Kaen Municipality District 4 highlights the rights to
express opinions, vote, and participate in political decision-making processes. Although there are
opportunities to access information and engage in political activities, there are still certain
limitations that may prevent some groups of people from fully expressing their opinions or
participating. Therefore, promoting and protecting political freedom is essential for developing

local democracy and building trust between the public and the government.

Keywords: Political Freedom, Civil Liberties, Political Philosophy
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ABSTRACT

The purpose of this research is to 1) study the development of student discipline at Ban
Huai Mud School, under the Surat Thani Primary Educational Service Area Office 3; 2) explore
ways to develop student discipline according to the principles of the Seven Noble Virtues;
3) evaluate the results of student discipline development based on the Seven Noble Virtues.
This study is action research, targeting a group consisting of 15 main informants, 5 experts, and
22 follow-up participants. The research tools include in-depth interviews, expert interviews, and
behavioral observation. Data analysis was conducted using percentages, means, standard
deviations, t-values, and descriptive statistics. The research findings indicate that 1) the status of
student discipline development encompasses four areas: (1) Responsibility: the school has clear
rules and organizes promotional activities, but some students still lack awareness of their
duties; (2) Self-confidence: although the school supports students, some still hesitate to express
themselves due to fear of failure; (3) Compliance with rules: some students exhibit inappropriate
behavior or lack good role models; (4) Patience: some students lack training or have been
overly indulged. 2) The PAOR2 cycle was used, which includes planning, acting, observing, and
reflecting. In the first round, strengths and weaknesses were analyzed, and activities were
defined according to the principles of the Seven Noble Virtues. In the second round, activities
were adjusted based on evaluation results, with teachers leading and reinforcing motivation,
and a meeting was held to summarize sustainable approaches. 3) The results of the discipline
development revealed that the students' discipline significantly improved after the intervention

at the .05 level of statistical significance.
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ABSTRACT

This article aims to present the problem of Thailand’s aging society and proposes both
short-term and long-term solutions, namely, the creation of communities that are friendly to
the elderly. This paper presents a model for creating health-promoting temples for quality care
for the elderly. The major problem for the elderly at present is the inadequate support system
for the elderly society and the lack of readiness for quality retirement. Temples are institutions
that can be found in every community in the country. If they can be developed into areas for
caring for and solving problems for the elderly, it will help support the creation of communities
that are friendly to the elderly. The guidelines for creating health-promoting temples for quality
care for the elderly consist of 3 approaches: 1) Developing health-promoting temples for quality
care for the elderly, 2) Community participation to promote and develop temples that are

friendly to the elderly, and 3) Support from government organizations.
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ABSTRACT

This article aims to study the development of human capital in the digital era among
supervisors in coating industry factories, which is a crucial component of production in various
industries such as automotive, electronics, and construction materials. The transition into the
digital age has influenced work patterns and the essential competencies required of supervisors.
Therefore, human capital development must focus on technological skills, change management,
and leadership in a digital context. This article presents topics including innovation, human
capital development, human capital development in the digital era for supervisors, and human
capital development in the digital era for supervisors in the coating industry. The results of the
study indicate that multidimensional human capital development can enhance organizational

competitiveness and improve operational efficiency in the coating industry.
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