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ABSTRACT

This research aimed to study 1) the level of public participation in road accident
prevention and reduction, 2) the factors affecting public participation in road accident
prevention and reduction, and 3) the development of public participation in road accident
prevention and reduction in Udon Thani Province. This study is mixed-method research. The
sample group is 400 road users in Udon Thani Province. The key informants are 10 traffic
officers. The research instruments are questionnaires and interview forms. The statistics used for
data analysis are frequency, percentage, multiple regression analysis, and descriptive analysis.
The results of the research found that 1) The level of public participation in road accident
prevention and reduction in Udon Thani Province is at a moderate level. The ranking from
highest to lowest is as follows: accident prevention, meeting to prepare a prevention plan, and
accident information system development, respectively. 2) The factors affecting public
participation in road accident prevention in Udon Thani Province are community participation
and in terms of role awareness, respectively. 3) Guidelines for developing public participation in
preventing and reducing road accidents in Udon Thani Province found that (1) there should be
a clear policy and plan, (2) modern communication to seek accident information, (3) joint
meetings from network partners to coordinate to reduce problems, (4) communication in
applying technology, (5) implementing the Disaster Prevention and Mitigation Act, (6) operating
the establishment of a Road Safety Center, (7) listening to opinions in making a plan together
with the government, (8) repairing damaged roads and repairing various traffic signs, (9) having
emergency medical services to provide services to the public in the event of an accident by

linking to the network.
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ABSTRACT

This research aimed to study 1) the level of community leaders’ good governance and
social development, 2) the community leaders’ good governance that affects community
leaders’ good governance and social development, and 3) the guidelines for developing
community leaders’ good governance and social development towards Thailand 4.0 in Udon
Thani Province. This study is mixed-method research. The sample group consisted of 400
people in Udon Thani Province. The key informants were government officials, public health
officials, and 10 community leaders. The research instruments were questionnaires and
interview forms. The statistics used for data analysis included frequency, percentage, multiple
regression analysis, and descriptive analysis. The results of the study found that 1) the level of
community leaders’ good governance and social development was at a moderate level overall.
2) The community leaders’ good governance that affected community leaders’ good
governance and social development included the principles of participation, transparency, and
value for money. and the rule of law, respectively. 3) Guidelines for developing the principles
of good governance of community leaders and social development found that (1) participation
in enacting laws, rules, regulations must be created or updated and fair and acceptable to
society, and society must willingly comply with those laws and regulations. (2) Information on
justice and equal treatment of everyone should be created or disclosed. (3) There should be
transparency and accountability, and operations should be carried out within the framework of
the law. (4) Creativity should be created by introducing innovation and applying scientific and

technological principles to effectively develop society.
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ABSTRACT

This research aimed to study 1) the community’s need for government agencies to
support the development of the community economy through crop rotation and 2) the process
of the community that has rotated crops and planted cassava in the rice field after the harvest
season. This study is qualitative research. The key informants are sub-district farmers,
community leaders, and people who plant cassava in the rice field after the harvest season,
totaling 30 people. The research instrument was an interview form. The content analysis and
descriptive presentation of the data were conducted. The research results found that 1) the
development of the community economy through crop rotation is a potential approach to
generate income for the community. However, for this operation to be successful, the
community needs support from government agencies in many areas, including financial support,
seedlings, and fertilizers, as well as knowledge about crop rotation, plant care techniques, and
appropriate use of fertilizers and chemicals. 2) The process of the community that has rotated
crops and planted cassava in the rice field after the harvest season found that grouping will
result in division of labor, reduce the workload of each person, and increase employment
opportunities in the community, cassava harvesting requires a lot of labor, grouping allows a
large number of people to work at the same time, it helps to finish the harvest faster and
promotes unity and good relationships among the people in the community, working together

helps to build trust and interdependence in the community.
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ABSTRACT

This research aimed to 1) study the level of decentralization of village health volunteers
to carry out public health work, 2) study the factors affecting the decentralization of village
health volunteers to carry out public health work, and 3) study the approach to decentralization
of village health volunteers to carry out public health work in Khon Kaen Province. This study
was mixed-method research. The sample consisted of 400 people in Khon Kaen Province. The
key informants were 10 government officials and local government officials. The research
instruments were questionnaires and interview forms. The statistics used for data analysis were
frequency, percentage, multiple regression analysis, and descriptive analysis. The results of the
research found that 1) The level of decentralization of village health volunteers to carry out
public health work in Khon Kaen Province was at a moderate level overall. The ranking of the
following aspects was as follows: health service work, administrative work, and academic work,
respectively. 2) The factors affecting the decentralization of village health volunteers to carry
out public health work in Khon Kaen Province were knowledge and understanding, and
teamwork. and in terms of operational facilities, respectively. 3) The decentralization approach
found that; (1) it is necessary to decentralize power to village health volunteers, (2) create
strategies and implement health promotion operations into practice, (3) examine every step of
the process, (4) apply strategies and plan work for implementation, (5) determine the main
policies of related agencies and in line with government policy, (6) promote a vision that is
consistent with the policy, (7) systematically implement and evaluate work results and
summarize the joint evaluation results, (8) evaluate operations at every step regarding capital or

budget allocation, and (9) seriously decentralize power to village health volunteers.

Keywords: Decentralization Approach, Village Health Volunteers, Public Health Operations
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ABSTRACT

This research aimed to study 1) Coffee shop management towards government
assistance measures for entrepreneurs, 2) Factors affecting coffee shop management, and 3)
Guidelines for developing coffee shop management in Udon Thani Province. This study is
mixed-method research. The sample group consisted of 400 people in Udon Thani Province.
The key informants were government officials and 10 local government officials. The research
instruments were questionnaires and interview forms. The statistics used for data analysis were
frequency, percentage, multiple regression analysis, and descriptive analysis. The research
results found that 1) Coffee shop management was at a moderate level overall. 2) Factors
affecting the development of coffee shop management towards government assistance
measures for entrepreneurs, in all aspects, were budget, coordination, planning. 3) Guidelines
for developing coffee shop management found that (1) there should be a creation of
satisfaction with government assistance in expressing opinions in all aspects that can be
expressed through various channels, (2) entrepreneurs should participate in government and
customer forums about coffee products, (3) create cooperation among coffee shop
entrepreneurs, to create partnerships with network partners to coordinate with various agencies
by improving and correcting business weaknesses in the supervision between entrepreneurs and

relevant agencies effectively.
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