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ABSTRACT

The objectives of this research were to study 1) Agile Leadership of school administrators under the
Secondary Educational Service Area Office Bangkok 1, 2) the effectiveness of schools under the Secondary
Educational Service Area Office Bangkok 1, and 3) the relationship between Agile Leadership of school
administrators and school effectiveness under the Secondary Educational Service Area Office Bangkok 1. The sample
consisted of 357 teachers under the Secondary Educational Service Area Office Bangkok 1 during the academic year
2024, obtained using Cohen’s table (2018, p. 206) at a statistical significance level of .05. and used a stratified
sampling method, with school size as the stratification factor. The research instrument was a rating scale
questionnaire, with a reliability coefficient of 0.977. The statistics used for data analysis included frequency
distribution, percentage, mean, standard deviation, and Pearson's correlation coefficient.

The findings revealed that:

1. Agile Leadership of school administrators was rated at a high level overafhdeross all aspects. The
aspect of agility in self — leadership had the highest average, while the aspect of Qgility in stakeholder engagement
had the lowest average.

2. School effectiveness also had an overall average at a high level'in all aspects. The aspect of
outcomes related to producing students with high academic achievement had the highest average, while the aspect
of outcomes related to solving internal school problems had the |oWest average.

3. Aqgile Leadership of school administrators deronstrated a positive correlation with school
effectiveness under the Secondary Educational ServicefArea Office Bangkok 1 at a moderate level (r = 0.695), with
statistical significance at the .01 level.

Keywords: Agile Leadership, School Effectiyeness, School Administrators
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