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ABSTRACT

The purposes of this research were to study, compare, identify relationships, determine predictive power,
and establish development guidelines for 21st-century administrator ethics affecting personnel administration
effectiveness in small schools under the Roi Et Primary Educational Service-Area Office 2. The research sample
consisted of 336 school administrators and teachers from the 2025 academic year, determined by the Krejcie and
Morgan table using multi - stage random sampling. The research instruments included questionnaires and
interviews. The questionnaire on 21 — century administratorcethics had a discrimination power ranging from 0.766
to 0.903 with a reliability of 0.987, while the questionnaire on personnel administration effectiveness showed a
discrimination power between 0.805 and 0.920"Wwith a reliability of 0.983. Data were analyzed using frequency,
percentage, mean, standard deviation, t —.test, F - test, Pearson’s product-moment correlation coefficient, and
stepwise multiple regression analysis.

The research findings‘were as follows:

1. The overall level of 21 century administrator ethics was at a high level.

2. The overall effectiveness of personnel administration in small schools was at a high level.

3. A comparison of 21 century administrator ethics, classified by position and work experience, showed
no significant averall difference.

4."A comparison of personnel administration effectiveness, classified by position and work experience,
also,showed no significant overall difference.

5. The correlation coefficient between 21 century administrator ethics (X,) and personnel administration
effectiveness (Y,) showed a statistically significant positive relationship at a low level (r,; = .134) at the .05 level.

6. Three aspects of 21st-century administrator ethics were found to significantly predict overall
personnel administration effectiveness (Y,). Trust (X5) was significant at the .01 level, while Responsibility (Xs) and
Honesty (X,) were significant at the .05 level. Together, these factors accounted for 5.20% of the variance, with a

standard error of estimate of £0.263
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7. Guidelines for developing administrator ethics affecting personnel administration effectiveness focused
on three areas 1) Trust: Administrators should communicate openly, maintain consistency, and show respect to
others.2) Responsibility: Administrators should delegate tasks based on ability, pursue continuous self-development,
and take accountability for their actions. 3) Honesty: Administrators must adhere to integrity and transparency, serve
as role models, and keep their promises.

Keywords: Morality and Ethics, Administrators in the 21st Century, Effectiveness of Personnel Management
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