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Wisdom According to The Sufficiency Economy Approach,
Phon Tok Subdistrict, Tha Tum District, Surin Province
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and Phra Pratchaya Chayawuttho®’
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*Corresponding author. E-mail: arran010842@gmail.com

ABSTRACT

This research aims to study 1) local wisdom of Ban Phone Throw, 2) patterns in
community economic development on the basis of local wisdom according to the Sufficiency
Economy concept of Ban Phone Throw, and 3) transferring local wisdom, Ban Phone Throw,
Phone ROK Subdistrict, They Tum District, Turin Province. This study is qualitative research. The
results of the study found that 1) Ban Phone Throw has important local wisdom, including
hand-woven silk, which is related to rituals and economy at the local level. Weaving folk tools
and utensils that can be produced by oneself to help create convenience. 2) A model for
developing the community economy based on local wisdom according to the Sufficiency
Economy concept of Ban Phone Throw. Development begins with building understanding and
learning in the community itself about natural resources and local culture. This will help
communities understand the importance of using resources in a rational and sustainable
manner. Creating a learning center Promote cooperation and develop skills in managing
community enterprises. Create cooperation with the government, private sector, and
international organizations. To support sustainable development of the community economy.
3) Transferring local wisdom of Ban Phone Throw. Not only does it allow traditional traditions
and culture to continue. But it also creates an understanding and importance of local wisdom
in strengthening the economy and social prosperity in the community. Preserving local wisdom
is an important matter that every community should pay attention to and cooperate in

transmitting and continuing it.

Keywords: Community Economy, Local Wisdom, Sufficiency Economy, Sustainable

Development
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ABSTRACT

This research aims to study 1) the spatial context dimension of the Ban Ten Me
community, 2) the dimension of the way of life and history of the Ban Ten Me community, 3)
the dimension of important economic resources in the Ban Ten Me community, Tenure
Subdistrict, Mean District, Turin Province This study is qualitative research. By interviewing key
informants, including 25 community representatives, obtained through purposive sampling.
They were analyzed descriptively. The results of the study found that 1) the area context of
Ban Ten Me community It's the name of a hunter. Who had emigrated from a country called
Prenatal or Phrase, so the government called it Ban Tenure. Currently, there are a total of 132
households, a total population of 473 people, an area of approximately 3,250 rais. 2) The way
of life and history of the community are diverse and linked to history. Geography, society and
culture. Most communities speak Khmer and Thai, believe in Buddhism, there is Ban Ten Me
Temple as the center of belief. And behaving in a good way according to religious teachings. 3)
Important economic resources in the Ban Ten Me community. The main occupation is farming.
Additional occupations include growing mulberries, raising agriculture, and weaving and
processing silk. Some are hired outside the village. The people in the village embrace the
Sufficiency Economy Philosophy. In addition, households use appropriate technology. In this
village, clean drinking water is produced for drinking in the community and for sale to nearby

villages and sub-districts.
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ABSTRACT

The objectives of this research are 1) to study the prevention and control of
communicable diseases and the care of the elderly by public health officials, 2) study the
factors affecting the prevention and control of communicable diseases and the care of the
elderly by public health officials, and 3) study the guidelines for prevention. Controlling
communicable diseases and caring for the elderly by public health officials in Udon Thani
Province Sample groups include: There were 385 public health officials in the Udon Thani area.
The qualitative group included 10 government officials. The research tools included
questionnaires and interviews. Statistics used in data analysis include mean, standard deviation,
multiple regression analysis and descriptive analysis. The results of the research found that 1)
prevention and control of communicable diseases and care of the elderly among public health
officials in Udon Thani Province. Overall, it is at a moderate level. They can be arranged in
descending order as follows: In terms of change one's own health behavior is at a moderate
level Access to health information and services is at a moderate level and word of mouth for
health care prevention is at a moderate level, respectively. 2) Factors affecting the prevention
and control of communicable diseases and the care of the elderly by public health officials in
Udon Thani Province. Significant at the level of .05 include health promotion (X1) and disease
control and prevention (X3). Both independent variables have coefficients of the predictors in
the raw scores (b) equal to .585 and .025 according to number. 3) There should be an
information system created and publicized for various information via social media Information
can be publicized by calling officials to report information. Organize a health care model to
access information from various channels and store elderly people's data files systematically

and efficiently.
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ABSTRACT

This research has the objectives of 1) studying the quality of working life of personnel in
the Udon Thani Provincial Local Administration Office, 2) studying factors affecting the quality of
working life of personnel in the Udon Thani Provincial Local Administration Office, and 3)
studying Guidelines for developing factors that affect the quality of working life of personnel in
the Local Government Promotion Office, Udon Thani Province. The research uses quantitative
research methods and qualitative research methods. The sample group used in the research
included 394 personnel from the Udon Thani Provincial Local Government Promotion Office
and 10 interview data groups. Statistics used in the research included means, standard
deviations and multiple regression analysis and descriptive analysis. The results of the research
found that 1) Quality of working life of personnel of the Local Government Promotion Office,
Udon Thani Province. Overall, it is at a moderate level. They can be arranged in descending
order as follows: Quality of physical life Quality of life and social relationships Quality of life
and environment and mental quality of life, respectively. 2) Factors affecting the quality of
working life of personnel of the Udon Thani Provincial Local Government Promotion Office.
Statistically significant at the .05 level includes organizational commitment (X3). Developing the
abilities of individuals (X5) and social integration the coefficients of the predictors in the raw
scores (b) were .422, .401, and -.703, respectively. And 3) there should be awareness of
satisfaction with physical and mental conditions in building social relationships and
environments that affect daily life. There is a perception of positive feelings that people have
towards personnel, perception of image, perception of pride of personnel, perception of
personnel's relationship with other people and stability in life. in the work of personnel

efficiently.

Keywords: Quality of Working Life, Personnel, Local Organization Offices

FULNAN: 19 NTAIAKN 2566; LA LALNAIAN: 21 SWINAN 2566; ADUTUANNN: 25 SwINAN 2566
Received 19 July 2023; Revised 21 December 2023; Accepted 25 December 2023


mailto:stsanglart@gmail.com

36 M5ANIMFIANTEIANT warwaundnn T 3 atudt 2 (2566)
Journal of Organizational Management and Social Development, Vol.3, No.2 (2023)

U22uNdINananuAINIIANITINIUYBIYARINT
ddinsudaasunisunasasiasnu Jamingassil
Todud Ay’

Yinedeniengiussnideanile Ussmelne

*Corresponding author. E-mail: stsanglart@gmail.com

UNANYD

n533eAselldTnguszasd 1) efnwinun ndinnisvinuvesyrainsddnauduasunis

=

Unaseaieadudmingnssnil 2) iile@nwiadeidmadonunndinnsitauresyaainsdinau
duasunsunasesviesfiudmingassid uay 3) WeAnwuuwimamsianndedofidmasenmunndin
mMshauresyaansdinnudaiunisunasesissdudmingassd meadeldisnside e
uarMTITeBsnanin ngusedaililunside 1Hun yaainsdiinnuduaiunsunasewiestudmin
903511 $1u9u 394 Au uazngulifeyanisdunual Sy 10 Au adARluNTITElAUA Aede du
DeauuInasgIu LaEMTIATIEENSIN00ENYAALAZNTNTIIUNIATIEE KANTITENUT 1) AninTw
FAnmshauvesyrainsdwinnuduaiunisunasesissfudmingnssnd Tnssmeglussiuiiunans
TneFesdduanuiniumiiesléded funmamdiniiens duaunmdinanuduiusnedsen du
AN mIndanndon wazsununmIindsla suddu 2) Jedeiidmarenmnminnisvinnuves
yaansdtinnudaasumsunasesiesiudmingasond eghsdivedfamainfiszdu 05 ldud sy
ANUENITUABDIANT (X3) ATUNTHAIVIAIINAINITAVRIYARAXS LaAIUNITYTINITNINEIAY (X4) §
AduysEavsvesiameinsallunzuuuiu (b) Wifu 422 401 uaz - 703 mud iy way 3) Asiin1sius
anuianelaan1nznadiuiienie 3ale lunsadrennuduiusmedinuuazaninindondiinase
FAnuszdriu Tnefinssuimnuidnmaninilyaraiideyaainsnisiuinménuaironissuisuidn
aantlavesyranslumsiuiesenudiiusvesynainsiuyanadulaziinniuaduislunnsviie
YBIYAAINTOL LU TEANT AN

AEAY: AMNNTINNITINNY, YAans, dinnuessAnsdiuviosdiu

© 2023 JOMSD: Journal of Organizational Management and Social Development

unin

nsimuUssmalpsmsdaasuatuvayulivssssulidieddtu lddasdutag duden fu
wisugAa dumaiavtvesnaluladiiliosinsanuasanaueludiaunuszeing sauviadiunis
dasuguamynadiusenisuazanimiale Sudulsafuiddaaiununniinvesssrsuiisiy
msAudalumsAnwinunn@invesuszrnstiinumdsaniunsvenslulssmamns fuan Taiame
g B sansgenisnuazuaualugunnussmaiilan Wunstuduianudfguazarmdnduedng
felazdosdinsiamnluduresssuunisdnuaunmdinvesuszynsduazinluguuimialunis
suugauilalunalnasingg (3nsn (sdnnn) Adesvy, 2555) egrslsinunsnnauauulaungvesssing
L‘ﬁaL‘f]umzmumiEJﬂiwﬁ’uqmmwﬁimﬁumﬂszﬁmﬂ{LmJizmmfu6] dmduuseman fdaiaun s
Uszinalneidaiuanuddglumsiauguandiavesssanslumaluyn g f1u Jafiuuimianis


mailto:stsanglart@gmail.com

Fodud Ansn
Chaiyan Khunrak

fimuuuiiugiuresnislissrnadugudnandumsduiadountsimunuazannmsiinungnseans
WauUsenedsiaddvinnud Ay iunsnuuImenumdinlaen1ssingiunsiauisseinslad
mnuauysal e liUszvnslulsemeilviruafuaznginssunaussiaguiidvesdanuldsunsdnwil
fnuningemuanesgugsefuanauagiinnuansaSeudtenuees e esnefiguanisinty
Tnglsussamunndnsioivnugauiuazanuansassisliantumadsaudauduuduas iy
suilumsiannUssmeiiutusgneiuseansam (@UFUunaNF, 2567)

nsitaaueswaysdauludidmnedfeUsnsauritludussduyananseunia e
yuwu SdosdimsimululseansamdiusisnionazislaioliiuunAnanadii Ay dnnisuims
FAnUszsrTuuarnadeamsdeyanadu Soinuasselsiineifission sisedin Tnusssy a3ussau
warAassa witnmnuFoRldrudvhduindunsenssduimuesasdnurinlvifane Sauain
sonauasatameaneg ludseuantosas @EnuUdnnNTeNns s, 2567) Ussmania sislan
Jaflmnumeneuegradniilumsiauusletymuasuiuusgunmdinvesssnsunelul sl
fnanmindigedu detalissrmunnauludsaniinruiud ogd fav luselomivesnsimm
Auniinanusaduiuinegludsaulnefiuumdlunishndinfifty uasnseduliyanaunsdan
AnanunsgioTodudaiiazuiulssuasiaundsnunazdsundenliddu §3nldtdyy fmeawa 3
ARUsTIN 938559 LilemuAluiymeieg ﬁLﬁWﬁuiﬁqﬂﬂaL.Lazé’mmaQiauﬁué’hammamuﬁfuﬁﬂhaam
dymenudaudawazdymdsauiiiinnnuianudilasgsmduinnnusniesnlalunisduady
AaUfmusssy Uszmdluagardouiaziiuldimnussannslulssmaiinunmdinfdldsunisdauaiy
wazatuayuliiaunmdiniifgomilugnsianndsmaniliaiafnlnaty @dnnuduaiuuas
WA NTINAUNNTUNIINR, 2567)

anuduegdfiquuesyananazdiny fuundsay daanden 1esugha MsAnwvmisnisiles
LAYMEAL gUnTH MIAnwaTaRng Aunedeumanonn 91eld Mt mnuasenia welulad
anugniuludinusiedes ulfurlifviessduszneuvesnunmiindrundniinrumilousunaz s
fiAv3oadUsznouuesafiiauuaneiy Tusgiuamnuuansssisyana uTundu g desuie
fufidmingasond Seffuundiasdesiinisulatiymidosnmnmdialiyaains ddnauduaiuns
Unasesviosiiu ilefinsuinmslunmshauliiaunmuasinshnuesgeasussiuszneuvemiieu
Tuwsazaulaenisidrusinlunsdndunuimluiaudnenin (Ugiia 8ns:ew, 2563) wasdad
Jymiesmshausesyransdiinaudaaiunmsunasesiesiuimingassnil dridnaudaaiunig
Uﬂmawamummmmsm Famsudlaigmamunmdialunisiausesyaainsidu mizsaui
mmeuaau,a 23inTA99 azdiosiinsliniug ua mMsUoAaAsatuRanmdislunisihnures
yaansimnzay faty mhenuiiieidesmsiinssussdlunsdaaiuaunmdialunmsinuues
ynans lnewhlubeswesnunmdinlituyaainsimanzay dnsuandsubeuilunisiamuganimn
FAslunmshausesyaansdiinnuduaiunisunasesisadudmingnssiil ﬁgqﬁl,ﬁaajwi’ﬂﬁqﬂafms
diinnuduaiunisunasewiesiudmingnssd dnsiedgiulaifinuawuaziinisiaunifinunim
YohenuuazUssmenaly



MIANINTINNNTBIANT haziaudeny UA 3 adun 2 (2566)

Journal of Organizational Management and Social Development, Vol.3, No.2 (2023)

UsEAIATAINITINY

1. iiefnwgunm@isnsihauresyaainsdiinnudaaiunsunasewiesiudmingnssnil

2. iloRnwitladofidimarenunmdinnsmihnuresynainsdiinnuduaiunisunasesviosiu
Jingassnil

3. e nwinuInamsiau AuAMEInnsvhnusesyaansdnuduaunsunases
vipadudamingassnil

52108U753d
msiteatadl fielFguuumsidedmaunaiy Tneli3dodeiinn fadunsiteddis
wag Ideigann I mglinsdun1valdedn Anglvideyadidny lnedisnsaniuniside fall
1. Usevns ngufl9ene wasdidayadAny
Uszrnsfildluniside 1dun yaansdrinaudaaiunisunasesiosiudmingassii

De

$1uau 37,903 Au @Edihaudaaiunsunasosiesiuimingassnil a uil 10 wawniaw 2567)

nquieg1e Ao yaansdtinauduaiunsunasesiesfiudaingnssnil $1uau 37,903 Au
ﬁlﬁm‘lmmsejmwu%guqﬁ Junsduiegeanussrnsiemuandaiussnitmtisguiianansa
Sruuneenidutuni Welildteyaildfiauasudu asourguuazduiamduiuiieg1amugns
Yamane (1973) I¥nguiogniiiduynansdriinanuduaiunsunasesiesdiudmingassiid d1uau
394 au (fagn NHsdTYYI, 2560)

nquiiteyalun1sideassilnenisduniual iilemeuingUszasdldannsdndennga
AIBEUUULILAT NA1TINANLEINTAlUNTIANS wazdszaunisel Usenausiy fusmisly

Ly

dinauesAnsduesduluwaiundmingassi 31w 1 nau 311 10 A Alglunsdunvalds
an el nauakINNMTTALIANAINTIANTYINUTBIYARINsddnudLasInIsUnATo IR IR

N

% IS

Wingasendl Rnrsananummzauazaudululdvesuuimnmsiuuaun m@innisinuees
AansdTinudLEsINISUNATO WD LI TNRNI51H
2. \p3aslianldlunside
= . I o = - L Yo w av o
wsesenltlunisiiusiusiudeya e ideasedl laun wuuasunulddmsun1sideds

L 0D

YSunamaziuudunivel Todmsumaideitenaunin laaaiunis fail

e

WUUEUNY (N5398L89USHa) drulsznauvediuuaaunuUsenaume 3 nau fail nauil
1 feyaiienfuaunndinnsieuvesyrainsdiinnuduaiunsunasesiesiudmingnssnil noud
2 Yoyaiiefudadefidmadenunmiinnisvirnuvesyaainsddnnudaaiunisunasesyiesiu
Jmingassnil uaz peudl 3 TalausuuziuIMIMITRIAAUANTIRNTIUYesyAAIN AL
duesumsunasosiesiudmingnsoni
3. JuABUMIEIULUUFBUNIY
3.1 msadaatesdodelinaililunsidendsd
fAseldduiumanduneu freludl (1) Anviuunde noud wasewddedifedady
1138313 ULADUANY (2) MYUATBULYATEIAINIY wazlaseas1evaskuuasunulinsauAqunseu
LIANNNTITE Yaueiuinvuilonsavaey UFuuse uilowuvasuaulidaduanysal (3) 1
wuvasumuatuIefinAlvysulsud lWIEdervg S 5 au ilensieaeunugndBLaz

ALV B4R TIVBLU DU LAYNAITUIAIAIUAINUADAAADY kay (4) MSIFDUAINULT DU UVDILAT DI



s
FAdethuuvasanufiudlutagitunisnsavasuanuiissmsaudaluvnismeaey $1uru 40 Ay A
Ussrnsifinuani@lndifsstunguieedudinnuduaiunsunasesviosdudminmiosnie Nt
thumaasuauideshlaslflusunsudifagunsadia Asznunrandesiu 0.84 Ingldi5es Cronbach
Mniuthuuvdeuawiivsulssauyseiudminluldfungusegaiidmuasely
3.2 wuudunwal (MTeTananm) wuudunivalesndu 1 dwu il
msdunwaliuuilassaine wwudunvaluuulilaseai welddmiunmsduniuvailds
An @i aiselaliing Wedesnslilfesdmnuiifnfuteiausiieaiu wuwamenisiauinunm
TAnnavhnuvesyeainsddnauesdnsdauiiostulmasiuiismingassd [dmiunsduniuvalngs
Hlsitoya idosdioflilumsideusznaude wuudunuoidedn il
4. Sunsun1saireuuuduntvel
nsadandesfiodenanmitlilunsifendsd {idelddutunmanuduneu duielud (1)

Y

'
=

Anvuazsrurudeyaanmiede enas wazeideniAnades niendienesidudeyadaiiels
g admeulub sanuimensiauigaunndinnsianusesyaainsdinaudaaiunisunases
viosfudaningnssl (2) thdeyaiildanisinudusinnndesauuvdunvallnefivuaveuiun
{HomaseunquanaringUizasdresnsitenunseunuAnueanside wartesuuninniivinu e
arwanysallulssifiusasidomlunuuduniuaifady (3) Wauuuduaallinseunauingussasd
v0am153d899u uarliifuedosdiolumafununadoyanndlideyaddy welilfudedoyauay
Toifaassiagihundiensiuardunseiluddudiely uas (4) duvudunvaifiaiaudniiauslin
USnwnsiaaeuuazihluufuntuniaauusely
5. matiusiusudoya
5.1 maviuTunudeyanuuasuany dunsudsd

1) maiusunndeyalaeliuuuasuanmhuuvasuauiiiiumsimun wagUsuugeoudl
Aanwlusziuiisensuldlusidunsfudoyasionutes LLavﬁﬁaa%%’a%qﬂi’ia‘i’mammiwﬁamﬂ
UﬂmﬂsmuﬂmumLaimmsﬂﬂmawamummmamﬁm founafivsusmdeya fitetuanieaty
swandeaieriuinguisasdnifidoiedesile Alflunisfunusdeyadunou uagisifunun
foua tielilddeyangniosnsuimunitoeise

2) MsvesyaiuTIuTIndeya §3deldasuuuasuny wazvimiadeoygyiniu
TIUTINTRYAINUTEAININAUAIRE

3) §A3deliihwmisdevesugaiusivusudeya Ynausyaainsdinaiudwaiunis
Unasasiesiuimingnssnil ileveounmiiutoys Sudunduussrnsillflunsinuadsd

4) WANT1Y KAZNULUVABUAININUTETINT NEUATIREN

5) SULUUADUANNGUAY ATI9ANINENABY ANUATUTIUENYSHILA AT zvideyasialy

5.2 Mmaiununudeyanvudunival §3deandunisiiusiusindeyauuudunivalnig

funou il

1) Anwdeyaannienans ds1 unena dde Tudnvaiznsideienans eua dauimdu
Mesuiganienans wifade fs MdunwAangul sufsnAdeiifedes Taensmumuuuin
nguifiAnfostuluImImItaaumTinnsvh e syaansdiinauesdnsaiuviesdulun
s ingassnt



40 M5ANIMFIANTEIANT warwaundnn T 3 atudt 2 (2566)
Journal of Organizational Management and Social Development, Vol.3, No.2 (2023)

2) maifusrusadeyalagliuuudunival §ideussauau ievooyganguidmune
Alideyanisingdndt udufunaluauiunaiitavie neunsdunvalfideuuztiaues a1
ANUAUATENIR B UR g ndunwal ueTnguszaeAnisvesnsduntel wadanlunsdunyel
wuvaunuInguaaset 1 dufuemmtumsnsdunisaiinely laedalenaliggndunsall ¢
LanviFLE YR IDE LT

6. M3Asziiteyauazafanldlunisiezideya

MsfnuIdeedsivinsUsznans warienesiteyalaglilusunsudifagudmiunside
madsaumans il nsinsgideyauuvasuny udsndlivinnafununadeyannuuuasuany
Boufesudn ihieyaildluieszideyaseiniesnenfiunes lnslilusunsudniogunsada iions
Fomedsnumans foll

msleseideyauuuauny Kol

1) Myhnswiteya Taguszasdden 1 auamiinmsihauvesyaainsdiinanudaady
msUnAsesviesiuimingnssnil Tneldafnrade wazdudonuumnnsg i Ussneunsedusiena

2) m3Asesidoya Taquszasdded 2 Jaduiidwasenunmiinnsiaiuvesyaains
diinnuduaiunisunasewiesiudmingnssdl duauslugumssszneudiussens TWnsiese
anaesnvaalagliBnsdndenduusuuuidudduiy Usenouniseiusiona

3) Msdsesideya Saquszasided 3 wumnensiauauamEianisyhnuresyaains
dinanudaasunisunasesiesdudmingassii fiselaldnmsiinnsideyadmssaulaodadon
wardwundeya dasuifovdeyalmluszuu davihussanSnsaidoya wagiiaszideya udnideyaly
Feudusenuauingussasrvainsiineidesell

mslaseiteyauuuduntval foll

1) M3Rased enans wifade d151 TnsnismunmulunAanguiif sadoduuuimnianis
faunAuAMFInmsvhausesyaainsditinnudaadunsunasewiesiusmingnsoni

2) Aias1eii wazdunspideyadildainnisdunivalidsdn anglideyaddny undunseu
wnAsluLLIIMSRU AN NN suTesyAansdtinudaEsunsUnATsnsiudm ia
95511

3) {Asehnslinngitoyaiiliainnisdunival Tagldnsasuainy waznsdning was
vauedeyalasnisnssauiiesiest Weaduuummsiauauamdinnsiauwesyaains
diinnudaaunmsunasesviestiudmingassni



Fodud Ansn 41
Chaiyan Khunrak
NSOULUIANIUNITINY

93981509 Yadeiidmasenunmdinnisvinuresyaainsdinnuduaiunisunasesviaanu
J9ringas51ll @11150a3UNTBULLIARAY NN 1

Jadeiidamasionanmdin
N19YN91UVBIYARINT
dinsuduasunisunasasiiosdu

1. puanusuRaseuluay

AMNINTINNITVINIUYDIYARINT
difnaudaalunisunasasiiesiiu
1. UANAIMAINTINE
2. uauANTInIala

2. ;umsdeansnigluesding 3. AUAMAINTINAUFUNUTN
3. UATHKNTURDBIANT GRGH
4. ANUNTYTAINNTNIETIAY 4. puAuANTIRWIAREY

5. ﬁ?ﬂﬂ’ﬁﬁ@ﬂﬁﬂ’l’]lJﬁ’]iJ"lﬁﬂ‘U@ﬁuﬂﬂa

AN 1 NFOULUIAANITIY

NN
NNSANYIITY WU
1. A MTInmsvinauvasyaansdinmudasiunisunasesiasiudmingnssil
NaNFIATEiAUAMTInNTTuvesyransdniniuduaiunsUnasesiesiiudmia
gn957T anansagUiinnsed 1 delud

M1319% 1 AN MAINNISYINNUYRIUAaINTATnUdLESINTUNATaWRuTImInansenll

AN MTInmsvhauresyaansainnuduaunsunasewiesiy | X SD. | ulawa
AUAMNINTINT N 332 | 122 | Ywnan
AUAUNINTININTA 252 | 1.49 1ot
AUAMNINTINANUFUR TV AL 3.28 | 123 | Uunang
funuanEindanndey 313 | 070 | {wnan

AT 3.00 | 0.00 | Yruna

211915197 1 1071 AuAMFInnsiauresyaansdtnudLaiunisUnasesvieaiy
Fringnssndl Tnssawegluseduuiunais (X = 3.00 $.0.=.00) TasiFesdduarnunnlumdeslddedl
AIUAMAINTINT19NY (X = 3.32 S.D.=1.22) A1UANAINTIAAUTURNUS N 199U (X = 3.28
S.D.=1.23) fuRuAMTTInd swand e (X = 3.13 S.0.=.70) uazauauamiindala (X = 252
5.0.=1.49) many

2. adviidemadonnnmdinnisinauvesyaainsdninaududiunisunasesissdusnin
an3511l

nanTiATERdadefidimarienuandinmsinuvesyaainsdiinnudiaiunisunases
fostudmingnssnil aunsoagufemnadeluil



M5ANIMFIANTEIANT warwaundnn T 3 atudt 2 (2566)
Journal of Organizational Management and Social Development, Vol.3, No.2 (2023)

M13199 2 JadeiidanananisimuinunIndinnisinnuvesyeainsainauednsdiuvoduluin

Wundmingassnil

Sdusuls Collinearity Statistics
A v o B S.E. Beta t P-value
lasunsAnden Tolerance VIF
ﬂ'ﬁﬂ\‘i‘ﬁ -6.703 1.028 -6.523 .000* -8.723 -4.683
ATUANUSURAYBU 1.552 .062 .807 | 24.900 .704 1.429 1.674
Tuau (Xy)
funsdeansanely 1.346 289 | 335 | 4.665 | .439 779 1.914
29ANT (Xy)
AUAINKN I 422 154 | 416 | 2734 | .007* 119 726
#B09ANS (X3)
ﬁ’lumiyim’lmi -.703 107 -.681 | -6.546 .000% -914 -.492
NFIAN (Xg)
AUNITWIU 410 .054 470 7.653 .000* 305 516
ANENUTOUBIUAAS
(Xs)
SEest = £.41480 R = .857; R’=.734 ; Adj. R? =.731; F = 212.401; p-value =0.01

91nA1519 2 wuin Jadefidawanionaunndinnisvihauresyrainsdinaudaasunig
Uﬂﬂsaaﬁaﬂﬁu%’mﬁfﬂqmmﬁ asmﬁﬁaﬁﬁaumwaﬁaﬁssﬁu 05 oA AuAUENTUBaIAng (Xs) Ay
MTHAINANLANNTATBIYARR (Xs) WazFumTysanImadans (X,) fladuussansvesianeinsal
Tupzuuudv (b) Wiy 422 401 uag - 703 awdsy drududstladofidsmaienmunndinnisiay
ysypansdninaudsaiunmsunasesiesiudmingassnd egeliffeddaynisadaiisedu 0.05
#un fruauiuiageulueu () drunisdeasnsluesdng (X) sgralsfRdulsiamuasauiu
wensaladeiidenasronaunmiinnisvihanuvesyaainsddnnudaaiunisunasesiosd udmin

gassiifmnuidiesiu 96.3%, Arwaaiadeuiniu £.41480 (F =212.401 ; p-value =0.01)

3. WUANINTHALIAUAMTIANITIUYBIYAAINTEITnUF S un1sUNAsBsTa 9hY
JWINgA55H

NAMTAATIEALIIM TR AAA IR uTe syAsnsatinaLesAnsduTasiy

Tuweiiuiidaningassnd nuuin msiinissuiarnufiselaaaniznisiugisne 3ale lunisadis
AduusedansLazanwndendaiinaroTinuszd1iu Tnefimssudmnuidnmauaniiyanaiise
yaansnsfuinmdnualienisiuiiennuidnniagilavesynainslunissufisesauduiusves
yrannsiuyaradusaziimtunduiinlunsienuvesypainsegisiiuszansam



Fodud Ansn
Chaiyan Khunrak

aAUs8wNa

AuA IR nuresyaansainnuduadunsUnasesiosfiudmingnssnil Tnesameglu
seiuunans Teedesdhdunmnalumieslassd duaunm@inienme fuamnmdinanuduiug
madany dunmunmiindaunndon wazduamnndindsla sy Mederadunszaunndie
mMyvhnuvesyransdtihaudiaunmsunasesiosfudslifnsdaaiuuasiaunlunsazsusiniiang
Hudsiudahly ldaonadestuanuideues digna guania (2566) aunmdislunisineuvesyaains
2IAN1TUIMIsAIAUaluraeIusUaIng dunenszaynsiang Jminaynsusinis nan1s3ITenudn
AN NTInluNTYIIuYesUAAINTBIAN1sUIMTAIudualuAaeIuItlaIng dunensraynsiang
Famdaaynsusnig lunmsameglusziugs Feildnadewintu 3.77 Wefinrsanfusesunaysngi
sunsufiRauiidulselonidedinuianadonniianindy 3.96 uazsusmeuwnuiaNzaLay
Husssuiiredeiosiianyindu3.28 uddenndeafunuiseves Ussimswed wauf (2563) aunmiin
nMsvhanuvesyaansludinnumauiaunsguasws il ianiTidenudn seduauAaiuA sty
AunMTInN1sInuvesyaansiudinnunautauasauasysnll Tunnsiseglusyiuliunans

Jadviidsmadogaunmdinnisinuvesyrainsdinaudaaiunsunasesiosiudmia
903511 eghaiidoddymeaiaisedu 05 ldun Fuanugniusessdng sunsiaALEENTaTeS
yARA waTAIUNNTYIIUINITNSEIRY drusauusiedeiidmanenaunmdinnisiauresyaains

o w |

dinnudaasunisunasoisadudmingasondl egraliivudAyneadiniseau 0.05 loud Auay

v a

Suiaveulunu dumsdearsnieluesdng Medoradumaetadeddwonmnm@iai 3 Frudud
SviswarenunmTInnsiaureIynains ddhisonndesiunuiteues wardnsdy dgls (Miuwa)
(2561) Jadviidamaronunndinnisvhanuvessninnumnauialusinewnavang Sminduny3 na
NSNAFOUANNAFIY NUTN TAUFIINBIANTT TANMUAURUSTIUINAU AMAINTINNITN 1910vInNIIY
wAutalugneAvaINg) Jmindunys egluseiugs (r=.680%) uagnandianing 4 Januduiusids
UINAUANAINETIANITTUIBIndnaumauIalugneifAvang Jamindunysey lusedugs
(r=.759** puddv) uidenndeaiuauideves ugua nsnszga (2564) Jaadidwmaneuszansamly
mMsUfURNurendmihiiesndsunasesduviesdulusineiauium Sminszoes nansidenuin
JadeidenariouszansnmlumsujiRnureadminiesadsunasesdiumsedulusnedauinm
Fminsrens nuin druauiidedn dmadeussansanlunisujsAnuvesdmindesadsunases
drundsdulusunefiauiau dminssues sgneditudfysadad .05

LI IRAUIAMAMEIAn Y uvesyeansdtnudLasunsUnasesviesiuimin
9n3511 WU AsnsTusANuianelaantenenuene 3ala lunisaiennuduiusmeda
uazanwIRdend slnaredinyszdiu Inefinnsfuimiudnmsuiniiyanaiideynainsnisiul
amdnwaldenisiuiiemmidnaagiilavesyrainslunissudiFesanuduiusuesynainsivyanady
uazdinsiuadludialunmsinuresyrainsegisdiussaninm deliaonndesiuauideves a3dnd
A2TIUSTINN (2562) WUINWMTRAUIYAAINTTBaAY : nsdlfnwinauiauasuunys Swminuunys
NUTT BUINNNTNAWIYABINTVBLNAUIAUATUUNYITABITABIAT AU TENnTNIuAaINH Ay
Fosmsiagiannauesegnaonnat Savan “yaansidugudnanansiaun” Auuadmine A ind
Fonau swdsazdoninevaluladuldlunsiamuiyrainsviesiude uarliaenndosiuamideves
alg3n1 wluds (2566) AunnTIetun1svinuaninaumaAuIamuauIUl duailes Iminvays
wui1 Yelausuuzasanndnenmvesningmu tnsdaaiusunsdnuannissauliuaninaud



44 M5ANIMFIANTEIANT warwaundnn T 3 atudt 2 (2566)
Journal of Organizational Management and Social Development, Vol.3, No.2 (2023)

MAIRNwIs i NAINDUWNY uUUTEIWIUNIS NTer1ana gy duasuatafinisveaninau
Inglamzamnugiauneeinymetuadlutdaneluazaiansouynstulonaiimyenge

#3UNAN3IRY

AunMEInNshevesyaansdtaudaiunsUnAsosiesdu Ao MunuAmMTIng e
sununmIineuduiuIadin fununwTindanedey wiludnvestideidwadoannmdia
MeevesypansdinnuduaunsUnnsesiesiu len fuanugniusesdng funsiam
ANUANNNTOVDIYAAR WAZAIUNTYIUINITNNEIAY LaAUANAMTINIala uazadsinissuianuis
welaan1azniedugnanie dnla lunsaieanuduiusmedennuazaninuindoud slinasio
FAnuszdriu Inefinsivianuidnmaniniiyanadideyaansnissudnmdnualienissusteenidn
manilavesyaanslumssudizesnuduiusvesyrainsivyanadunaziinnsiuasdudinlunsyiany
suamﬂmﬂsasmﬁﬂizﬁw%mwﬁa%u

Ualauauue
1. YaiauauuziBaulyuny
1.1 msiimsdalassmsiannaunm¥invesyaansdidnanussdnsdiuiesiulinseungu
Weliinsitmuaunmdialumsinuesyrainsdinnuduaiunisunasesissfudmingnssiil
TonnBiu
1.2 msifumsimungunm uazmsanuiliiuyaansdiintdnaussdnsdiuriesiu ey
Mg mTInvesyaansdthaudausiunisunasesiesiuimingnssil egreiuszavsam
2. YoiauauuzgIufun
2.1 ensiimsthaunm@ialunshanuresyaains deUsznoudng nanns nszUIuNg uae
Fumeumsiaun Wlilumstaunauamiisvesnunndialunsiauresyaaing drdneuduasy
mMsUnasesiesiudmingnssnil
2.2 msfimsfnunauandislunshauesyaains Widlannduneusevasden dniau
Aouthsuwuululy
2.3 esiimawisunamionsionising mensndilaRsfuuiunvesmsiauiganmn
FnliaamudnsamuingUsasduazidmunevesnsandunislumieenu
3. daiausuuzdunsiseaiasialy
3.1 esiimsAnuiduifeatunisairaedetsdmiunmsiannunndinsening mieau
YUY UavasAnsABusniitiedded
3.2 siinsAnuisenunmdinlumainusesyrainsdinnuessdnsdruiesdulun
fuifmingnssnifidsufemsideuvuddus
3.3 msdimsAnuiseiiedutadedduiussuanudusalumsiamm auamdinlunsg
yhauvesyaansainnuduaunmsunasewiesiudmingssni



Fodus Ausni
. ' 45
Chaiyan Khunrak
v a
L@NE19914994

faen Mfadlinn. (2560). Melaswiadiidugadae SPSS for Window. (Rusiadedl 12). ngamme: an
ann.

algna andnig. (2566). ANNMAINIUNNTYINNUYBIYAIINTBIANITUTIMSEINMUaluATRIUIIUaINA
gunanszaynslafg Jminaymsusnig. Nsasuyvemansuazdiaumans uinedeiode
anALug} 7(1), 112-129.

5301 Wl (2566). A ndInlunisiauvesntdnaumauiasivauidl gundles Jaminvays

(3gFnansumUngin, UNINETEYINN).

ugua Insnszna. (2564). Yaadiidamadeuszansamlunsuiiinuveadmihflesndsunasesdiu
viosiulusunedauinun dminszens. (gussmaumansumindio, unvinerdoysm).

Yeyiita Avdaawn. (2563). msfidrusiuvesUszyvulunisivuauleuisiuugnsmansdaningassii.
NFANTUMINGNHUMNNG TNV INFY Ineunsoedn, 9(2), 636-646.

UseimEned nawi. (2563). AN IMTINNITYINLYeIURaINsudTnNuAUIauAsUas sl (55
Usernauransumyadin, uinedeasuyu).

wszAviEdy Aamls (iuna). (2561). Yadeiidsnadenunn@innsinuvesmidnaumauialusine
WA JmIaduny3. (gusemaumansumUngin, 1M Ing1deumuaInIuY
RVERGE)

73051 (MedAn1) TTesval. (2555). nvEngadafinisdans. NTenn: 1AsINISisagenans
Usgnaun1saeu AnslRFans N InendusIsumIans.

FIANA @RITUSTIUN. (2562). WA NMIHALIYAAINITasHY : nedifnyinAutaunsuunys. (55
USTANEUAIENTUMIUUTN, URIINEIRYIIUALRAL).

an U FUuVend. (2567). MseUfsuiivay 9: UfsUasansumau. nsann: drineuavisnisan
AUNUTIYYT.

AUNUUAANTENTIIINU. (2567). Wleugdtinauldnnsensiwssu Usedndeudssann w.e.
2567. NFHNN: NBILNYFANANTLAZINUNY F1ENUIUUAANTENTIUTINU.

dinnuduaSunas AN MAINAURNITUIYIR. (2567). dUd1Imeuansauingg
(Convention on the Rights of Persons with Disabilities-CRPD). ngatnn<: drinanuduasuiag
WALNAUANTIRAUNNTUYA.

Yamane, T. (1973). Statistics: An Introductory Analysis. (3" Ed.). New York: Harper and Row

Publications.



MIANINTINNNTBIANT haziaudeny UA 3 adun 2 (2566)

Journal of Organizational Management and Social Development, Vol.3, No.2 (2023)




JOMSD

Journal of Organizational Management and Social Development

2M1981IN1IVANITDIANT UATNANUIHIAN

Research Atrticle

Health Promotion Behaviors to Prevent Coronavirus 2019 Infection

Among People in Udon Thani Province

Boonpeng Sittivongsal*
'Northeastern University, Thailand

*Corresponding author. E-mail: boonpeng.sit@neu.ac.th

ABSTRACT

The objectives of this research are 1) to study health promotion behaviors to prevent
coronavirus 2019 infection, 2) to study factors influencing health promotion behaviors to
prevent coronavirus 2019 infection, and 3) to find guidelines Development of health promotion
behaviors to prevent coronavirus 2019 infection among people in Udon Thani Province. It is
quantitative research and qualitative research the sample group used in the research was 400
people who were voters in Udon Thani Province and a group of 10 people who provided
relevant information. The research tools were questionnaires and interviews. Statistics used
were averages, standard deviation, Multiple regression analysis and descriptive statistics. The
results of the research found that: 1) Health promotion behavior in preventing infection with
coronavirus 2019 of people in the area of Udon Thani province. Overall, it is at a moderate
level. 2) Factors influencing health promotion behavior to prevent coronavirus 2019 infection
among people in Udon Thani Province. Statistically significant were the perception of the risk of
disease (X1), the perception of the benefits of disease prevention practices (X3), the coefficient
of the predictor in the raw score (b) was equal to .191 and .082 respectively. And 3) Needs
should be created for oneself to create motivation to maintain livelihoods. There is a network
to prevent infection. There is prevention and treatment and expert lecturers are arranged to
provide knowledge. Understanding of the 2019 coronavirus, receiving information from various
channels always through government officials through various websites thoroughly and create

knowledge in the daily life of people in various contexts effectively.
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