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ABSTRACT

The purpose of this research was to examine the current and desired states, the Necessary Needs and the
guidelines for designing instructional methods to develop highly effective habits among students in the Master of

Education in Educational Administration program at Hatyai University. The sample group was 66 students, size
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determined by Crazy and Mongan's completion table and 3 instructors, Purposive Sampling. The research tool was
a questionnaire created by the researcher, with content validity ranging from 0.67 to 1.00 and a reliability
coefficient of 0.986. The statistics used included frequency, percentage, mean, standard deviation, and a ranking of
essential needs.

The findings revealed that both the current and desired states, overall and in specific areas, were at a high
level, with the desired state having a higher mean score than the current state. The order of essential needs for
highly effective habits, ranked from highest to lowest, included: understanding others before being understood,
prioritizing, thinking win — win, synergizing, sharpening the saw, beginning with the end in mind, and taking
initiative. The instructional design guidelines suggested include: teaching students to practice active listening\and
building empathy; having students complete exercises to prioritize tasks; encouraging students to think ereatively
with mutual benefit in mind through activities; fostering teamwork through collaborative activiti€s-redquiring
cooperation skills; focusing on exchanging ideas and generating innovative concepts; orgapjzing activities or
assignments that emphasize self-improvement; guiding students to set goals before=starting work or activities; and
encouraging students to build discipline by immediately taking action through handss on activities.

Keywords: Current State, Desired State, The Necessary Needs, Highly Effective Habits
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