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ABSTRACT

The objectives of this research are 1) to study the efficiency of revenue collection of the
Thung Khao Luang Subdistrict Administrative Organization, 2) to study factors affecting the
efficiency of revenue collection of the Thung Khao Luang Subdistrict Administrative Organization,
and 3) to study ways to increase the efficiency of revenue collection at the Thung Khao Luang
Subdistrict Administrative Organization, Thung Khao Luang District, Roi Et Province. This study
used mixed methods research, quantitatively using questionnaires from 51 people
representative of the Thung Khao Luang District and in-depth interviews with 15 key informants,
including the president of the administrative organization subdistrict division, Subdistrict
Administrative Organization Permanent Secretary, Finance Department Head and Revenue
Collection Officer of Thung Khao Luang District Local Administrative Organization Roi Et Province.
The results of the study found that: 1) Efficiency in revenue collection of the Thung Khao Luang
District Local Administrative Organization Roi Et Province, Overall, it is at a high level. When
considering each item, it was found that the item with the highest average value was accuracy
and completeness in revenue collection. Consider the worthiness of revenue collection
expenses and inspection measures respectively. 2) Factors affecting the efficiency of revenue
collection of local government organizations Thung Khao Luang District Roi Et Province, Overall,
it is at a high level. 3) The guideline for improving the efficiency of revenue collection is that
executives should have a policy to improve the revenue collection system to reduce the
process, the tax map information system and property registration are applied in the revenue
collection system under equal service standards. And continuously create knowledge and

understanding for the public regarding tax payment.
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ABSTRACT

The objectives of this research are 1) to study the behavior of police officer commanders,
2) to study the morale of police officers in their work of police officers, Thung Khao Luang
Provincial Police Station, Thung Khao Luang District, Roi Et Province. This study is a mixed
method research, collecting both quantitative and qualitative data, using a questionnaire
created by the researcher as a tool to collect data from the population, then analyze the data
using a statistical package. And qualitative data obtained from interviews with a sample group
of 15 people were used for descriptive analysis and content analysis. The results of the study
found that: 1) Behavior of the police commander at Thung Khao Luang Provincial Police Station
Thung Khao Luang District, Roi Et Province. It is the supervisor's behavior in a result-oriented
form supportive and participatory, respectively. 2) Morale in the performance of police officers
Thung Khao Luang Provincial Police Station, Thung Khao Luang District Roi Et Province. Overall,

it is at a high level.

Keywords: Behavior of Supervisors, Morale at Work, Police Officers

FULNAA: 2 NFNHIAKN 2565; UALILNAAN: 12 5INAN 2565; ADUTUANNN: 25 SUINAN 2565

Received 2 July 2022; Revised 12 December 2022; Accepted 25 December 2022


mailto:janista.msp@gmail.com

6 NINIMITAMIBIANT UazWaFIny T 2 atfufl 2 (2565)
Journal of Organizational Management and Social Development, Vol.2, No.2 (2022)

a G A 1 o o w a wa 14 Y o
WoAnssNvaUsAuly v inaravdyindslalunisuifnuvesdning
A1573 aa1iin9551iewnuan Sneijamans Saniniaeidn

Yeyy noslwesd’”
L vedususiySeson Ussinelng

*Corresponding author. E-mail: janista.msp@gmail.com

1%

unAnge
Ay o Jaw I3 A e a Yo U v v v oo A e

N73deaTaliiiingusvasd 1) iefAnwimginssuverUsdudyuidmiifiasia 2) wefnw
i iadalunsuiRnureudminfaisia anfansiasIvaIvas 81LNeYUImate 9nin
o < = Y Xz a v adal . =% o =3 17 & a
Fouldn M3fnwAsitunTITeuUURa1TS (Mix Method Research) Fainstiusausindeayanaias
USunauasidenunin Inglduuuasuaiufigideasistues Wuniedolunisiiusiusiudeayaain
Uszans annduinnsieseiteyalaeldlusuunsudisaguneads wasdeyadanunimiliainnis
dunwalngudieg1e WU 15 AU UIU1IATIEITINTTNUILAEIATIENB Y NaN1SANYINUTN
1) wginssuveadUsdudyrdmihiissaanidisagssanva sunevawmain dminsesds
Junginssuvesdedudnmegluguuuugnadiia wuvatvayuiaziuuiidiusiu auaisu 2) uigy
mddlalun1sujifnuresdminfisnga aandisagesianieis suneveuivan Jwinseudn

lneganegluszauuin

LGN YY) LY

AdnAny: naAnssuvewaRuTyY, viymadlalunmsuinan, Wimiidss

<

© 2022 JOMSD: Journal of Organizational Management and Social Development

unin

Hadeiidui ugrulunisuinnsesdns Tun Au (Man) 13U (Money) Yanaunsaliad asld
(Materials) kagn1359AN15 (Management) Hasowanideuduiusiuegauuoy mnaunaandade
foladoniaud agviliimsuimsesdnsduliamnsodidunsluldfennueuesvioussadimane
agefuszans o Tnsanzaudunsweinsddgda laigausdoafininus Aduatuisalunis
Umsnuvdeufiinurhiu uidewtyuaridddaduiudsidursienasuaidlmfntuie s
witliiAnaufiavelalunisufoRaudelu (a5 Agun, 2550) a1 msgdladudsddnann
dwsumsussaingusrasdvesesdns TasanmsAnuimuin Taeundgiivihanuazeglussdu 20 - 30%
vosrNanInfinuewildviby wihiidsgdamnazannsaiauiiugduile 80 - 90%

mi’zguazﬁwé’ﬂaL‘fluL%qéhé’agsiamw%miw%fwmmmuwé wszuigresyaainsluesdns. du
MsawvioufsanaRvesynansidnensUTRnu mheau Wamthau msfiyaainsiviyuazidiled
wanatlanudNITuEIENIIUAaINTaY 18UTIST (USems wdeynslsal, 2541) nslasuainauuny
wagswlstiiaufig wmisld msvanudunisuansiyarainslussdnsiviguazidslalunis
s Fenadnnanulufienelaludusingg Wy Sudew atainisnisuimsau wiewleuieves
ey sdsan nwndeulunisineu nsumsmsnensuywddsdanudnludsuasuasneu iy
wagndslavesunanslussdnig imszuiguazidslalidmiAsdostunisufoRnueddlnddn audd
Audeuanngod wivnviafyuasiidla Aldannsovieuldesaduarmanuise fadu 33


mailto:janista.msp@gmail.com

Doys naslwysd

Piyanuch Thongpaitoon

°o Avy o o t4 14 [ o w a wva v oa X ! Y v v v S
AN dungiadudyuiesesaisiywarmadlalunmsujiinuliietuwndla Jsdutyy nadu

SeyARakAENEIYAAa (Wila viuuAuns, 2543)

9 9
o ! a ! 3 =

F1NUAITINA L TUNUIBNUUNUTEEIA LN 12NN ‘I/Tﬁ']ﬂﬂ/ia’]‘él IWEJLQW’WIUﬂﬁINGUEN

1 al

P31 95t ulsEuLeE A e?fﬂt,ﬂuﬁwé’qwamuimgwLﬂumawaﬂmm Min13A9ve9
dtnauiinaudinidisagamntmngvesesdns uifdmamantusesssaviuiigmvans
Uszn1s 19U Aasesdngs ualiseldfos ifsamelunsmssdnedamnzausunihiinsuinvouuas
\Reshgivosiiivinvduisugs suusngidurnmaedemasusiieg Tuihuesiindsaslderunanm
Tnefivey Fenfosemindauvdonaszlovilaoiveu Fudunsnssyhilidendeiousirodeidosued
peAnsmaduduunn Tuguedidrssnismsntuusenu Ufoawihilnddaussauuianseniii
SufiavouredInuag19nT199919 FnwazaueIngIuIn Jedamansenulaensotyiidilaves
AN LﬁaﬂmimLawwzsﬂ”m%ﬂ'ﬁ&‘h53%%’uﬂszmﬂué‘1’aﬁ’ﬂamﬁs‘f’]iaaqﬁiazmumwﬁu nuI 6
Paueauad asile gunsallunsufvAey Wy e19sPu nauaile wndesdedeans dnfuideanas
(srumimugndouudlifhindudomas) uaraneuwnuildsuldduiusfunhidldsuneumneg vhld
Tela ldiieanearanisanseey laglanizd1s1ansiisinlnl Ssualuldaduayugunsaliingg vivlvly
sURTRMINT 1y 01750u ndpsiiodoansiad diudneuunu Ae Ruieudldsutudoudiei 3dll
dinswerfuanldiefiaedosdogunsallunsufiRnusisatudenvari Jafesdtuun Togunsaifias
THlunsufoanu dadu Srsnisssaiidivszsiniseasusn Aandunia on1sfmsdin Sedma
Tihswnsine Utanihfegslidumasmnuannsa

fadu fidelugrueiidusseuativesisranidismagsmavan Sminfesidadeianny
aulafvzAnvingnssuvesisdudyuiimihimsefiiinadenfyiddalunsuiiRnuvesimini
#1529 an1fin929 QeTjavmans suneyavman Smiafeudaiefudeyalunsiaiuaiisiy
madlaliiuuuRnudusely

TQUILAIAYRINITIVY

1. ilofnwsziunginssuvosdifudamidminiisig anddagssiavmals sunevs
wmad Jmindosdn

2. Wednwszivrigmdslalunisufoanuread e anddsagssjavimas

gunevumad Yminsosidn

sz 08unINY
939t dunsifouuunanids (Mix Method Research) Tnsfidumaudiiiumside fail
1. Us89nT NguA29819 uazdvidoyandn
1. MATedaUsuu Idenmualiusesnslunisfinwae 4151901561539%09a071

FNT9FIIMAN Sunevimad ininsesdn lnernidananizdisynisisieiufiRnuedly

A a

Nuita3e $1uau 59 au TnednwaUszanng

2. MFIRUBRUN fITeivuaglideyandne 11519n1591593089E0 1190554
W23 SN0V IMAN Taninsesdn é’@Lﬁaﬂimamﬁamiﬁmﬁaaéwﬁhj oAUz i un1sahia
(Non Probability Sampling) mmﬁﬂ’maamwum 94 (Purposive Samplmg) GRHE 19920 Lhag
wadnwal 359, 2546) Mndhesna swauTeEy 15 au lnedseazdensal 2.1 usuens s



s NINIMITAMIBIANT UazWaFIny T 2 atfufl 2 (2565)
Journal of Organizational Management and Social Development, Vol.2, No.2 (2022)
3AU 2.2 QWU%U?{’JU U 3 AU 2.3 31UATIT U 3AU 2.4 QWUﬂ@QﬁTAUiWUUﬁWN U 3AU 2.5
JNUdDUAIUY ﬁi”lmu 3 AU

2. psaedianlglunisiae
2.1 @aUsuney

'
a

Lﬂ%aﬁaﬁiﬂumiLﬁm'smm%’auaﬁw%’umiﬁﬂwm%”’ﬂﬁlﬂul,wuaauam fiAnadng
Juanmsfnwmgud wufa uazionansiiiisades TnedernuldnsouaquisTngussasddifeans
Anw Tnsuvuaeuauuuseenilu 3 neu fe

pouil 1 Jeyaimluvesieunuuasua

poudl 2 Wunuvasuay waAnssuvesilsiusyrdmiiisnsa anidisagssis
WIMAN BNDYUINAN Tarinseedn WuluuunsduUsEuIMAT (Rating Scale) 5 fuden leun
1nfian 11n Yrunana tee Teuiian

powd 3 Wunuvasuny vigmadlalunsufifnuveadmiiifdgmm s 4 d
A AIUNITUTMT suANuduTuslundigu auauiaelalun1svinnuuasaunsuLNULaY
afains iunuuainasdmUszanuAT (Rating Scale) 5 #aden dud 1n Uiunans s toedign

2.2 BRI

[V 7
U A VA v

iwsesefllunsAusiunudeyadmsunsinmaselifideldnmsdunvalidednlngld
wuudunuaifsiilaseaine AgAnwasduanmsinemged wfe wazenasiiisades lasde
Manildrseunguiisingustasdiisiosnsing
3. maiusIuTIadaya

o

Adedndunisiivsiusindeyaituneu fadl

KV
= % o

1. thnfsdeannumineds fefidunisaadisagssjavarsiiisfeaiioveniny
awmswﬁiumimm’;m’;magaﬁmﬂquLﬂmma
2. 919158 imIn Tz luseaziden azudluuuuaeunuliauysainiuvan
3. adunisiiuniusindeyalasuaniuuasuauuinguitvue
4. vemuTienndrswimvandimagssarmai lunisnsenuuuaeuny
4. Mmynszidaya
1. ToyalgauTinn
\flesausindeyauazasivasunuanysaivesteyasnnisdunvaiuds Tasuun
ey wastuaslugiieassia (Code Book) udrtludinszvideyalasldlusunsudniagy 1Ju
\n3osflonieufiRnsléun fouay (Percentage) Aade (Mean) warduidsaiuuannsgiu (Standard
Deviation) nMsfnunduailundsdl fAnwldhnsiiemeideya laeldlusunsuneuiunesdnfagulu
msUssaanatoua fail
1) Yuuvaeuaunouil 1 ivnanuiuasdniduiesay
2) YuuuaeunuRouT 2 uay 3 AsralfasiuuNRe UMY (Y Aiazenn, 2545)

5 viwngha fwginssugthuas/ viefatyidleeglusssuanniian
4 e fngAnssuguaz/visedlivTymaslasglusedivunn
3 el AngFinssugiay/visedv iy Iﬁlaaiusumuﬂ']uﬂaw
2 e AngFnssugiuay/visedv iy Iﬁlaaiusvmuaa
1 g ﬁwqaﬂismgumau/wsaﬁﬁui’v°w ﬂaagiusumuuawqm



Doys naslwysd

Piyanuch Thongpaitoon

[

3) Winznuunlalumaadenouinuanaeilunisulannuuneanaies aell (Yayvy
AvazeIn, 2545)
! = = I a Y o A LY o w [ (% d‘
ALY 4.51 - 5.00 YN ANEANTTUHUILAL/NIDUY Umaﬂaag‘immumﬂwq@
] = = a ¥ o 4y Y
ALRRY 3.51 - 4.50 vaneda AngAnTsusuas/vseiv

il

figyiadlasglusyiuun
Aeds 2.51 - 3.50 mneds IngAnssuiinuag/ Vet

il

il

masleeglusyiuliunans

5 v
Tymaslaeglusedulies

Aade 1.51 - 250 mneds Ingdnssuiiuas/ viediviy
Aede 1.00 - 1.50 yneds IngAnssuiiiuas/ viedluiymadesglusziuiiosdign
2. Yeyaldanmnn
fFoyaiildannsdunivalninauny uazmsmumiuenasuazuAdeiineIdes an
AinseiiBansainn (Descriptive Analysis) uazdiasiziiiionn (Content Analysis) Inen13as1atoguily

AUUTLLAUNINNISANEN

NAN1539Y
NNSANITITY WU
1. szungAnssuve Ui utyydmiiiissa annifsragssjuvivas saneyjeen
waae Jnindoudn
1.1 namsieszitoyariluvesinounuuasuay
NFReuLUUABUNNTIWIY 54 Au wuidwlngdumagiesesas 100 fenayas 46 -
55 ¥ \Qudiulvegsovay 40.74 dusanms@nwidiulvaszau 1.6 viefisuwindiuiu Sevay 50 wagdl
szpznatunMsuiUiRsns dwlvg 21 Vuld sesaaunde 10 - 20 I Sovax 37.04 wavdrulnajausa
ué sesanndadulan wazidumiie -verfrednnudesiigauardniduaiduuymsluanuguangs 2
A ludwunn sesaundalifiunsluaugunise
1.2 namsinsgsingAnssuvesitadutgrudmiinsng aanddsanssyavimans
gunevuIman YminsosLdn
nMsAATIEingAnssuvesd SeAuTyrdminfidia nsiinszingAnssuves
Aadutudmindidise aandisagsmjauivas sunevauinas dminiesida lnuaimsu
wuhmgRnssugTsduTy UL Inadu3e nefidadegeandl 3.98 sedan Ae ngAnssugadulyw
wuULarad 5 woRnssudUsRudywnuvativauy wasngAnssugUsAulywuuiidimsin auaidu
LagaINNISAUTIUTINTRYaNIAaWINmEIs N TEuN¥ELENEN WUl numgAnssuvesisiulyney
TugUuuumnanissesamfie woRnssugUsruTewuuyradnse noAnssudUsdulyuuaivanu
wazngAnTIUETeRuT I MUUTE LTI Ansady
1.3 HANMTIATILING AN TNV TIAUTYTIUUHATINT

! a

N131ATILNNITIATIEINGANTTUVRIRUAUTHUUmAINTS oglulneiid1aie 3.98

YK

winfinsandesdduneUseiuanuinuimtes gUsdulnsnivuaseideunes igladerudaye
AUsduTyrndudaunuljuRausas fvuaiirniswesesdnsegrsdnnunasisdudyeduiense
w3l AUy nIIuanNA AR ITeIeIANIINLAIIULAZIINNTAUTIUTINTYENIAELLAIE
FBnsdunweldsdn wuin gUsiulyuimuessdeunegligliderudayn §shudayeluganamm
U URnukazimuaiianiaesesrnsegetniauazgUsAudysesuievseudsligladadudayymu
femnumavisvesesdnsmuaiu wagihswmsisadndeadufusengd UtRmlvivenzauuanii



50 NINIMITAMIBIANT UazWaFIny T 2 atfufl 2 (2565)
Journal of Organizational Management and Social Development, Vol.2, No.2 (2022)

TugruzdudSnwinguine feednyitenuszsileusuuunurensuisalaensinia dostoufifn
ANETTNANTIV ANTlENTDINTID @ANARYRIANTI MannNTEAREmMTUDNTNATIY
1.4 HaNTIATIRINGANTINVRIEUIRUT L UUETUaYY

LY

N15ATIERNITATIERNG AN TIUVRUIAU Yauwwuuatuauyu sgluseduuin lngd

[ Y]

ANRA Y 3.90 MINTAITUILLIAIA UTIBUTELA UINNNINNIMIUBIEINEIRU Ao | UIAUTYY19n

Y

anwwinaenven sviuduivmelavesyaains fadutyyalenmalvdladidudayumnaule

o q

USnwisenuniaisesdudiuaz i UsAudyuasaussenianslunisvinauswiug ddedudy

AINEIRU WAZAINNISAUTIVTINT Y AN IAAUINA8IT NTFuNwalTEN WUl TR UTYYIdn

Y

anmundesveamshauduiiwelavesyranns vty Walonalidlddsfuiyvmnauls
UsnwisessunielsesdrusinazUsduiyuaiisussenadislunisiaus A uglddsdu e
MNEAULAEIntENSAREaNTITIYNISINTIRliANUSENgRLayIteAeY TneUsenirengeuiesinu
uazueustalagAesidulszdmnd Weidunisendesduaiunazgdla Wihsunisisa ldusengd
Uftanuegluveuiumngmne suideu dedsfu Mmds uwuusussandendipwasidud$nuviided 10y
Freghefifundnsunssisaadu o
1.5 nan1snTeingAnssugdeiudyvnuuidius iy
N153ATIERNTIAT BN ANTTUTRIR TaRuTyy I uuddiusiu egluseduuin lngd

Aade 3.85 mMnfiarsanzesdduseUssidiuanumnmidesanudfu fe flsdudyninnsussa
Usnwmnsedladefudnyuiane Q’ﬁaﬁuﬁm%mawﬁwﬁ I fenIuIANAINNTH LALAINABINTT
vosglaUeRuluaziiiutyrnasgladsrudyiidusnlunisufiianumnuadusazainnisiiu
sTNdeyaninauiun1838n1sdun1walldedn nudn JUsAududnsusey Uinwniie
AlAdaduTrnane §Usdusysimeuntiii lagAdsdeniuianuaiunsn uazanudeanisves
AladsAudnyruasgdsrudyuwasgladarutyuidiusnlunsudiRnumnuaisu

2. szsudyidslalunmsufdfnuveadmiiidisa aariidsgsajavivars snev
\WIMAI9 J9ndnsenidn

2.1 HAaNIFIATIZINY

[

madbalunsuiRnuanuilasuteuning

[y

raelalunsuiRauvesiminndisa aaldsiagssvauva

[

&y
Y & ! o
uanslitAuIvigyn

gnevuIvan Jaminsesdanuanvazauivigiddalunisufufnulaesmeyluszduuin
fidede 3.99 uazilousnfinsuidunomuiSssdisuanunumios Ae snlusumisniives
viunssfuau s dvinuldfunmsAnuunauiviufuiaveudunuiviu JORLER wasdaudiugy
wazlumhsnuvewihuimsuvmthiiuaganuiviaveuliegredaiou uazannsiAuniusudeya
AAaFeIEN s e 39En wud sndludwnimihfivesinunssiuany3niviuleunsing
11 uviuduiaveurduruivinul foaldAasianuting uaglumienuvesinudnisudameng
wazAusURAvaulIag ety
2.2 namsinszsiviyidalalunsufiRnuiuausiuaazarfiomh

[y [y

wandbiiunviyiddalunsufiRnuueadmingsiss annflfsagssyauivay

v
I3 o Y

gLneYeIvra Jamdnsesdasuanuivasarauimindviy Addalunsudianulaesived
Tusgauinn fanade 3.80 wavllaweniiansandusesiudesdwivanunumntes fe viudulainoe
URnulumbeilauuwiniidesnisihulasunsaduayulmdifing susufertunuluntivesinu



Doys naslwysd

Piyanuch Thongpaitoon

aufianednennisivuakazvinudninisususuislendelunissuesiudulunumdninassii
A9uUA
2.3 nan15ATIsRv Iy ”qiaﬂum'?Uﬁﬁ’amuﬁmL‘EuLﬁauLLagai’aﬁmﬁ

wan sl Tig. ”Laﬂumiﬂgummsuaqm‘wummim a011An5395 590w maN
mmamlﬁummq JarinSoudn Aruluifounasaiannig mnfumaﬂﬂumﬁﬂg‘ummimm'magiu
seeuann faeds 3.83 wazdlousnfinsandusesubesawuainunumdes fe iuilenaldsu
fnsaniAoudutuiion AuANENLNSALALNAUYBIYINY MhanuvewhulddnatannisTudums
Fremdaiisrfuarsnvine uiasg1unzan was s urewuldsnatannisludusngg e
Fremdatnsgnisidiisseiuanudesnisuarainnisiusiusiudeyanaauuiieisnsdunvalids
an

MERERT

NansAnwTfITenuiA saduussifuresnsdnuiduriguazidslalunisufuRnuves
rntihfisnldaenndestunuideues inFosdnd wmida (2553) 19 1fiudn AnwidesToua
maﬂﬁﬂumiﬂgummmmmwmwmi’m Lﬂuﬂﬁiﬂﬂmmivmmmiumaﬂgummmaqmemmin
ﬂaawmamammLLavmaﬂﬂumsﬂgummmmmemmmwuammummLLuﬂmu el D1T1YN13

P22N

YUY '%Gllﬂ’liﬂﬂ‘l"}’] LQULG]EJULLﬁSa"IEN’]u‘VIUQU@ LLEWLL‘L!'J‘VI’NSLL!W]i‘LJi‘U‘U?Q‘MU'JEN'm Nﬁﬂ'ﬁﬂﬂ@’mm'}ﬁ]UWU

e

AerfulssduresnsinuldaenndosiunuAdsvesuanuduislunmsujiRaureadmihisina
lufainnasdidun1sduatuasuaIudisagssnia 2 lnesiuegluseauroutieas seauvigniddla
Aoudnags sunseensutuieve i mihiidsaludsianesdsdunisduauiinagsina 2 laesw
ogluszivaoudiags Mudnvazvesnuildsuneunine lnesiuegluszfudeutsgs duniy
SuilnveusenuiufiAlassueglusziudsudiegs éf’rummﬁnwﬁﬂumamuﬁﬂﬁﬁﬁ lngsuegly
'ﬁvﬁmﬂauémmmwmmauwuﬁsuaam’;mmiumﬂgummmmLﬁ]mmm lnesinegluszAudoutigs
mavndeuaNLRgIu wu fsndudylng?il 09y engnis Sued linnafinw Suifioudiei i
viuazdslalunsufoRausiaiu fseduloddny .05 daumsatudyydasidasnuiuida
paiu dudyuasmaslalunsufuRnuldusndeiu wasdsaenndesiu suiium Indaing (2554) Anw
vigmadalunsufiRanurestisvnisimansafnwiaalingmagonile sty Jmindesiy
HAN13ANYINUIN seauviymatlalunsuiinuresdnsensinma aailiigssilesdesse Tu
amsaeglusziuann lnesnuifaadogean fo suauwey sesaun fe sunslafumseeusuiiy
fio uagsan Ao FMuarmiiamih

seivriyidslalunsuiRnuvesdniididmg andisagssjavina sunevamas
FminFeeida lnormogluszivann Ssaenndesiu 2531t dayns (2553) AnwiBesighddlaluns
UftRnurestisnishnatulszmnu anddsagsnilesiondn Sminfenda Hingussasdiio
AnvaziuyTyiddlalunisufifa LLavmaLauaLLuvwmsmumﬁaiwmmmaﬂﬂumﬂgummmaa
Hrsmnsisdulssu anidnageaiesdenda fminfesdn S1u 223 au wanisAnwmudn
imUmzymaﬂﬂumﬁﬂgumqﬂusuwzniwmsmsawuﬂiumuamummaqﬁimaﬁaaLam Jnin
Youidn lnssauuazswunidusesusyluszdunin lnedduadogean Ao Auaiusiunuas
Anuf1mii sesasn Ae suaniwadenlunisviienu Muanuduiusseninafieusimay s
ANYULIU AUNITUTIITHAENITUNATEITIAUTYYY Lazaaving Ap AURUAULAaTaRn1s tng



MIFINMIIAMTAANT UaLWAIMFIAY T 2 2Ll 2 (2565)

Journal of Organizational Management and Social Development, Vol.2, No.2 (2022)

115191361579 TUUsENINTeIEn1 i35S 0edn daninsendn lalitoiaueuwuslneaiunisasng
yigiaslalunisufifaulssiauneludl de misiinsdaatannishifianumnzauiisanenanis

[J aa ¥

AsInvestnTIvNsTugtes msialenalvilinisiasunsideusunimiininisaulugseduiiasiu

a =

RN MIsHin1sInmAseweauazIngUnsal wn3esdle w3eddndndulumini Weauvasade
YU MNgUJURML WeausIngivenisiuiniswazUserivlag Suuinis aslinisudant i
SURAYOUEUIMNTILARIaNTNaInANIANEse AUt lunsudanthigUedudyuned

Auasdlanazefstsulunisunasesladedulynianunsaufifnulaegeiinnuay

A3UNAN13IY

sefungAnsIuves dafutarndmiiidneaaidinagssiavivan sunevauva
Janinsesdn Wungfnssuvesdiadudnywegluguuuuynadnia wuvativayy wazwuudiusy
AUERY

seauigmadalun1suUanuread it anndans330559 4uImae 8nevae)
wad Jnindoadn nesaufivtyiaddalunsufifnulaesiuegluszduunn

TRIGIVRIIE
1. aauauuzTunisiwansadeluly
1. Qﬂ’aﬁ’uﬂ’ﬁymmﬂizé’u%uéfaqmwﬁﬂLLaﬁLﬁmmé’ﬁ Syfunisaaasulud ety adlaly
1990 nuanTIdedldsuanduteyaiugud el daduiyulalfidunseu waguumienis
Aduaule
2. aduayukazduasuliinisdisiairuafuazinseauriymaslavesdnsunisesis
aiaue Wnglfindasdievdouvunmasidumsiteannsideluadadlaedariudusses fadavannsn
UsziuvTyidslavesinswnsidegsaiianeuasaswuaninuadenluiiagiy
2. forausuuzdwiunsiseaisialy
mﬁa’j’aﬂ%gqﬁl,ﬁumsﬁﬂquaﬂsimaqQﬁaﬁuﬁmmﬁﬁmaﬁiammfﬁ’wé’ﬂﬂumsﬂﬁﬁ’ﬁmmm
Wrnthiiise andisagsmjawivans sSunevanvan Smindeudaiialafiagyinsidoiiestu
Snwaugiieaiul msdnwiiuduludestelud
1. msﬁﬂwﬂuL'%@Wi’tgfﬁ’wé’ﬂﬂumﬁﬂﬁﬁ’ﬁmumaﬁﬁwm5%uﬂﬁzmul,ﬁaLﬁumiﬁﬂwwi’zy
ﬁﬁé’ﬂ%aa%”]i’mmiﬁﬁ’mzﬁu;ﬂﬁﬁaﬁuﬁ’mﬂﬁmuﬁwm
2. sfnwdstadeninansenusoviydslaveadmihiiiga aanilfsagssjauivans
gunevaas Yminsesidn
3. sdnwiludenvSeuiieuyyhadlalunsufsimuvesihssnsdulsenuuasdu

CY

Ty 1Rt g19 @01ili39s5anrat dnevaiait Ymindesidn

LaNEN381989
N38IANG wnila. (2553). viyuwavinaslalunisufufanueadmvtnesiatudyydnsnsafng

A

[y

NoIUIRUMIEUAIUABUAINATIANET MA 2. ($FAnansumUudie, sminedeysn).

Y

suitum Indedns. (2554). nsAnwviymaslalunsufifnuuesinswnisiisanstifinwant
13793055081 JM T8, (US3TsNaumdaidin, mIngaesuigdiessie).



Doys naslwysd

Piyanuch Thongpaitoon

Uyl Ai3azenn. (2545). MITeLloeiu. (RUNASIA 7). ngamne: gisenandu
U35 2edeunslsdnl. (2541). I39INLINITUTISNUYARAS. NTUNN: avdlnsaanam.

Y C% a

Wil AuuIAUNS. (2543). Usgaunsadlumsuimsauuana. NTENNe: IHIaensaiumivends,

[

fidg Aayuma. (2550). muAaiuAnTUrTuarhadalumsufiRnuvesthsvnsisng dringss
Jmiavays. GgusemaumansuiUudgin, inIng1deysn).

sty dayss. (2553). a¥yddalunisufiinuresiisnisimetulssmu andimsagssdles
Souidn daninsosdn. (SgeansumUndin, 1iveIaus¥AguMmaEITANL).

giua 9Ny warwdnual I5ude. (2546). wuNSIAAUSNIEINEITNLS. NN AU

LAZLONA1SVNIVINTG AMEATAIENS PUNRINTAIUNINIAE.



MIRIMIIANTBIANT UaTAAMRIAN TN 2 atluf 2 (2565)

Journal of Organizational Management and Social Development, Vol.2, No.2 (2022)




JOMSD

Journal of Organizational Management and Social Development

MIFIINITIANIIDIANT UAZNHUFIAN

Research Article

Guidelines for Developing Leadership Qualities in The 21°* Century
Of Students at Roi Et Rajabhat University

Pianrudee Srimuangpan®’
'Roi Et Rajabhat University, Thailand

“Corresponding author. E-mail: janista.msp@gmail.com

ABSTRACT

The objectives of this research are 1) to study leadership characteristics in the 21°
century, and 2) to propose guidelines for developing leadership characteristics in the 21°
century 21 of Roi Et Rajabhat University students. This study is qualitative research, by
interviewing key informants, then it was analyzed descriptively. The results of the study found
that 1) Leadership characteristics in the 21°" century include building highly effective teams,
problem solving, planning, directing work, good communication, building relationships, coaching,
building society, and decision. 2) Guidelines for developing leadership characteristics in the 21st
century found that characteristics that should be developed include communication skills, work

skills, and empathy skills.
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ABSTRACT

The objectives of this research are 1) to study the context in solving and preventing drug
problems according to the roles of homes, temples, schools in the community, 2) to synthesize
factors that influence solving and preventing drug problems, 3) to study and develop
mechanisms. Socially to reduce drug problems in the community through participation Ban Wat
School (Bowon), Ban Nong Chan, Suvarnabhumi District, Roi Et Province. This study is qualitative
research. Research tools include in-depth interviews, the target group is the village headman,
assistant village headman, sub-district headman, people in the area, teachers, monks, and
police. The data was then analyzed in a content-based manner. The results of the study found
that: 1) The results of the development of social mechanisms to reduce drug problems in
communities with participation in houses, temples, schools (Bowon) found that drugs cause
society to deteriorate and society hates it. This is because addicts do not work, do not study,
causing trouble and creating problems for society. There was a rift between the group of drug
users and the normal group of people. But when a problem arose, everyone in society did not
neglect to try to find a solution through various methods. Whether it is monitoring and helping
to talk to find solutions together. 2) Factors that influence the development of social
mechanisms to reduce drug problems in communities with participation. It was found that the
development of social mechanisms to reduce drug problems in communities with participation,
houses, temples, schools (Bowon) are: Education, training, socialization, environment. 3)
Guidelines for developing social mechanisms to reduce drug problems in communities through
participation in houses, temples, and schools (Bowon). It was found that solutions should be
used in the form of participation, by relying on cooperation from all sectors Both the public and
private sectors, but there will be adjustments according to each environment of that
community. that there is a problem in which part, but in area there is the strength of the

community, so there is good cooperation.
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ABSTRACT

The Human Rights Act, or the rules, conventions, and various international agreements
on human rights that all countries around the world have ratified in order to convey the
ideology of the rulers that point out that applying the principles of Buddhist teachings to govern
Deciding the legal problems of the people and the country often uses Buddhist principles
without using heavy punishment, but using a misdemeanor punishment Through teachings
about hell and heaven to help create fear, to see the consequences of committing that offense
Equality and equality among people in the community will be achieved without any class
discrimination whatsoever or the people of the world are aware of justice according to
Buddhism. It will further promote those societies that are filled with happiness and tranquility
Due to the belief in the results of karma it is also a reflection of the good tradition that treats

human rights laws towards the daily living of the people.
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