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Eating culture and way of life of the Roi Et Asoke community, Ban Lao
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Khaem, Ko Kaeo Subdistrict, Selaphum District, Roi Et Province
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ABSTRACT

This research aims to study 1) the formation and development of culture of the Roi Et
Asoke community, 2) eating and way of life of the Roi Et Asoke community, Selaphum District,
Roi Et Province. This study is qualitative research, by in-depth interview. The main informants
were 10 Roi Et Asoke community leaders, citizens, selected using the purposive sampling
method, and descriptive data were analyzed. The research results found that: 1) Formation and
cultural development of the Roi Et Asoke community, founded by a gathering of dhamma
practitioners according to Buddhist principles according to the guidelines of Samana Bodhirak
(Rak Rakphong). It began with the dhamma practitioners having the idea of devoting their lives
to serious dhamma practice, under the concept of good friends, good comrades, good society
and environment It will be a culture of interdependence. Food culture teaches to eat vegetarian
food. 2) Eating and way of life of the Roi Et Asoke community. It was found that the food of the
Roi Et Asoke community eats vegetarian food as a food for eliminating disease. Helps to have
perfect health. As for the way of life of the Roi Et Asoke community, the Asoke community is It
has an open nature, that is, it is not limited by gender, age, hometown, race, and nationality.
However, to become a member of the community, one must strictly follow the principles of

the Asoka people, namely, observe the 5 precepts, avoid vices, and eat vegetarian food.

Keywords: Cultural Formation, Food Culture, Community Way of Life
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ABSTRACT

The objectives of this research are 1) to study project-based teaching methods on
social service and public mental behavior of students, 2) to develop a project plan on social
service and public mental behavior of students, 3) to study proposals. Suggesting project-based
teaching on social services and public-spirited behavior of Mathayom 1 students at educational
institutions in Surin Province. This study is qualitative research. The group of key informants in
this research included 28 teachers and educational personnel. Data were analyzed descriptively.
The research results found that: 1) Project-based teaching on social services and public-spirited
behavior in addition to helping students gain the knowledge and skills necessary to grow as
individuals within society. It can also create an interesting and effective learning space, by giving
students the opportunity to practice and create creative and meaningful learning experiences.
2) Creating this project plan will help educational institutions organize learning that emphasizes
the importance of social service and public spirit behavior in developing personality within the
community and promoting social values in high school students. No. 1 in Surin Province It also
strengthens necessary skills. 3) Project-based teaching approach, social service and public-
minded behavior are important foundations for developing personality within the community
and creating a good society. We believe that project-based teaching in this matter will be a

good choice in creating valuable and involved students join in society.
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ABSTRACT

The objectives of this research are 1) to study the political culture and role of the
student organization, Roi Et Rajabhat University and 2) to study the conditions that result in the
political culture of the student organization, Roi Et Rajabhat University. This study is qualitative
research. Data were collected from 18 key informants through purposive sampling. Data were
analyzed descriptively. The results of the study found that 1) Political culture of student
organizations Roi Et Rajabhat University Overall, the majority of students at Roi Et Rajabhat
University have a participatory or civic political culture. Next is the political culture of Prai Fa,
narrow or mixed. Some groups of students have knowledge and understanding about the
political and administrative system or the perception of information from various media, which
affects the thinking system and way of thinking of the students. This can lead to various learning
processes through the learning process from political activities through agencies or other
organizations. 2) Conditions that result in the formation of a political culture of student
organizations at Roi Et Rajabhat University It comes from 4 main factors: perception about the
nation; Perception of structure and roles, perception of state administration, and perception of
one's rights and freedoms. The student organization is aware of and aware of the political and
administrative system of Thailand. and can also be aware of the working process of the state as

well as their own rights and duties.
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ABSTRACT

The objectives of this research are 1) to study the impact of the coronavirus disease
(COVID-19) on restaurant operators, 2) to study strategies for laying down guidelines for resolving
the effects of infectious diseases. Coronavirus 2019 that affects restaurant operators and (3) to
develop the service model of restaurant operators This study is a qualitative research study.
The research tools used were in-depth interviews and participant observation. The interviewees
were separated into 4 groups, which consisted of Restaurant operators, employees in the
restaurant, customers who come to use the service, and village headman, a total of 25 people,
then use the data to analyze the content. The research results found that: 1) The spread of the
coronavirus and various measures It greatly affects daily life. This causes entrepreneurs to
change their formats and methods so that their business can continue sustainably, such as
changing product prices and sales formats. Because they do not do the same, the number must
be reduced in order to prevent the objects that Buying it must be wasted. This is because the
number of customers coming to use the service has decreased. 2) Nowadays, new restaurant
operators are increasingly entering the market. Doing business as usual must be adjusted to suit
the situation, by bringing in technology to help manage to increase convenience for operators
and those who use the service. will be able to create maximum satisfaction for customers. 3) At
present, the eating culture of Thai people has changed, causing changes according to the
situation that has occurred. Most entrepreneurs have had to deal with changes in the
coronavirus outbreak situation. In some stores, alcohol gel will be placed at the table in spots
for customers to use to wash their hands before using the service and after using the service,
masks must be worn at all times, whether it is the operator, store staff or even customers who

will come to use the service.
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ABSTRACT

The objectives of this research are 1) to study the use of social capital in managing the
production savings group, Ban Bataka Village No. 6, Nong Yai Subdistrict, Phon Thong District, Roi
Et Province, and 2) to study problems, obstacles and approaches to capital development social
to be used in the management of savings groups for production, Ban Bataka, Village No. 6, Nong
Yai Subdistrict, Phon Thong District, Roi Et Province. This study is qualitative research using
interviews with key informants. The data were then analyzed for descriptive content. The results
of the research found that 1) The Nong Yai Subdistrict Production Savings Group has confidence
in the management and morality of the establishment of the Sajja Savings Group. The
committee uses moral principles and has prepared a plan for social reform to live happily
together in harmony, with a community welfare system, which consists of integrating various
types of welfare together. Both about funds, good relationships among people in the
community who care for each other, unity and cooperation in the community. The performance
of the members of the group requires cooperation from the people who help develop a strong
community. 2) Problems, obstacles, and guidelines for developing social capital for use in
managing savings groups for production. The important thing that is a success factor is that
group leaders, committees, and members are personnel with knowledge, wisdom, knowle dge,
carefulness, and honesty. And the most important thing is love and unity. The group executive
committee will listen to members' opinions and use meeting resolutions to make decisions on
managing problems and obstacles of social capital to the use in managing production savings
groups. Using guidelines to support the preparation of various accounting documents to be
complete and easy to understand. Promote and support the new generation to join in the
group's operations so that people in the community can learn and transfer experiences leading

to continuous operations of the Savings for Production group.
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