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Leadership of Administrators Affecting the Effectiveness of Teacher Performance

in Public Vocational Education Institutions of Nakhon Phanom Province
< rs < o o P o
%35 NBIGND’ TBIANAATIINTE AT AU yiysffuZ A5.qaf ey (e ungesin’

Chanavee Thongsut' Assoc. Prof Dr.Sayan Boonbai? Dr.Worakanyapilai Kraehan®
unAnta
MeATERSIRE AN Tneiafne WasUITey vAnERLE S unanennaot uasAne
WHINIATRANANI eI LA ST askane s AvErantsUf TR e As usamAneIdanasgdandn
spgn Tvsenaasnguiieens Tnalamissesansaduazsasunm (Krejde and MorGon, 1970, pp. 607 -
610, pnsdial ysyow rEazanm, 2560, i1 43) Tadmuan 205 Au ualunnsAdenss dengusnosng Saunniiu
g;u‘%mﬁ UM 18 A UATATIIHAN 187 AL AnFaHANENan BN AST I IdANAS LN ST 4 ung
Lﬂ%mﬁ@ﬁ?%?ummﬁmqmwgmjﬂ 7o LLuuﬂ@umuLﬁmﬁumq:ﬁﬁwmﬁgﬁmﬁ uavlszaninan1TUfumeu
y09ag IneniuuanssIEnnNTaTINNAn 5 S5l SeaARf lunnTAATEaya Taun sosas AlRAs
@iqmﬁ'mmummﬁm NMATAY (t - test) %A Independent Samples. AAINARELLEN (F - test) WLULINNAALATIEN
ANTHILTL993M9LRE (One way ANOWA) ANRHUTE RV AN AN 8199898 RE a4 (Pearson Product —
Moment Correlation Coefficient) Lmei"ﬁLm’wﬁmﬁﬂmﬂﬂﬂwn@mmim%umﬂu (Stepwise Multiple Regression
analysis)
NANTATENLN

1. nazrhaesAms Tnssaasglasyiuniniige

2. Uszandnan1sUfjuseueesng T@ﬂiqmgﬁmzﬁuumﬁqm

3. mﬁmﬁf—mLﬁﬂuqu;;ﬁwm;;u%mﬁ mum’mﬁmlﬁwﬂméu%mﬂmmg FIUUNATHINTBAINATG
AR UIUAZUSAMEAHATET WUNRAMHLANATS FTunaHLsTaUnITasnsURTRs Tunumasuanmng

4. MaFBUfguUsE AV ENan U TR UIRIAS Wmmwﬁmﬁmmtﬁu‘%mﬂmmg FIUHNATH
AONHATNNNTA A TIHTUAT IS AANEaHANE WUNMTAHUANANY STUNAATHsTRUAIT0dunTUR TR

TunuAHLANRIS

AdnAey: Mazrinnesang UsravdnanisUfifemening

"MANGATIAGARATHNITNTN A191TFINITUTNITNITANGT NANINYIRETIVAYANANAT

"Master of. Education Program in Educational Administration Sakon Nakhon Rajabhat University

2819381/ 7 SIMANGATATANARTHANTOITIA UREARNGATATANGNTALTIOITR §19739IM15UENIINIANET HITINENATIBADANANAT
2l ecturer Master of Education Program and Doctor of Education Program in Educational Administration Sakon Nakhon

Rajabhat University

SOy B NI TR NI BRI TN AN Tz O AN AT

SDeputy Director of of Mukdahan Primary Educational Service

*r{j’ﬁmﬁiﬂ, Biwa: 145 wmqw%{, chanavee.th@gmail.com

uisle 18 funan 2567 unly 22 WaEAIAN 2567 ADUFL 24 WEAIAN 2567

v L4
9NENNTUINITNTITANEINRZNNIEHHT atfuaaulaw hitps:/jeal.snru.ac.th

336



v ] 1
’J’Iiﬂqiﬂ’ﬁ‘ug‘ﬂ’ﬁﬂqiﬁﬂ'ﬂ’lLL@Zﬂ’I’JZEu"I Nﬁﬁaﬂﬂqﬂﬂi’lﬁﬂﬂﬁﬂ@uﬂi % 14 auun 53 ARTIAN — THITAN 2568

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 14(53) October - December 2025

5. AaZrNYENRLAS BAnndNiEIsUanilssAvEnantsfifemesas agluszdugamn
TaeflAn@nLsANBENANTILS (r = 0.795)

6. quz;ﬁwm;;U%m'iﬁfoﬁwa@i@ﬁizﬁm%w@mﬁﬂg‘jﬁﬁmuﬂmﬂg fl 4 A Ao AunnaRRAAEIET
LﬁﬂLLﬂgT?Iﬂi,y‘lm N3 B DT ATUNNTARB BN NETIN LATANRNNSRBRNTTIRLUSE RN
aeaiid Aty eadRiisreu .01

amanidsuannsiinssnnsanaesngos ugunzunsdy Tadei
Y = 1.682 + (1.158X,) + (-0.509%,) + (-0.231Xs) + (0.219X,)
uazEHIEn s AN sannoslugUAzimaAsgs Tade
Zy = (1.404Zy,) + (-0.622Z,,) + (-0.208Zys) + (0.213Zy,)
7. WA eI IATN s askane s AvanansUfResuasag b4 ge Fil

v L4

) @,u’%mim‘sﬁmﬁﬁmﬁLmﬂwﬂm\ﬁ@ummﬁ@%mmﬁﬂmef‘mﬁiymfmm\aﬁm:ﬁw%mw 2) WUavIAe
Wi agattumulngnisiadnasaimaii@won natdn nadadule 3) gianisaasidasuuwwadning
naanRIlLan Ty FIEEHNWIANTINNINNTUEMNS NG 4) J1EMTAYTRBAS VLAWY SU

ANNARTILLAL A HEIN NN TRE AN TR Y AN

ABSTRACT

The purposes of this research were to study, comparey.identify relationships, determine predictive power,
and propose guidelines for the development of administrators’)leadership affecting the teachers’ work effectiveness
in public vocational institutions in Nakhon Phanom Province. The sample size was determined using Krejcie and
Morgan’s table (1970, pp. 607 — 610, as cited in/Boonchom Srisasat, 2017, p. 43), resulting in a sample of 205
participants, including 18 administrators and.18% teachers from four public vocational institutions. The research
instruments were five - level Likert scale questionnaires measuring administrators’ leadership and teachers’ work
effectiveness. The data were analyzed Using percentage, mean, standard deviation, independent samples t - test,
one - way ANOVA, Pearson’s product - moment correlation coefficient, and stepwise multiple regression analysis.

The research findings were as follows:

1. The averall leadership of the administrators was at the highest level.

2. The overall work effectiveness of teachers was also at the highest level.

3.0There were significant differences in administrators’ leadership based on position and institution type,
but nolsignificant differences based on work experience.

4. There were significant differences in teachers’ work effectiveness based on position and institution
type, but no significant differences based on work experience.

5. Administrators’ leadership had a highly positive correlation with teachers’ work effectiveness
(r =0.795).

6. Four leadership components significantly affecting teachers” work effectiveness at the .01 level were:

analytical thinking for problem-solving, self - confidence, creative thinking, and effective communication.
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The raw score regression equation was:

Y = 1.682 + (1.158y,) + (-0.509X,) + (-0.231X5) + (0.219X,)**
The standardized score regression equation was:

Zy = (1.404Zy,) + (-0.622Zy;) + (-0.208Zy5) + (0.213Z,,)**

7. The proposed guidelines for leadership development include 1) Promoting well - rounded analytical
thinking for effective problem - solving 2) Enhancing self - confidence through a positive mindset and decisiveness
3) Encouraging openness to new ideas and innovative administrative practices 4) Strengthening two - way
communication and appropriate communication channels.

Keywords: Administrators’ Leadership, Effectiveness of Teacher Performance
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