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ABSTRACT

The purposes of this research were to: 1) study the level of morale in job performance of teachers
in private school 2) find the guidelines for promotion morale in job performance of teachers in private school and
3) evaluate the guidelines for promotion morale in job performance of teachers in private school. The research
was conducted into 3 steps: 1) studied the level of morale in job performance of teachers in private school with the
sample consisted of 200 teachers. The data collected by a questionnaire with the validity between 0.67 - 1.00 ang
the reliability at 0.98. Data were analyzed by mean and standard deviation. 2) found the guidelines for promotian
morale in job performance of teachers in private school was conducted by the discussion group comprising
7 experts. Data were analyzed by the discussion recording form and analyzed by content analysis. 3)-evaluated the
guidelines for promotion morale in job performance with the 13 administrators. Data were analyzeddoy mean and
standard deviation.
The research findings were as follows:

1. The level of morale in job performance of teachers in private schooliin averall was at the high level.

2. The guidelines for promotion morale in job performance of teachérs.in private school should be letting
freedom in decision making in work performance and selection of personnel @@ncerning the working perform ability,
created the recursive work system for checking efficiency, created the\criteria for considering salary increments and
adjusted to be consistent with performance and workload, establishied. the provident fund and created the
cooperation among personnel in the organization. Meanwhilé

3. The evaluated the guidelines for promaotion,morale in job performance of teachers in private school in
the aspect of accuracy, appropriateness and feasibilitywere at the high level but the aspect of usefulness was at
the highest level.

Keywords: Morale In Job Performance,Rfivate School Teachers, the Office of the Private Education Commission
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