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ABSTRACT “

g

The research titled “The Components of Digital Transformation in Secondary Schools under the Office of the (%
Basic Education Commission” aims to analyze and validate the components of digital transformation in secondar Q
schools under the Office of the Basic Education Commission (OBEC) using empirical data. The sample cor}))st
420 secondary schools under OBEC, selected through a multistage sampling technique. This study e %
methods of research design consisting of two phases. Phase 1 focused on studying the compone 6%tul
transformation for secondary schools under OBEC. Phase 2 involved the analysis and vohd@b@i&he structural
consistency of the identified components with empirical data. (\(‘o\
The research findings revealed that: Qb
1. The components of digital transformation in secondary schools ufq@fb BEC comprise five main
components, namely (1) Vision and Strategy Setting (2) Technology Infrastr %Adjustment (3) Digital Culture
Creation (4) Digital Skills Development and, (5) School Administrator Su%%st
2. The result of the Confirmatory Factor Analysis (C%%Wed a good model fit with the empirical
data: Chi-Square = 383.04, df = 328, and p - value = Og@\?di\coting that the X2 value was not statistically
significant. Moreover, the model demonstrated structuroWdty,%nd the standardized factor loadings of all main

components were significantly different from zero e 0.05 level.

Keywords: Digital Transformation Orgonizati@@onge, Secondary Schools
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